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Kupum (¢pancada noxropu (PhD) nuccepranusicu aHHOTAIMSICH)

Juccepranmss MaB3yCHHUHI [0J13ap0juru Ba 3apyparu. JyHéna wum
VpUHJIAPUHUHT KUCKApuIlld OujaH Oupra Majakalid MyTaxacCHUCIapHUHT
ETUIIMACIIUTU TJI00Al MyamMMoOra aiJlaHMOKJa. XalKapo Tax IMIYUIapHUHT
xucoborura kypa, 2030 tinnra kenu6 ['epmanusga 5 mos., [Beimapusaa 400 MuHr
MIIYHA-XOIUM TAHKUCIHMIU BYXKyAra Keiaaau®. Maskyp MyaMMOHHM MyTaxacCHCap
eTUIIMOBUYMIIMIUra ydpaérran aiipum EBpona paBnatnapu fxun Ilapk, Ocwué,
Mapxkaszuit Ocué Ba AdpuKavK XOAMMIIApHU EIJIall OPKAIM XaJl ATHUINra OUJI
nacTypiapHu uniad yukuiira 3yp 6epmokaanap. by aca, uHcon pecypcura 0oii Ba
pUBOXUIAHMO Kena€TraH IOKOpUIAru JaBjiariapaa XOJUMJIAPHUHT MEXHAT
XYKYKJIapUHA Ul OepyBUYMIap TOMOHHUJAH KAaMCUTHJIMIIWMHU OJUHU OJIUII,
yJAapHUHT MEXHAT XYKYKJIApUHU JaBJaT OpraHjiapu TOMOHUJIaH XUMOS KUIUIITHUHT
SHT caMapalii MEXaHU3MJIAPUHU UIILJIA0 YUKUII, MEXHAT XYKYKJIAPUHUHT XUMOSICH
JapakaCMHU XaJIKapo PEUTHHT Ba MHAEKCIAp Tanabjiapu Japakacuaa TabMHUHIIAII
OuaH OOFJIMK MyaMMOJIApHHU F03ara KEITUPMOK/IA.

Kaxonna XOIUMIIADHUHT HUIICU3IUK/IAH, IIYHUHTJEK, FAUPUKOHYHUN Tap3/a
MEXHAT KWIHII XYKYKHJaH MaxpyM OTHUIIIaH XUMOsUIAllra ajloXuaa 3bTHOOP
Kapatnb KeaIuHMOKIa. Xankapo MexHaT Tamkmwiotd (XMT)HuHT Hrik 6axosiart
HaTwXkanapura kypa, 2020 iniga MexHat 06030piapy KypraH 3apap HaTHXacuaa
nyHENa Wi BaKTH WyKoTuiaumm 8,8 ¢owusra ycran O6Ynuod, Oy KypcaTkud TYIUK
OaH/UIMK XOJlaTUard 255 MIIH. XOJAMMHUHT HIN VpHUTA TEHT cananamu?. HCOH
XYKyKJIapu yMyMkaxoH aekinapanusacu (1948 i. 10 npexabpw), UkTucomuid,
VOKTUMOMI Ba MaJIaHUI XyKyKJIap TyFpucuaaru xaiakapo nakt (1966 i. 19 nekadpp),
XTMHUHT MHCOH XYKYKJIapH Oyinua Xalkapo IIapTHOMAIapu® KaOu Xys;:KarTiap
acocuja KadyJl KMJIMHTaH MWUTUN XYKYKUH XyxoKaTiaapaa XO0IUMIAPHUHT MEXHAT
XYKYKJQpPUHA XHUMOSI KWIMII MakCcaJuJa CyJra IIAKOST KWIHII XYKYKHHU
kadonaTiami, MeXHaT HHU30JIAPUHM CyAJa KYpUIl Ba Xaad OJTUIIl TapTUOWMHU
Oenrunaii, 0y 6opana oaun cyaioB maddodaurunu, cyana tapadap TEHITUTHHA
Xamja CyJl KapOpJapUHUHT V3 BaKTHUJA WXKPO STWIUIIMHU TabMUHJIAII OuiiaH
OOFJIMK MyaMMOJIAPHUHT WJIMHUNA €YUMUHU TOTHII JOJI3apOIuK KacO STMOKA.

SIurn Y36eKHCTOHHM 6apro STHII IIAPOMTUIA “anoNiaT NABIATYHIMKHHHT
MyCTaxKaMm TMOWIEBOpU~  SKAHJIWTH, ‘‘alojaT Ba KOHYH YCTYBOPJIUTHMHU
TabMUHJIANIIA 3Ca, CYJ XOKUMHITH XaJl KWJIYBYM YPUHHU 3rajuiaimu’ 3bTUPOd
ATHAMOKIA %, “WHCOH XYKYKJIapu, SPKUHIUKIApPU Ba KOHYHUN MaH(baaTIapuHH
Ta@bMHHJIAIJA CYJ XOKHMMSATUHHUHI POJIMHU OIIMpHINI, “Cyl »Kapa€Hnapuuaa
TEHIVINK Ba TOPTHUINYB TAMOMMJUIAPMHM TYJIMK JKOPHH KAIMII ° Kabu MyXuM

! Xwxnax B.C. Tpymopas Murpanuss M UeJOBEYECKMH KamuTal B YCIOBHAX IJIOOAIM3allMU: HPOJIEMBI
KOHCTHUTYIIHOHHO-TIPaBOBOM MouTHKH / ['ocymapcTBo u mpaso. 2022. Ne 9. - 57. 65 c.

2 https://www.ilo.org/global/topics/coronavirus/impacts-and-responses/WCMS_767028/lang--ru/index.htm.

3 V36ekncTon PecryGrukacu Ba HHCOH XyKyKinapH 6itinua xankapo mapraomanap / BMT Tapakkuérra XaMKOpiuK
K¥ypcarum dactypu / Macbyn myxappup A.X.Caunos, 1opuauk ¢annapu 10kTopu, npodeccop. MHCOH XyKyKiapu
6yitnua V36ekucron Pecry6ukacu Muuit mapkasu. —Tourkent, Anonar. 2002. — 270 6.

4 V36exncron Pecny6mukacu Ilpesumentn IllaBkar Mupsuéesauar Omuii Maxumcra MypoxkaatHomacu //
http://uza.uz/oz/politics/ozbekiston-respublikasi-prezidenti-shavkat-mirziyeevning-oliy-25-01-2020

5 V36exucton Pecriy6mukacu Ipesnnentunnnr 2020 inmn 22 mongarn “MHCOH XyKyKiaapu Oyiimda Y30eKkucToH
PecniyOIMKaCHHUHT MWUIMHA CTPAaTEerWsCHHM Tacaukiam tyrpucuma’ta [1P-6012-con ®apmonu // Konyn
XyXoKaTiapu MabJIyMOTIapyd ML 6azacu, 23.06.2020 i., 06/20/6012/0953-con; KoHyHIHIUK MablyMOTIapH
mumii 6a3acy, 30.04.2021 ., 06/21/6218/0398-con, 24.07.2021 1., 06/21/6269/0704-com.
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Bazu(anap OenrmwianMokaa. by aca, MammakaTiMu3 UKTUCOAUETHAA TII00AIIANTYB
KapaHIApUHUHT KEUYHILIM, MEXHAT OO30pPHMHHUHI KEHTaWWIIM Ba YCHUIIM, XyCYCUH
CEKTOPHUHI f03ara KeJWIIM Ba PUBOXIAHMILK, MEXHAT MYHOcabaTiapu
cyObekTiapu OynMuin uimn OepyBud Ba xoaumiap MaHdaarmapu Yypracujaru
KapaMa-KapuImivKiap xamja KapuiuO yopak acpjaH OyEH aman KUiuO KelraH
MaMJIaKaTUMH3 MEXHAT KOHYHYMWIMTHHU TAKOMWUIAIITUPUIL, MEXHAT HU30JapUHU
CylJlap TOMOHHMJIAH KOHYHHM, aCOCIHM Ba aJ0JaTIM Xajl 3THUILI 3apypaTHHU k03ara
KEeNTUpPMOKAa. AWHUKCA, CYHITH BaKTJapAa XOoaumJjap OWiiaH Ty3WJiraH MExXHaT
MIAPTHOMAJAPUHUHT aCOCCU3 OEKOp KWIMHMINM KaOW XOJATJIapHUHT TE3-Te3 103
OepaéTranianry HungaH-munra cyapaa KypuiaéTraH MeXHaT HU30JIapUHUHT COHU
Tobopa optub Oopummra cabad Oynamoxma. Macaman, 2019 ¥wiHMHT 9 oOlin
JaBOMHUA Cyada nabBo TapTuOuma kypub Ttamomianrad 98080 ta dykaponmk
vnmaad 1165 tacu (1,2 ¢ousu)! nmra TMKIAI TYFPUCHAATM MIUIAPHM TALIKUI
Kwirad Oynca, 2022 iuiga MexHaTra Ouj] HU30JIM MIUIAPHUHT YMYMHHA COHHU
11 113 tanu Tamkui 3tud, 2021 iiunra kaparanaa 6 083 tara kynaiiran. 2022 innga
OMpUMHYM HWHCTaHIMS TapTUOMJIAa TyMaHJapapo Ccyulapia KypwiraH MeXHaT
HU30sJapuHUHr 3151 Tacu wura TUKIA TYFpUCHIArd HIUIap XucoOiaaHuo,
Oy kypcarkuy 2021 iunga 2606 TaHu Tamkui 3Trad. TaxJawuiap UINra TUKIJIAIT
TYFpucugaru pykapoivk MIUIAPUHU Cyja Kypulga TapadiapHUHT aMalja TeHT
XYKYKJIUTMHA TabMMHJAII OWIaH OOFIMK MyaMMOJAPHU TaAKUK OSTHUII, YOy
Toudanard HU30JApHU KYPUILI Ba Xajl dTUII TapTUOMHU OENTrUIOBUYM MEXHAT Ba
(yKapoJmK nporeccyain KOHyH HOpMaJIapUHU TAKOMUJUIAIITUPHUILL, U OYitnda cya
KapOpJIApMHUHT KOHYHHI, aCOCIIN Ba aI0JIATIWIMTUHA TABMUHIIAII XaM/a YHUHT 3
BaKTH/1a Ba CU(ATIIN HKPO STHIIUILIMHUHT CaMapaiv MEXaHU3MIIaPUHU KOPUI STULIT
MacajalapyuHy TAAKUK 3THUIL 3apypaTUHU KEJITUPUO YMKapaIu.

V36exncron Pecny6nukacuumar Koncrurymmscn (1992), MexHar KoneKcu
(1995, 2022), dykaponuk npoieccyan kogaekcu (2018), suru taxpupaaru “Cynnap
tyrpucuga’tu  (2021), “IIpokyparypa Ttyrpucuaa’ru (2001) Konynmnapu,
V36exucTon Pecniy6nukacu IpesuaentTuaunr “Cya-XyKyK TH3UMUHHU SHAJ1a UCIIOX,
KWW, (PyKapoJdapHUHT XYKYK Ba JIPKUHJIMKIAPUHU WIIOHYIM XUMOS KUJIUII
kKadonaTiapuHd  Ky4alTHpUIl  4opa-tagoupiapu  Tyrpucuga’tu  (2016),
“V36eKkncTOH PecnyOIMKacHHM SHAJa PHBOXIIAHTHPHIN Oyitnua Xapakatiap
cTparernsicu TyFpucuaa’tiu (2017), “V3Gekucton PecryGnukacu cyn TH3MMH
TY3WIMacHHU TyOJaH TaKOMWJUTAIUTUPUII Ba (HAoNMATH camMapaJopiIUTruHu
olIMpUII yYopa-Taabupiapu Tyrpucuaa’tu (2017), “2022 - 2026 iunnapra
MYJDKaJUIaHral SHru V36eKxncToRHIHT TapaKKUET CTPATETHSCU TYFPUCUAA TH
(2022) ®apmonsapu Ba MaB3yra ouJ OOIIKa KOHYH XyxXOKariapuaa Oenruiianral
BazudarapHu amalira OLIMPHUIIIA Ma3Kyp JAHUcCepTalus TaaKUKOTH MYyailsiH
Iapakajaa Xu3MaT KUJIaau.

TaagkMKOTHUHT pecrmy0jMKa (paH Ba TEXHOJOTMSJIAPH PUBONKJIAHUIIN-
HMHI YCTYBOP iyHAJIMIJIapUra MOCJUru. J{uccepranus TaIKUKOTH peciyOinnKa
daH Ba TEXHOJIOTHSUIAp PUBOXJIAHUIMMHUHT [. “AxOopoTnamiraH >XamMusT Ba
JEMOKpPATHUK JABJIATHU WXKTUMOMH, XYKYKUW, MKTHUCOIWNM, MaJaHW, MabHABUM-
MabpubUil PUBOKITAHTUPHIIIA THHOBAITMOH FOSJIAp TU3MMUHU MAKJJIAHTHPHII Ba

! https://stat.sud.uz/fib.html.
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yJIapHHU aMmalra OIIUPHIL HYIIapu” yCTyBOp HyHaIUIIUra MyBOQUK OaskapHuiiraH.

MyaMMOHMHI YpPraHWwJIrawJuk aapaxacu. Mmra tuknam tyrpucuparu
HU30JapHU Cy/J1a KYPUIITHUHT Mpolieccyall XyCycusiTiiapura OaruIlIaHral Juccep-
TaIMs MaB3yCH LIy KyHra Kajap Y36eKHCTOHIa MyCTaK/II TAIKUKOT 00BEKTH 6110
MaxCcyc MOHOTpaUK TaJKUKOT OOBEKTU cu(aTHAA TAAKUK KUIMHMarad. XycycaH,
HI.II.IHopaxmeToB, 3.OrambepaueB, M.M.Mamacunnuko, 3.H.Ocanoga,
J1.}O.Xabubymnnaes, N.H.3akuposa, K.K.Onumosga, X.A.Kyukapos,
M.M.Taxu6oes, C.A.MapumnoBa kabu OJUMJIAPHUHT TAJIKUKOT HIILJIApUa aipuM
Tondanaru GyKapoauK HILIAPUHK CyJJa KYPUIIHUHT Mpoleccyal XyCyCHUsITIapu
Owran OormMK Macamamap y €xkm Oy mapaxkanga EpuTwirad. MacanaH,
M.M.MamacuinKoB TOMOHUaH MEXHATIa OUJI XYKYKHI MyHOcabaTiapaad Keimo
YUKAJIUTaH HA30JIM UIJIAPHU Cy/1/1a KYPUIIHUHT HA3apHUi Ba aMaIui Macajajgapura
OarvIUIaHTaH TaAAKUKOTIAp aMalra ONIMPWITAHINTHHUA aJloXuja TabKUIJIaIl
7m03uM. XYKYKIIYHOC OJIUM MEXHaTra OuJl XyKyKHil MyHocabaTiapjaH Keiub
YUKaJUTaH HU30JIU UIIUTAPHU CYJJIa KYPUILHUHT MPOIEcCyal XyCyCUsTIIapy XaM/ia
MEXHAaTra Ouj €TKAa3WiraH MOJJHWI Ba MabHABUW 3apapHU CyAJa YHIWPUIIHUHT
Hazapuil Ba amalauil MyamMMOJapuHU 4yKyp Taiakuk O3Trad. LlyHuHrHexk,
3.H.DcanoBa Oonamap TapOusich OwiaH OOFJIMK HHU30JIM WILIAPHU CyJja
KYPUIIIHUHT Yy3WUra XOC Mpolieccyan XYCYCHSTIApUHU TaaKUK AITHO YpraHras.
D.OramOepAneB CyJ WIUIAPUHU IOPUTHINAA XYKYKHH XUMOS KWJIUIITHHHT
npoleccyan BOCHUTAIAPUHU TAJKUK d9TraH, (yKapoJMK Tmpoieccuia Ttapadiap
umTUpokura oust aiipum macananap C.A.Sky0oB, pykaponuk cyauaa uil Kypuiiaa
TamMoluIIapHu Kysnam macananapu J1.JO. Xaoubymiaes! ToMoHUIaH Yprauuiras.

MamitakaTuMu3ia CYHITH HWIIIapaa MeXHaT XyKyKu aHu Joupacuja MexHaT
HU30JIADUHKU XaJl ATUII OwiaH OOFIMK OUp KaTtop TaAKUKOT HIIUIapW amalira
OIIMPUWIITAHIUTH 2bTHOOpra Jsohuk. Xycycan, M.IO.I'acanoB, A.A.MHOSTOB,
I''M.Mypanosa, I'./[.CarrapoBa, }0.Typcynos, M.A.Ycmanosa, [[.C.AtaxxaHoBa,
[II.A.Ucmounos, M.JK.3usimymnaes, M.M.Maxamaros, b.T.Mycaes, M.A.PaxumoB
Ba JI.Y.PaxuMKy/IOBaHUHT WIMHI UIUIapuaa MEXHATTa OUJl XyKyKUid MyHOcabaT
UIITUPOKYMWIAPUHUHT MEXHAT XYKYKJIapUHM XUMOS KWIMII — Macallajlapu
12.00.05- MexHat xXyKykH. VDKTHMOMIT TAaBMUHOT XYKYKH UXTHCOCIIHMTH JIOUpacuaa
yprauwnran. Xycyca, [1I.A.MicmonioB ToMmoHM1aH alipuM Toudaaaru Xoaumiiap
MEXHaTUHU XYKYKHUH TapTHOra COJMIIHMHT Xycycusriapu, M.A.Paxumos
TOMOHUJAH XOAUMJIAPHUHT MEXHAT XYKYKJIApUHU XUMOS KWJIUII Macajlalapu
KUECUM-XYKYKUH TaxIvil KWIWMHTaH. JI.Y . PaXxMMKyJTOBAaHUHT TAAKUKOT MILUIA 3Ca,
SIKKa MEXHAT HU30JapUHU KYPHUO Xasl ITUII TAPTHOM MEXHAT XYKYKH UXTHUCOCIIUTH
JIOUpPACUIA YPTraHUJITaH.

Cynnapaa uiira TUKIJIAII TYFPUCHIATH HU30JIM UIIUTAPHU KYPHUIIT Ba XaJl THII
OuaH OOFJIMK Macajajlap XOPWKHUM JaBiaTIApHUHT KATOp OJUMJIapU TOMOHHUAAH
XaM YpraHwiraHJiuruHd TabKujiam xous3. Xycycan, G.Judit XKanyouit Adpuka
MEXHAT KOHYHUYMJIMTHIA XOJUMHHU MINra TUKJIAII Ba TOBOH TYJall MyaMMOCHHH,
Ayca Bayburan Tomonunnan Typkwusiga MexHAT MIapTHOMACHHHU OEKOp KWJIUII Ba
XOJAMMHH HIITa TUKJIAIl MexaHu3MuHHU, V.Sandra Tomonuaan ['epManusiaa sxkamoa

! Maskyp onmMmap MIIIAPHMHMHT TYJIUK DPYHXaTH AUCCEPTALMAHUHT (OHIaTaHMITaH anabuéTmap pyixartuma
KypcaTuiras.



HIapTHOMAJAPUHUHT TAaJI0WK KUJIMHUIIMHYU WIMHUI-aMaIui )KUXaTJIapUHH YpraHrad
oynca, E.A.JlazapeBa mexHatra ouj XyKyKuii MyHoca0atiaap/iaH Keinub YuKaauraH
UIUIAPHUHT  Ipoleccyan xycycusarnapd, B.JM.MaprTeiHeHKO sAKkKa MexHaT
HU30JIApUHMA CyaJla KYpHUIIHUHI Iporeccyan xycycustiapu, [1.C.bapplliHUKOB
MEXHAT HU30JIapu Oyiinua (YKapOJIMK CyJ MILIAPMHH FOPUTHUIN 1 MaB3ycHia
TaJKAKOT WIUIAPUHU aMajira OLIUPraH.

ByryHru KyHaa roKopuaaru TaakKukoTiIap, mrydxacus, MEXHaT Ba (PyKapoJuK
npoueccyan KOHYHUMJIMIMHM TaKOMUJUIAIITHPHUIIA MYXUM Has3apuil IOWIEBOP
Bazudacuuan yrahau. bupok, kypuO TypraHUMH3JIeK, MeXHaTra OuJ XYKYKui
MyHoca0aTiapiaH Keau0 YMKaJuraH uWOulap MWYMJa MapKasud  YpUHHU
SraJUIAWINTaH  MIITa TUKJIAII TYFPUCHMIArM HHU3OJAPHU CyAJd KYpPUIIHUHT
mpoleccyanl XyCyCUATIapy MaB3yCHJa MamJIaKaTHMHU3 Ba XOPMKIMK OJIMMJIAP
TOMOHU/IaH KOMIUIEKC TaJIKUKOTIap 0Ju0 OopuiaMaras.

Juccepranmus TAAKUKOTHHUHI JUCCEPTANMSA OaKapWrad 0JIMil TabJIUM
éKM MIIMHUIT-TAIKHKOT MYACCACACHHUHT WJIMHI-TAAKMKOT HILJIAPH pexKajiapu
ounan Goramkanrn. Jlucceprarus MaB3ycH Y30eKucToH PecryOmmkacy XyKyKHH
MyXx0(]a3a KWINII aKaAEMUSICHHUHT WIMUI-TaJKUKOT UIIUIApHU PeXacH Joupacuia oo
Ooopwiran “Mmra TUKIAm TYFPUCHIArd MEXHAT HHU30JIAPUHU Cy[/la KYPHUIIHUHT
nporeccyan xycycusimiapu” (2020-2023) wunamuid  JIoWMXacu JOMpacuia amalra
OLUMPUIITaH.

TagKMKOTHHHI MAaKCagu Cy/ulapja MWIra THUKJIANl TYFPUCHIATU HU30JIH
UILTApHU KYPUII Ba XaJl 3T OMJIaH OOFIIMK MyaMMOJIAPHU aHUKJIAII XaMJIa XOPHKHUA
MamJIakaTjap TaXpUOACUHM KUECHM-XYKYKUM TaxJWl KWIMII OpKaJId MasKyp
MyaMMOJIapHHU XaJl 3TUIIra KapaTWiraH WIMHI acoCllaHTaH TakJIu(g Ba TaBCHUsJIAPHU
Unuiad YMKUIIIaH noopar.

TagkukoTHUHT Bazudagsapu:

MEeXHaT HHU30Japura MyaUMQIUK Tabpu(PUHU UIDIA0 YMKUIO Ba YHUHT
MOXUSITUHU O4MO OEpHILL;

MITa TUKIAUl TYFPUCUIATM HU30JAPHUHT TAQJUTYKJIWIMTH OwiiaH OOFIMK
MacaJlaJlapHH YpraHuil Ba yJapHU XaJl 3THILTa KapaTHITaH TaBCUsUIap UIUTa0 YMKHIL,

UIITa TUKJIA TYFPUCHAArM HU30JAPHHM Xal ATHULIIA MEAWAlUs WHCTUTYTHHH
KyJUlall MMKOHMSATIAPUHM TaxJII KWIAII Ba YHU JKOPUM 3THUINTAa KAapaTWIraH
TaBCHSUIAP UIUIA0 YMKHIIL,

WIlra TUKJIAII TYFPUCHIATH HU3OJAPHUHT CYMJIOBIMTH OWiIaH  OOFIMK
MyaMMOJIAPHH TaIKUK STHIIL

CyJla MIITa TUKJIAIl TYFPUCUAATH HU30JAPHUHT KYPHUIIUILIUAA UIITHPOK STYBUH
Iaxcijiap Ba YJIAPHUHT MPOLECCYAT XYKYKUN XOJIATUHU YpraHUIL;

UIlTa TUKJIAIIra OWJ HU30JM WIUIApHU CyAja KY3FaTuIll Ba Cy[Jia KypHIlra
TaNEPIIAIHUHT Y3Ura X0C IMPOLECCYyall )KUXATIAPUHU TAAKUK THLL,

CylJla HWIIra TUKIAl TYFPUCHIATM HU30JIAPHU KYPWIMIIKAA HCOOTIIAII
Ba JaIIapAaH (GoiiianaHuil MacanalapyuHy YpraHui,

XO/IMMra €TKa3WiraH MabHAaBUM 3apapHU YHAUPUII OMJIaH OOFIMK MyaMMOJIapHU
TaxJIAJ1 ATALL,

WIIra TUKJIA TYFPUCHAAIH CyJ XaJl KWIYyB Kapopjapy Ba YJIAPHU WKPO 3THILI

! Maskyp onuMiap WIUIADMHUHT TYJIMK PYHXaTH auMCCEepTalMAHMHT (oHjanaHuiran ajgabuériap pyiixatuaa
KYpCaTHITaH.
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TApTHOMHHA TAKOMUITAIITUPHIITA KapaTHiTraH Takudiap uiiad YuKuI,

XOAUMJIAPHUHT MEXHAT XYKYKJIAPUHU CY/ OPKAIA XUMOS KUJIHII OWiiaH OOFIINK
XOPWAKUA TaXprOaHW TaXJIMJ KWIMII OpKAJIM MaMJIaKaTUMH3 KOHYHUYMJIUTUHU
TAKOMWJLTAIITUPUILTA KApaTHIITaH Takudap UIuiad YUKHIIL.

TaaKUKOTHUHI 00BEKTH HILTa THKJIAII TYFPUCUAATH MEXHAT HU30JIAPUHHU CY/1a
KYPHUIII Ba XaJI 3THII COXACHIa r03ara KejaraH WKTUMOUN MyHoca0aTiap TalIKuI 3Ta/Iu.

TagKMKOTHUHI NPeIMETHHM WIITa TUKJAIl TYFpUCHUAArd (yKapOJIUK HUIIMHU
Cy/1a KYpUIII Ba XaJI 3THUIL TApTUOWHU OEITWIOBUN (DYKApOJIUK MpoIieccyal Ba MEXHAT
KOHYHUYWJIMTH, OOIIIKa KOHYH Ba KOHYH OCTH HOPMATUB-XyKYKUH XyKaTiap, yIapHu
KyJuiam Oyiuda CyJl aMaliuéTH, IIYHUHTJCK XOPKHA MaMJylakaTiap KOHYHUWINTH
Ba TaxpuOacu, OpuAvK (aHga MaBXKyd KOHIENTyad EHAAIIyBlap, WIMHUNA-HA3apuil
Kapanuiap TalIKWI 3Ta 1.

TagkukoTtHuHr  ycyauapu.  Taakukor omuO  Oopuin  xapa&Huma
KUECUN-XYKYKUIA TaJAKUKOT, MAHTUKUM, TaXJIWIMH, TapuxXuil, WIMHA MaHOanapHU
KOMIUIEKC TAJKUK STHUI, XyKYKHHU KYJUIalll aMaJIMETH XOAUMJIapyu OWiiaH cypoBiap
YTKa3ulll, MIWUIMA HOPMAJIApHU IIapXJall, CyJ aMalh€Tura OWJl MaTephaJUIapHU
YMyMIIAIITUPUIIT ~ XamJla CTAaTUCTUK MAabIyMOTJIAp TaXIWiM  yciIyOnapuiaH
o TanaHuIIn.

TagKUKOTHUHT WJIMUH STHTWINTH KyiUIarnjiapaad noopar:

MeXHaTra OWJi HHU30JIap TYUIYHYacH Myauudiavk €HAalryBM acocuja uiuiabd
YUKUIMO, OyH/a “MeXHATra oMl HU30J1ap” aeranjaa uil 6epyBUd Ba XOJUM YpTacuaa
éxyn xomumiiap (yJIapHUHT BakwUiapu) Ba Uil OepyBumiap (yJapHUHT BaKWILIAPH)
¥pracuna MeXHaT TYFpUCHUIAard KOHYHUWIMKHU, MEXHAT XaKuaaru OOIlKa XyKyKHi
XYAOKATIIapHU Ba MEXHATHU MyXo(asza KWINII KOUJaJapyuHu, MEXHAT IIIApTHOMACUHU
KyJiamn macaiajiapu Oyinua, IIyHUHIJICK STHTY MEXHAT IIapTiIapyuHu Oenruiail €Ku
MaBXyJl MEXHAT MIAPTIapUHU Y3rapTUPHUII Macaiajiapyu Oyinda TapTuora CoJMHMarad
KEJMIIIMOBYMUIIMKIIAP TYIIYHWIUIIHN 3apypIIUrd, Ma3Kyp TabpU(PHUHT aCOCIAPUHU HIII
OepyBUM Ba XOJUM YpTacujaa, MEXHAT TYFpHUCHUIArd KOHyHJap Ba OOIIKAa HOPMATUB
XYAOKATIIapHU, MEXHaT IIapTHOMAcuJa HazapAa TYTWITaH MEXHAT I[IapTIapyuHU
KYyJUTar OuiaH O0FIMK XYKYKUM MyHOCa0aTIap TallKUI KUJIUIIN aCOCTaHTHPHUIITaH;

UIra TUKJIAIl TYFPUCUAATM MEXHAT HU30JapUHU Xal OJTHUIIAA MEAualus
WHCTUTYTUHU KYJUTalll UMKOHUSITIAPU TaxJIWI KUJIMHAO, MEXHAT KOHYHUYMJIMTHIA
UIIITa TUKJIAII TYFPUCH ATy HU30J1apra HucOaTaH sipaliTHPyB-BOCUTAYMIIMK TaPTHO-
TAOMWUIAPUHU KyJutaiml, yml0y TapTUO-TAaOMWUIAD HU30JIAPHU SIPAIITUPHIIL
KOMHCCHUSICU TOMOHMJIaH, MEIUATOp HINTHUPOKHIA Xamja MEXHAT apOuTpakuja
KYpUO YMKHUILIaH UOopaT OVIUIIIMHN MyCTaxKamJlalll 3apypaTu acociiadb Oepuiiras;

TabBO XYCYCHUATHIa dra OViraH MeEXHAaT HU30JIapu KaOW HIlNra THUKJIAII
TYFpUCUIATH HU30JAPHU Cy1a KYPUITHUHT Xap KaHaa 6ockuumnaa tapadiapHUHT
UXTUEPUIN PO3UIIUTH aCOCH 1A CYJl XYXOKaTHHU KaOysl KUJIUII YUyH aJoXH/1a XoHara
(MacnaxaTxoHara) Kupuijgad oiaaul “Meaunanus Tyrpucuia’ru KonyHnra MmyBohuk
KYpUO YMKHUII YyYyH MEIUATOpra YTKa3WJIUIIN MyMKUHJIUTHHU OeJIruiiamn Takidu
acocnab 6epunras;

Ui OCpyBUYMHUHT MEXHAT MyHocabarimapu OwinaH OOFnuK — Oorka
XYXKaTIapHu (WIIra OJIUII TYFpUCHAArd, OOIKA WINTa YTKA3WIl TYFPUCHIATH
OylpyK Hycxalapu; MexHaT nadrapyacumgaH Ky4upMma;, HWII XaKd TYFPUCHIATH
MabJIyMOT, XUCOOJaHTaH Ba amajja XOAUM TOMOHHJAH TYJIAHTaH COJHUKJAp Ba
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MaxOypuii TynoBmap, ymOy wum OepyBun OujaH uIOUIAl JaBpU  Ba
XOKa30JIapHHU)XOJUMIa TaKAUM JTHII TapTHOM Ba MyIJaTHHH Ha3zapAa TYTyBUd
HOPMAaHM KOHYHUYWIMKKA KUPUTHUII 3apypPIIUTH aCOCIaHTaH;

XOJIMMHHU UIITa TUKJIA OYinya HU30J1ap CyJira MyposKaaT KWIKII MYAJIaTUHA
XOJIMMIra MEXHaT IIapTHOMAcH OEKOp KWIMHTAHJIUTH TYFpucHuia OypyK HycxacH
OepwiraH KyHaaH Oomnpiad yd oif, Oollka MeXHAT HHU30Japu Oyinda — XOauM
Y3UHUHT XYKYyKd OY3WJTaHJIUTU TYFpUcuja Ouiran €ku OWIMIIM Kepak OynraH
KyHIaH 3bTHOOpPaH ONTH OM KWinO Oenruiami, XOJUMra eTKa3wiraH 3apapHu
Korulam OYyiimda HM30JIap YYyH J1abBO MYAJATH OelrujiaMaciuK, sSKKa MeXHaT
HU30JAapUHU KYypuUO YMKHUII y4yH OEJITMJIAHTaH HIMKOSAT KWJIUII MYZAJATH, SKKa
MEXHAT HU30CHHHM MeAuanusafa KypuO YMKHII BAaKTHUJA TYXTATWIWIIN 3apypJIurd
acocyiab Oepuiras.

TaaKUKOTHUHI aMaJIUid HATHKAJIAPH KyHuaarmiapiad uoopar:

WIIra TUKJIAIl TYFPUCHUJArd HHU30JIM HUIUlap Oyiinuya TypJoll CyAJIOBra
TErMIUTMINK ~ KOWAAJAPUHU  KOpUM JTHII  Makcaauaa KopakalnorucToH
PecniyOnukacu cyau, Buositiiap, TOIIKEHT Maxap CyAjapy JaBiat cupiapy OuiaH
OOFJIMK HIIUIApHH, ’KaBOOrap TapuKacuaa JaBjiaT OOLIKApyB OpraHjapu, XyCycaH,
Ba3UPJUKIIAp, AaBiaT KyMUTaIapu, KOMIaHUsJIap Ba WUPUK OWpIamimanap, 4eT 31
TAIIKAJIOTIIAPH UIITUPOK ATAJAWTaH WIITa TUKIJIAIl TYFPUCUAATA HU30JU UILIAPHU
KYpUIIN XaKUJard HOpMaHW (PYKapoJIMK Mpoleccyanl KOHYHUYMJIMKKA KUPUTHIL
3apypaTH 103acujiad Takjau( Ba TaBcUsUIap UIIa0 YMKUITaH;

Mamiakatumu3 OITKuuHT “SApamTupuin rapTud-TaoMusuiapyu’ HOMIU 000UHU
TAaKOMUJUTAIITUPUII MakKcaauaa TapadiapHu sSpaliTUpUIl TapTUOW Ba acociapH,
KEJIUIIYB OUTUMUHUHT WXPOCH, KEIMIIMOBUWIMKIAPHA MeAHalus TapTuOuaa
Oaprapad HTuI, MeAWalMs TApTUOMAA KEJIHIIYB TY3HII Ba YHHHI HWXPOCH,
CYIbSIHUHT HIUTUPOKUCU3 TapadiIapHUHT aJBOKATIIapu ypracuja My3o0Kapa
VTKa3uIl OpKaJu KEIMIIMOBYWIMKIAPHM Xal d3TUII TapTHUOM, WIyHJIal
KEJIMIITYBJIAPHU TY3UII TAPTUOU Ba YHUHT H>KPOCHUTA TIOMP HOpMaiap KUPUTUIHILN
aCOCTIaHTUPUIITaH;

“JlaBnat Xxu3MaTYWIApy TYFpUCHIA” MaxCyC KOHYH KaOyJ KWIMII 3apypaTu
acociiab 6epunras;

BOSITa €TMaraH IIaXCIapHUHI MEXHAT XYKYKJIapUHU Ccyajapia TYJIaKOHIH
XUMOSI KWIMHHUIIUHA TabMUHJAINI Makcaaujaa cyln OyHJall wuiiapia IaxcaH
UIITUPOK STUII YUYH BOSITA €TMaraHjlapHu UIIa UIITUPOK STUI YUYH KaJl0 STUIIN
MAPTIAUTUHY (DYKAPOIHMK MPOLECCyall KOHYHUMIIUK 1A OeJITHIIalll aCOCIaHTUPUIITaH;

XOJIMMHHU MIITa TUKJIA OYirnYa HU30J1ap CyJra MyposKaaT KWW MyIJaTHHU
XOJIMMIra MEXHaT IIApTHOMAcH OEKOp KWJIMHIAHJUTH TYFpHucHia OypyK Hycxacu
Oepwiran KyHaaH Oonuiad yu oif, Oollka MeXHAT HHU30Japu Oyinda — XOoauM
Y3UHUHT XyKYyKW OY3WJTaHJIWTU TYFpUcuja Ouiran €ku OWIMIIM Kepak OyiraH
KyHJIaH YbTHOOpAaH ONTH OW KWIMO Oenruiaii, sikka MEeXHaT HU3O0JapuHU KYpuo
YUKW Y4YyH O€NTWJIaHTaH IMIMKOST KWIMII MYJJaTH, SKKa MEXHAT HU30CHHU
Meauanusia Kypuo YMKHUILI BaKTH/IA TYXTaTUIIUIIN JO3UMIIUTH acocyiad Oepuiiras;

V36exucron PecniyGmukacu Bomr mpoxypopunnar 2015 iun 17 HostOpaaru
“Cymnapaa (GyKapoJuK HIUIAPY KYPWIHINIKAA TPOKYPOp HINTUPOKUHUHT camapa-
JOPJAWTMHU SHAJA OMIMPUII TYFpucuaa té 124-comnmm OyipyFuaa HIra TUKJIAI
TYFPUCUJIATH WIUIApAa MPOKYPOp HINTHPOKUHUHT MaKOYpUITUTHHN — OeNruiant
3apypaTH aCOCIaHTHPHUIITaH.
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TaagKuKOT HATHKATAPUHUHT WIIOHYIMJIUIM. TaaKUKOT HaTWXKajdapyu MUJUIAA
KOHYHYMJIMK HOpMallapy, PUBOXJIAHTAH JaBiariap TaxpuOacHu, XyKyKHH KYIUTarl
amMaJmMEéTH, CypoBHOMara acociaHrad. CTaTUCTUK MablyMOTJIAPHUHT TaXJIWIN
HaTWOKaJapy yYMYMIAIITUPWINO, TETUIUT XyXOKaTiap OWIaH pacMUIIAIITHPUITaH.
Xynoca, Takin@ Ba TaBCcUsUIap anpoOanusiaH YTKA3WiInMO, yJapHUHT HATHXKalapH
€TaKYd MWJUIMKA Ba XOPWXKHMI HalpiapAa 3bJI0OH KWiMHraH. OJIMHraH HaTwKaiap
BAKOJIATJIM TALIKUJIOT/IAp TOMOHUIAH MabKYJUIAHTaH Ba AMAJIMETTA dKOPUI KWJIMHTaH.

TagKUKOT HATHIKAJIAPMHUHT WIMMHA Ba aMajauil axamMusiTd. TaJIKuKOT
HATWOKAJIAPUHUHT WIMHM axamMusté  (yKapoJMK IMpoleccyal Ba MeEXHAT XyKyKd
(annapy Ha3apUACHHU Cy/ OPKAJIM XUMOSI KHJIHIIL, CYJIa UI KYPUIITHUHT IIPOIECCyall
XYCYCHUSITIapH, MEXHAT HU30JIapH, XOJAUMIIAPHUHT MEXHAT XYKYKJIapUHH CyJl OpKaIA
XUMOsI KWJIII KaOu STHTHU TyIIyH4aap OviaH ooiuTumuimia HaMmo€H 0ymaau. Takmad
Ba TaBCUSJIAP KENTyCHUAA TAJKWKOT WMIUTAPUHU TAIIKWI 3THIL, HOPMAaTUB-XYKYKHA
XyxoKatinap, Mamnakatumusz Omuid cynu [lneHymu kapoprapuHu Xamia KOHYHUMIIMK
HOpMaJlapura mapxJjap Taiépriamnia Xucoora OJIMHUIIN MyMKHH.

TagKuKOT HATHKATTAPUHUHT aMaIui aXaMUsI T (PyKapOoJIMK MPoIIeccyall Ba MEXHAT
XYKyKH, MEXHAT HU30JIADUHU CyJU1a KYPHUIIHUHT MIPOLECCyal XyCYCUITIApH, alpuM
TypKyMAard (pyKapoJIMK MIUIApUHU CYJIa KYPHUITHUHT MPOIECCyal XYyCYCUSTIapH
Kabu MOAYJUIApUHU YKWUTHII, CYyJ, TPOKypaTypa Ba aJBOKaTIap y4yH, IIYHHHIJICK
MEXHAaT IIapTHOMACH TOMOHJIapU Ba Kacala yIoIIMajIapy y4yH aMajivii KyJulaHMaliap
taii€pnam, Omuit cyn Ilnenymu Kapopnapuhw, V36ekucron Pecriybmikacu born
MIPOKYPOPHHUHT COXaBUM OyMpyKJIapuHH MILIad ynkuiia poiaamaHul MyMKHHIUTH
OuyaH OenruiaHaIu.

TagKMKOT HATH/KAJIAPMHUHI KOPUM KMJIMHHIIK. TaJkukoT M Oyiinya
OJIMHI'aH WIMHI HaTWxXanapAaH Kyiuaarunapaa GoiaiaHuiraH:

“mexHaTra ouJ HM30Jap~ TYIIyHYacura JOUp KOHIICNTyall Fos Ba Takiudiap
“DykapommK mporeccyan XyKykKd® ~HOMJIM Japcivkia Y3 H(OJacCMHU TOINTaH
(V36exucton Pecriy6nukacu Onmii Ba ¥pTa Maxcyc TabIuM BasMpuHUHT 2022 iin
13 wmaiimarn 166-con Oyiipyrura acocan Oepwiran 166-443-coHnu nanojaTHOMA).
By »aca, Myraxaccucnuk OyiinMua TabiauM OJa€TraH IOPUIUK OJIMH  TabjIuM
MyaccacaJapUHUHI Tanabajgapy Ba THHIVIOBYWIAPH, Hpodeccop-YKUTYBUMIApH,
MaJlaka OILIMPHUII MapKa3W THUHIJIOBYWIAPH, LIYHUHIJIEK, MEXHATra OWJl HU30JIH
UIIDIAPHA KYPHIIl Ba XaJI KWJIKII BaKOJATUTA 3ra OpPraHjiap XOJUMIAPUHUHT OWITHM,
Maxopar Ba KYHUKMaslapy IAK/UIAHUIINA Ba PUBOKIIAHUILIUTA XU3MAT KUJITaH;

UITa TUKJIAIl TYFPUCHUAATM MEXHAT HHU30JIapUHM Xall J3THUILA Meaualys
MHCTUTYTHHH KYJUTalll acOCTapy Ba TApTUOMHU KOHYHUYMIIMK A OeNTUiall TYFpUcHiaru
Takudap V36ekucron PecniyOnukacu staru MexHaT KOJeKCUHUHT S542-Mo11acuia
3 uponacuuu Torran (Y36ekucTon Pecny6imkacu Borm npokyparypacuausr 2022
it 14 oxtsOpmaru 27/2-244-22 con nanonaTHoOMacH). YOy TakaupHUHT KaOyil
KWIMHUILM WIIra THUKJIAIl TYFPUCHAArd HHU30JIapra HUCOATaH spaliTUpyB-
BOCUTAUUJIMK  TapTUO-TAOMWUIAPUHM  KyJulam, ymly  TapTuO-TaoMusIap
HU30JapHU SPAIITHPUII KOMHCCHICH TOMOHMJIaH, MEAMATOP MIITHUPOKHIA XaMmJa
MEXHAT apOuTpakuaa KyJaid Ba COAJANAMITHPWITAH TapTUOAa KYpuO YWKHINTa
XU3MaT KUJraH;

JabBO XyCYCHSITUTa 5ra OYynraH MeXHAaT HM30Japu KaOW WIIra THKJIAMI
TYFPUCHUIATH HU30JIAPHU CyJ1a KYPUITHUHT Xap KaHAai 6ockuunaa TapadiapHUHT
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UXTUEPUIA PO3ZWIIUTH acOCHIa yjlap TOMOHHUIAH y3apo MakOyJl e4yuMmra DPHIIUIIT
MaKCa/if/1a BOCUTAYMHUHT €piaMu OWJIaH HU30JAPHU XaJl KWJIHII TaAPTUO-TAOMIIIA
KYJUIAHMTHIIAEY Gerunam TyFpucuaaru takanduap Y3bexucron Pecry6imkacy
sHI'M MexHaT KoAeKCHHUHT 545-monnacuaa ¥3 ndomgacuHu TonraH (3'736eKHCT0H
Pecnybnukacu bom npokyparypacununr 2022 iiun 14 oxtsaOpaaru 27/2-244-22-
COHJIM JajioyiaTHOMacu). Maskyp TakIu(HUHT KaOyJl KWIMHUIIM WINTa TUKJIAII
TYFPUCUIATH HU30JAPHU CY/1J1a KYPUIITHUHT MYKOOWIT yCYJUIapUHU KYIUIall OpKajlu
HU30JIapHU T€3 Ba caMapalid XaJl dTUIIra XU3MaT KUJIaju;

Ui OepyBUMHHMHI MEXHAT MyHocalarjapu OuiiaH OOFiaMK — OollKa
XYXKKATIAPHA XOIUMTa TAaKJAUM STHUII TapTUOW Ba MYIJIATHHH Hazapla TYTyBUH
HOPMaHM KOHYHUMJIUKKA KAPHUTHIN ~XakKujard Takanduap Y36eKHcToH
Pecnybnukacu starm MexHat kojekcuauHr 117-monmacuna ¥3 udogacuHy TONraH
(V36exucron PecnyGnmkacu Basupmap Maxkamacn FOpuamk — TabMHHIAII
Ooomkapmacu OonumFuHUHT 2022 ¥wmn 12 okrsgOpaarm  12-4-59-connmu
nanojgaTHoMmacu). Maskyp TakauHUHT KaOyNl KWJUHUIIM CyJAJa HWIITra THKIIAII
TYFPUCHIATH HU30JM HUIUIApJa HWIITHUPOK ATyBUM Tapadiap (uimr OepyBuUd Ba
XOJIMM )HUHT TEHT XYKYKJIHJIUTH Ba TOPTUIITYBHHHN TAbMHUHJIAIITA XU3MAT KUJIA/IH,

XOJIMMHH UIITa TUKJIAI OVinYga HU30J1ap Cyra MyposkaaT KHJIUII My IIaTHHU
XOJIMMIa MEXHAT IIAPTHOMACU OCKOp KWIMHTAHJIUTH TYFpHCHIa OyHpyK HycXach
Oepunrad KyHJaH Oomuiad y4 oif, OOIKa MEXHAaT HU30Japu Oyilmda — XOoIuM
Y3UHUHT XyKyKd OY3WJITaHJIUTU TYFpUcHja Ouiran €ku OWIWIIM Kepak OynraH
KyHJaH 9bTHOOpPaH ONTH OM KWiIMO Oenruiami, XOJuMra eTKa3wjraH 3apapHH
Korutam Oyiinda HM30JIap YYyH J1abBO MY/JIaTH OelrujiaMaciuK, SKKa MEXHaT
HU30JAPUHA KYPUO YUKHIN y4yH OENTHJIaHTaH IIUKOST KWIHMII MYHAJATH, SKKa
MEXHAT HU30CMHU Meualvsaga KYpuO YMKHUII BaKTHAA TYXTATHIWIIN XaKWJard
TaknmuQuap SHCM  TaXpUpiaarn Y30ekucToH —PecryOmukacHHMHT — MexHaT
kojekcuHUHT 560-Momnacuaa V3 ndogacuHu ToNraH (SV’36eKI/ICT0H PecnyGnukacu
Bazupnap Maxkamacu FOpuauk TabMunmam — OomrkapmacuHuHr 2022 un
12 oxts6paaru 12-4-59-con manonataomacu). Maskyp TakimHUHT KaOys KUTHHAIINA
XYKyKH OYy3WJITaH XOIuMIIapra Cyjl OpKaId XUMOSITAHUIIT XyKYKHHH aMaJira OITHPHIITa
XM3MaT KUJITaH.

TagKuKOT HATHKAJTAPUHMHI anpodaumsicu. Ma3Kyp TaJKUKOT HaTHKajlapu
5 Ta wIMHIA amKyMaH[Ia, KyMmiagaH 4 Ta xaikapo, 1 Ta peciyOnmka WiMUAN-aMaIni
KOH(pepeHIMsIIapria MyXOKaMa/iaH YTKa3UIITaH.

TagKMKOT HATHXKAJAPUMHUHT IBJOH KWIMHTaHJIMIru. /{uccepramusi MaB3ycu
Oyitnua >xamu 17 Ta wimMuid ui, xymiagad, 13 ta wiMuil Makona (2 Tacu XOpyKui
HallIpJIap/a) YOIl TUJITaH.

JuccepTanMsIHUHT TY3WJIMIIM Ba XaxMu. /{uccepraiust TapkuOu Kupuiil, 8 Ta
naparpadHu y3ua xamiaran yura 000, xysoca, hoinaaaHuiran afabuétiap pymxaru
Ba WIoBaJIapJiad noopar. JluccepTarystHUHT XXMy 155 OETHH Talkuil AT Iu.

JTACCEPTAIIUSIHUHT ACOCUM MASMYHHA

JluccepTauusIHUHT KAPUII (AUCCePTALMA AHHOTALMSACH) KUCMHUIA TAJKUKOT
MaB3yCHHUHT JI0JI3apOJIMTH Ba 3apypaTH, TaJKUKOTHUHT pecnyOnuka ¢aH Ba
TEXHOJIOTUSJIAPU PUBOKIIAHUIIMHUHT aCOCUM YCTYBOP WYyHAIMIIAPUTA MOCJIMIH,
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TaAKUK OSTUIAETTaH MYaMMOHMHI YpraHWITaHJIuK Japakacu, JIUccepTauus
MaB3YCHHUHT AUcCcepTalus 0axapuiaéTrad OJIni TabJIUM MyacCaCaCUHUHT UIIMHIA-
TaIKUKOT HWIUIApU pexkalapu OuijaH OOFIMKJIWIY, TAJAKUKOTHUHT MakcajJ Ba
Bazudanapu, oObEKTH Ba MPEAMETH, YCYJUIApH, TAAKUKOTHUHT MJIMHUN SHIWIWATH
Ba aMaJiuil HATUXKACH, TAIKUKOT HATHKAIAPUHUHT UIIOHWIMIIMTH XaM/la YIIapHUHT
WIMHUI  Ba aMalMid  axamusaTH, OJKOpUM  KWIMHTAHJIWTH, — amnpoOaluscu,
HATHKAJIAPHUHT YBJIOH KUJIWMHTAHIIUTH, TUCCEPTAUSHUHT TY3WJIUIIN Ba XaKMH
EpUTHUIITaH.

HuccepranusHuar “HMmra THKJIAI TYFPUCHAATH MEXHAT HHU30JIAPUHHUHT
ymymuii Tapcugu” 1e6 Homianrad OupuHYM 000WAa UINTra TUKJIANl TYFPUCHIATH
MEXHAT HU30Japy TYIIYHYaCH, TaaUIyKJIWJINTH Ba YHUHT Y3Ura XOC XyCyCUSATIapu
TaxIWJI KWIMHraH. XycycaH, ‘MeXHaTra OuJlT HHU30JIap~ TYIIyYHYacu XakKuaa
XyKyKmyHoc onmmmuapruar (M.Mamacummukos, W.Typcyros Ba II1.IasueBnap,
M.VYcmanos, JI.PaxumkynoB, A.MHoATOB, B.MapTuHeHko) Tabpudiaapu Taxjauim
acocuga Myau UK TabpuQu UILU1ad YUKUIKUO, YHTA KYpa, MEXHATIra OUJ1 HU30J1ap
Jeranja, “mir OepyBYr Ba XOJMM ypTacuaa éxy/ xoaumiiap (yJIapHUHT BaKWILIAPH) Ba
i OepyBumwiap (YJapHUHT — BakWUIapu) VypTracuia MeEXHAT — TYFPHCHIAru
KOHYHUWIMKHHM, MEXHAaT XakuJaru OOIlIKa XyKYKWil XyXoKaTjapHU Ba MEXHATHU
Myx0]aza KU KOUJATapuHU, MEXHAT IApTHOMACHUHH KYJUIall Macananapu Oyinya,
IIYHUHIIEK, SSHTW MEXHAT IIapTiapuHu Oenruaml KU MaBXKyJ MEXHAT IapTJIapuHU
y3rapTupuil Macananapy Oyiirya TapTuOra CoOJIMHMAaraH KelIMIIMOBUYMIMKIIAP MEXHAT
HU30JIapu~ TYIIYHWIMIIN Wirapu cypwirad. Maskyp Tabpu(HUHT acOCIapUHU HIII
OepyBYM Ba XOJHMM YpTacuaa, MEXHAT TYFpUCUIAru KOHyHIap Ba OOIIKa HOPMAaTUB
XyAOKaTIapHU, MEXHAT IIapTHOMAacHuaa Has3apJa TYTWITaH MEXHAT [apTiIaphHU
KYJutai Ouiad OOFJIMK XyKYKUM MyHOca0aTIap TallKuil KWIHIIHA aCOCTaHTUPUIITaH.

Myamnud MexXHAT HHU30JAPUHUHT TAAUUIYKIWIWTH TYIIYHYACUHHU TaXJIUI
KWINO, MEXHAT IapTHOMAcH TapadIapuHUHT TApKUOU Ba MEXHAT HU30JAPUHU XaJl
ATYBUM OpraHjap BaKOJIATIAPH XyCYCHUATHUIAH KEeIMO YMKUO xamaa MEeXHaTra Ouj
HU30JIM MIUIAPHU KYpHUII Ba XaJl KWIMII Ba3u(acu KOHYH XyXoKariaapu Ousad
MyaliiH JaBjlaT OpraHjiapd, >KamMoaT TalIKWIOoTIapu €KUM OOIIKa BaKOJATIU
OpraHjiap 3MMMacHura FOKJIaTWITaHIUTH TYLIYHUJIUIIN JIO3UMIINTUHU TabKUIaraH.

JlyccepTaHT MIAa MEXHAT HU30Japyu KOMHUCCHICH O€BOCHTA CyJl TOMOHHUIAH
KYypujiaAurad MEXHaT HU30JIapuiaH Tallkapyu Oapua MexXHaT HU30JIapyHH, XyCyCaH,
MEXHAT TYFpUCUIArd KOHYHUWJIMKHM, MEXHAT Xakujaru OoIlKa XYKyKui
XYXOKATIapHUA, MEXHAT I[ApTHOMACHHM KYJJall Macajajapura JOoUp SIKKa
TapTUOJAard MEXHAT HU3O0JApUHHU KYpUO UYMKHII BaKOJIATUTra 3ra OYIUIIM KEpak,
JIEraH XyJOCaHU UITapy Cypaau. Y HUHT (UKpUYa, Ma3Kyp KOMUCCUSIHUHT XyKyKUN
MaKOMH, yIIOy KOMHUCCHUSIHM TY3MIL, KOMHCCHUSHUHT BakoJjaTliapyu, KOMHUCCHUATA
apuza OepuIll TapTUOM, SKKa TapTUOJAArd MEXHAT HU30CHHHU YIIOY KOMHCCHSIA
KYpuO YMKUII TapTUOU, KOMMCCHS MAXXJIUCUHUHT Oa€HHOMACH, KOMUCCHSTa
MypoKaaT KWIMII MYAJaTh, KOMUCCUSHUHI Kapopu, KOMHUCCUS KapopH YCTUAaH
ITUKOSAT KWINII OwiaH OOFIMK HOpMajiap MeXHAT KOHyHuuiuruaa Oaradcu
TapTUOTa COJIMHUIIN JIO3UM.

TagkukoTuM wWIIra TUKIAMI TYFPUCHAArM HHU3OJAPHUHI TAAJUTYKJIWIUIY
Oopacugard MyaMMOJIM MacajajlapHd YpraHuO, MamiakaTuMu3la XaM aipum
Toudanar AaBiaT XW3MATYWIAPUTa TETUIUIM MEXHAT HU30JApUHU Xald KHUJIHUII
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TapTUOMHM OEJITMIIOBYM Maxcyc - “JlaBnaT Xu3MaTyuiapy TYFpUCHIa TH KOHYHHU
KaOyJ1 KWIMHUILIWHYA aCOCIaHTHUPAIH.

MexHaT KoOJEKCcHAa WIIra THUKJIAIl TYFPUCUAArM HHU30Japra HucOaTaH
ApAlITUPYB-BOCUTAYWIMK  TapTUO-TAOMWJIApUHM  KyJUlami, ymoly  TapTuO-
TAaOMWUIAD HMU30JIADHU  SIPAIITUPHUIIL KOMHUCCUSCH TOMOHHMJAH, MEIUaTOp
UINTHPOKKA XaMJla MEXHAT apOuTpakuja KypuO UYMKHUIIAaH HOopar OViuIm,
IIYHUHTACK, JabBO XYCyCHsITUra d3ra OYiaraH MeXHaT HU30JapuHU KYpuo
YUKUIIHUHT Xap KaHaa Oockuuuja TapaduiapHUHT UXTUEPUNA PO3UIIUTH acoCuja
yJlap TOMOHHUJAH ¥3apo MakOysl e4yuMMra SpUIIUII MaKcaaua HU30HU MEAUaTop
kymaruna Oaprapad OSTUII TapTHO-TAOMUIU KYJJIAHWIAIIN MYMKHHIIUTH, Xap
KaHJai sSKKa TapTHOJar MEXHAT HU30CH MEXHAT HU3ojapu OViinda KoMHUCCHAIA
€kn cynna KypuO UYWMKHIIHWHT WCTaJTaH OOCKWYHWIA, CyI aJoXuja XOoHara
(MacmaxaTxoHara) CyJ XYXOKaTWUHH KaOyJdl KWJIWII Y4YyH KHPUIIMAAH OJAWH
V36exncron Pecny6mukacuamar “Memuanus TyFpucuaa”’ i KoHyHHTa MYyBO(UK
KYpHUO YUKHUII YIYH MEUAaTOpTa YTKa3WIUIIIN MyMKHUHIUTH XaKuaaru HOpMaHu Xam
KUPUTHUII TaKIU(PU aCOCIAHTUPUO OepHIIraH.

bynnan Tamkapu, Mamiakatumusz @DyKapoiMK —mpoleccyal  KOJIEKCH
(®IIK)uunr “SgpamTupuil TapTuO-TaoMuuiapu’ 1e0 HOMIaHraH OOOWMHU sHaIa
TaKOMUWJUTAIITUPUII, YHJA TapadiapHU SIPAIITUPUII TApTUOM Ba acociapw,
KEJUITYB OUTUMUHUHT MXPOCH, KEIMUIIMOBYWIMKIAPHU MEIualus TapTuOuaa
Oaprapad HTHII, MeAWAIMs TApTUOWAA KEJIUIIYB TY3WII Ba YHHHT HWXPOCH,
CYIbSIHUHT HIUTUPOKUCU3 TapadiIapHUHT aJBOKATIIapu ypracuja My3o0Kapa
VTKa3ull OpKaJu KEIMIIMOBYWIMKIAPHMA Xal d3THUII TapTHOW, LIyHJIal
KEJIMIITYBJIAPHU TY3HUII TAPTUOU Ba MXKPOCUTA JIOUP HOpMaJIapHU KUPUTHUIL TaKIu DU
ACOCJIaHTUPUJITaH.

JluccepTaHT CyIJIOBra TEeTMUUIWIMK KoupanapuHu Taxjmin kuiub, DIIKra
WIITa TUKIAIl TYFPUCHUAArM HU30Jap YYYH TYpJOII CYJIJOBra TETHIUIAIUK
KOUJIACUHU, YHTa PUOSl KMJIMACIUK CyJ XaJl KHIIyB KapOopJIapuHU OEKOp KWJIUIIra
acoc OYIUIIM TYFpUCUAArd HOPMAaHU KUPUTHII TakIupuHu uirapu cypanu. Mmra
TUKJIAII TYFPUCUAATA HU30JIM HIIJIapJa *KaBoOrap TapuKacuja JaBiaT OOIIKapyB
opraHjiapu, XycycaH, Ba3UpJUKIIap, aBlaT KyMUTaJapy, KOMIaHUsIap Ba HHUPUK
OuprnammManap, MIYHUHTACK YeT 3J1 TAIKWIOTIapU HWINTHPOK JTaAuran Oyrca,
y X0JIJIa Ma3Kyp HU30JIM UIIUIAp TeTHIUIMIUNTUra Kapad Gpykaponuk uimapu oyinda
Kopakanmoructon Pecniybnukacu cyau, GyKapoJMK Hiiapu Oyinda BUIOSTIap Ba
TomkeHT wmaxap CyIJIapuHUHT cyajgoBura Tterunum Oynumuan  OITKHuHT
29-Monacua oenruaan Takangu acoCIaHTUPHUITAIN.

HMuccepranussHuHT “Cyaaa Mira TUKJIAIM TYFPUCHIATW HU30JIM HILIapaa
HIITUPOK 3TYBYM IIAXCJAAP Ba HIIHM CyJIa Ky3FaTHMIIHUHI Mpoleccyal
XycycusitTiapu” 1e0 HOMJIAHTaH UKKUHYM 000u1a Ma3Kyp Toudanaru HU30JIapHU
Cyll1a Kypull, CyJ IpOoUecCra UIITUPOK ATYBUHM IIaxciap, yIapHUHT Toudaniapu,
yJIApHUHT XYKYK Ba MyoMaJa JJaéKaTu Macajaiapy XamJa cyajiapa uiira THUKIail
TYFPUCHIATH HU30JU WIUIAPHU KY3FaTHIN Ba JabBO MYIJAATHHU KYJIAITHUHT
Ha3apui Ba amajidil Macajiajapy TaxJIuil KUJIAHTaH.

JuccepranT Gykapoiuk mporeccuaa TapadiapHUHT XyKyKHH MaKOMUHU Xama
UIITra JaxJI0p >KaBOOrapHU TYFpu OeNruiaml Makcaauaa KOHYHUIIHKAA MeXHaTra
ouJ] MyHOCa0aTIapHUHT CyOBEeKTIapu cudaTraa X0IuM Ba UIll OEpPyBUMHHUHT XYKYKHI
MakOMHUHH Oarad)Cuil TapTUOra CONHIN, XOAWM Ba WII OEpyBUM SKKA TapTUOMArH
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MeXHaTTra Ouji MyHOcabaTIapHUHT CyOBEKTIapH SKaHJIUTH, UL OepyBUMiIap cudaruaa
UII IOPUTHUIIM MYMKUH OynraH maxcrnap cudatuga MyJIKYWIMK I[IAKIWAaH Ba
UI0paBUNA MaHCYOJIMIHIaH KaThU Ha3ap, TAIKWIOTIAP, TAIKWIOTIAPHUHT MIITA
KaOyJ KWJIMII XyKyKWra 3ra OyiraH ajnoxujia TapkuOui OyIuHManapy Ba >KUCMOHUNA
H1axciap bTUPOd ITUIUIIMHU MyCTaXKaMiIa0 KYMUIUIIMHU aCOCIaHTUPAIH.

JKucmoHnuit maxcnap, arap yniap I0pUIMK I1aXC TAUIKWI 3TMACAaH TaAOUPKOPIUK
(baoausITUHU amalTa OIMPYBYM SIKKa TapTHOIaru TaxoupKopiap cudaruia pyixarra
OJIMHTaH O¥yI1ca; arap yJap y3ura Xu3MaT KYpCaTWIUIIH Ba Vil XYKaJTUTUHU FOPUTHUIIIIA
épIamianMin  Makcajuaa yd XM3MaTdWIapuHUh EUIAlllHA amaira OIIMpca; arap
KOHYHYIJTMK/IA Ha3apja TYTHITaH XoJulap/ia yJIapHUHT Kacoui (aomsatu pyixataan
YTKa3uvy Ba (€KH) JTUICH3WSIIAHUIIH JIO3HM OYJIca Xam/ia yiiap Ma3Kyp (haoIHsaTHH
amajra OIIMPHUII MaKCaJula Xoaumiap OWIaH MeXHaTra OHuJ MyHocadatiapra
Kupuirad Oynca, um OepyBuu cudaruia bTHPOP STWIMIIM XAKUAATH KOWIAHU
MEXHAT KOHYHUMJIUTH/1a Oenrninad KyWnI JO3UMITUTY aCOCIaHTUpUO Oepumaiu.

IlyHUHIIEK, AUCCEPTAaHT BOSATa €TMaraH IIAXCIAPHUHT MEXHAT XYKYKJIapHHU
Cy/ulap/ia TYJIaKOHJIM XMMOS KWIMHHUIIMHU TabMHUHJAII Makcaauaa cyna OyHman
UIIapJa IaxcaH MIITUPOK OTHUII YYyH BOAra €TMaraHjapHd >Kajid dSTHUIIN
maptauruan - OIIKna Oenrumam JO3UMIIMTHUHH, 3apyp XOJulapia, Cyl MasKyp
MIaXCJIAPHU UIIJIa UIITUPOK ATUII YUYH a0 KWIMACIUK XyKYKHUTra 3ra OYJIUIINHA
Takaud 3Tau.

[y 6unan 6upra, cyagard Bakwuiap xam (QyKapoJIMK UIKa UIITHPOK ITYBYU
nraxciap tapkuoura kupap dkaH (39-momma), ymapuu PIIKma amoxuma 7-0o6ra
QXpaTWIUILIY €TapJid acociapra 3ra 3Mac, JeraH XyJjocara Keja/iu.

Nira Tuxnai TyFpUcHaary HU30J4 UIiap Oyiinya cyara MypoxaaT KWIUIIa
JabBO MYJJATMHU KYJUIAaMAaCIMK MEXHaTra OuJ XyKyKuid MyHocabariapuaa
OEKapOPIMKHH KENTUPUO YMKAPHUIIIH, OPTUKYA OBOPArapUMUIIMKIApra, UIUIAPHUHT Xall
STWIMIIMHYU Yy3UIll KaOu OKuOaTIapra oiud KU XaKUIard XyJaocalapHu Wirapu
cypanu. bupok, uiira TukiIam TYFpUcHIary H1u3oap Oyiinya cyara MyposkaaT KUJTUILL
MYJIIATHHUHT KUCKAIWTH, Cy/Ulapia ymoOy MyUIaTjapHU TUKIIAIl OWJIaH OOFIHMK
UILIap KYMYIIMKHA TAIIKWI STaéTranu, alpuM XoJuiapa, Uil OepyBUMiIap Xoumra
YHUHT WIIJAAH OYIATWITAHIMTH XaKuaard OyHpYK HYCXaCHMHM TaKIUM KHJIMIIA
KOHYH Tayiabyiapura pros KWIMaETTaHIMTH XaM/ia XOPKUI JaBiaTiap KOHYHYHIHK
Ta)XprOacuIaH Keiarb YUKKaH X0JI/a, V36ekucron PecniyOnukacuHuHr ssHTM MexHaT
KOJIeKcH 1a yii0y My daT/IapHu OeNruiall Ba YHA XUCOOJAITHUHT SIHTH TapTHOWHU
KAPUTULI Takiu(u wirapu CcypwiraH. YHra Kypa, WIITa TUKIAIl TYFPUCHAATH
Hu30dap Oyinya XoauM OuWjaH MeXHAT MapTHOMacu O€KOp KUJIMHTAHIUTH
XaKuJaru uii 0epyByu OyMpyFUHUHT Ky4lpMa HyCcXacu Haakat XOAUMHUHT Y3UTa,
OaJIKM YHMHT MIIOHYWIM BaKWJINTa TOMIIUPWITaH KyHJIaH €XyJl I0YTa OpKajiu yuoy
OyHpyK HycXacu XOJMMHHHT YH MaH3WJIUTa I000pUiirad KyHJaH YbTHOOpaH y4 oif
KO Oenrwianuinu Takiud kuwiuHaau. [lyHuHTACK, siKka TapTuOaaru MexHat
HU30JapUHUA KYpHO YMKUII OYiWYa CyAra MyposkKaar 3THUILI MYIJAATUHUHT YTUIIN
SKKa TapTHOJard MeXHAT HU30CUHU MEIHAIHs TapTHOWIAa KYpHUO YMKHUII TaBpUjia
TYXTaTUO TYPWIUIIN TYFPUCHUIATH HOPMAHU KUPUTHII JIO3UM JETaH XYJIOCAHU
WIrapy Cypaju.

WNmra Ttuknam TYFpUcHIard HU30JM HIap OyilMua XoIuM TOMOHHUIAH
TaKIUM STWITAH JabBO apu3ajlapuHU KaOyn KWiInMO, WIIHM CyJAa KYpHII Y4yH
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Taii€pnamga cyaiap, andarra, XOAUMHUHT CyAra MypoKaaT KWIAII MyIIaTHHU
YTKa3u0 00OpraHIMK MacallaCHHU aHUKJIAIIapd JIO3UMIIMTH  KYpcaTuiuo,
My[JaTra puos KWJIMHUIIN, YTKa3u0 1000prauauk, My JJaTHU TUKJIAII Macajaiapu
V36ekncron Pecniy6mukacu Omuit cymu Ilnenymunuar 1998 jimn 17 anpenaru
“Cyaiap TOMOHUJIAaH MEXHAT MIAPTHOMACH (KOHTPAKT)HU OCKOp KWIHIIHH TapTHOTa
COJTYBYM KOHYHJIAPHUHT KYJUIAHWIMIIH XaKuaa TH 12-COHIM Kapopu acocujia amanra
OLIMPWINIIY KEPAKIUTK Taxawil KuiauHrad. [lynaunrnek, IlneHym KapOpuHUHT
2-6anmuna MKaunar 270-momnmacupa OenruiaHraH MyjyiaTiap MHpoKypop, kacaba
YIOIIMAcCH KYMHUTACU €XyJl XOJUMIIAPHUHT OOIIKA BaKWJUIMK OpraHjiapy TOMOHHUIAH
Oepwiiaaurad qabBosap OwiaH Oupra JaBiaT MeXHAT XYKyK HHCIIEKITUSCH TOMOHUIaH
Oepuiran JgabBojiapra HUcOAaTaH XaM TaTOMK KWIMHAIM, €0 TYIIYHTUPUII OepuIll
TaKMM(u Uarapy Cypuiras.

HMuccepranustHuar  “Uira  THKJIam  TYFPUCHIAIM MIUIAPHUA CyAda
Kypuumra raiépJiam, MasMyHaH Kypull, Wl OyiWu4ya cyJ KapopJjapu Ba
YJApHHU MKPO ITUII Macajajapu’ 1e0 HOMJIaHTaH YYMHYM 000K11a UIITa TUKJIAII
TYFPUCHUIATH HILJIAPHU CyJ MyXOKamacura Tau€priaiml Ba KYpPUIIHUHI y3WUra XOcC
XYCYCUSITIApH, CYJHUHT UIIra TUKJIAII TYFPUCUIATH UIIap OYiinya Kapopiiapu Ba
yllapra KyHuwiran tagadiap, uiira THKJIaml TYFPUCHUIATH CYJl KapOpJIApUHU HKPO
ATUII Xycycusatiapu, Oy Oopajard MWUIMA KOHYHUYWIMK Ba WIFOP XOPHXKUUN
JaBiaTiap TaXpuOacH, MUJUIMM Ba XOPWKUNA OJUMIIAPHUHT (UKpIapU acocuaa
TaxJ I KUJIUHTaH.

[ly 6unan Oupra, TaAKUKOTAA YpraHUITaH alpuM XOPKUM AaBiIaTIapUHUHT
®IIKna MamiakaTUMU3 KOHYHUYMJIMTH KaOW MIIHU CyJ MyXOKamacura Tauépiiaiin
YUyH Maxcyc MyJajaaT OeNrvIaHraHJIWId, apuM JaBiaTiapia 3ca, UIIHU CyA
MyXOKamacura Tauépiail yuyH Maxcyc My aaT OeiarujiaHMaraliuruiu, 0y My ajiat
WIIHU CyJAa KYpull MYyAJaTHHU WYUTa KUPUO KETraHJIMIY TaxXJuil KWIMHTaH Ba
JaBiaTiiap Kyduaaru rypyxjapra axpaTuiras:

OMpPUHYMCH, KOHYHUWIMTHJA MIIHM CyJ MyXOoKamacura Tauépiaml y4yyH
Maxcyc MymaaT OenarmiaanraH pasimartmap (Y3bekumcton Pecmy6mmkacu PITK
202-monmacu, Kozorucron Pecrryonukacu ®IIK 164-momnacn);

UKKAHYNACH, KOHYHUWJIUTUJA HWIIHU CyJ MyXoKamacura Tau€piam ydyH
Maxcyc MyJjaT OenruigaHMaraH Ba Oy MyAJaT WIIHU CyAjJa KYpHIl MyJIJIaTH
tapkuOura kuputuirad gasnatiap (Poccus ®IIK 154-monnacu, benapyce OIIK
158-monnacu, Toxxukucton DIIK 157-momnacu, Kuprusucron GIIK 157-moamacwy,
Oszapoaibkon ®IIK 172-monmacu, Dcronns PIIK 397-monnacw).

IOxopunarn mabiaymotiapra acocinanu0, ®IIKna umnn cyn myxokamacura
Talépnail ydyyH MyaaaT OeiarujiaHMarad Ba ymly MyAAatiap UIIHU CyAAa KYpHIll
MyaaaTu TapkubOura kuputuiaran nasnariaap (Poccus, benapych, O3zap0OaiixoH,
Ocrtonus, ToxukucToH, KUPFU3MCTOH)HUMHT KOHYHUMJIMK Taxpubacu WxXoOui
SKAHJIUIMHE JBTUPOd >TraH Xoiga, Y36ekucton Pecry6nuxacu OITKHUHT
202-mongacy YUKApWIMIIKM Jo3UMiMrd Ba Ma3kyp KonaekcHunr “@ykapoiuk
WIUTAPUHU KYPUI Ba XaJl KWIKII Myanatiapu” ne6 Homutanran 207-momnacu
OMPUHYN KUCMH KyWHJIard Ma3MyH/a 0a€H STUIIUIIN TakIud KUITUHTaH:

“@yKaposMK UIUIApU CyIra apusa KeluO TylraH KyHIaH bTHOOpaH UKKH
OMJaH KEUYMKTUPMaW CyJl TOMOHU/JIaH KypWIaau Ba Xan KuiauHaau. by mynnar yra
Mypakkab uiuiap 6yiuda CyAbsIHUHT aCOCTaHTHPUIITaH aXKpUMHUTa Kypa y4 oirada
Y3aUTUPWIINIIA ~ MYMKWH, OyHIAaH Ym0y MOJJAHUHT WKKUHYM KHCMHJIA
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KypCaTWJIraH UIUIAp MyCTACHO.”

QyKapoNMK HIUIAPUHU CYyJ MyXOKamacuaa Kypuiura Tau€piail Ba HIIHH
KYpHULI My JaTJIapUHA OUPIIalITUPULI TYPJIM pacMUSATYUIMKIapra 6apxam OepuIu,
CYIbSUIAPHUHT MII IOKJIAMaJapuHU €HTMJUIAIITUPUIIN, UII KYpUIl MyJAaTIapUHU
ONTUMAJUIALITUPUIIN Ba HaTHXKala Oy3uwiral XyKyKJjap Ba KOHyHUI MaH(paaTiapHu
Cy/Ulap TOMOHHUJAH Y3 BakKTUJa Ba TYFPU XUMOS KWIMHHUIIWTA XU3MaT KUJIUIIN
OuJIaH acOCIaHTHUPHWIITaH.

TankukoT ummMaa MexHaTra ouJ XyKyKuil MyHocadatiap CyObEKTIapUHUHT
TEHI XYKYKJIWJIUTH TaMONMWIMHM aMajija TabMUHIJIAIL, MEXHAaT OO30pUHHUHT
camMapaii amaj KWIAIIMHUA, MEXHAT YHYMJIOPJIUTHHHU YCUIINIa, UII CU(ATUHUHT
AXIIMJIAHUIINTA, OIy acocAa Oapya axOJIMHMHT MOAJMNA Ba MaJaHUM TypMyII
Japa)kacH IOKCATMIIUTA KYMaKIIalUI, BA HUXOST, MaHCA010p m1axciiap TOMOHHIaH
XOJUMIIADHUHT MEXHAT XYKYKJIAQpUHUHT Oy3WIMIITa OWJ MEXHAT HU30JapuHU
OJITMHU OJIMII MaKcaauaa MeXHaT IIapTHOMACHUHU O€KOp KWIIHIITa €KX OOLIKA HILTa
YTKa3umra gapMoriuinl 0epran MaHcabI0p MIaXCIAPHUHT MOJIUN KaBOOTapIUru
MUKIOpUJAard 4YekjioBiapjaaH OyTyHiail Bo3 keunmn Makcaguaa MKnpan
274-monmann xamaa PIIKnman sca, 184-mommanm 4yukapu® Tamuwiam TakJIA}
KWUJIMHTaH.

Nira tukiam TyFpucHiard HU30JId uiuiap OVitnya xoaumiapra uil oyitnda
MYXUM axXaMmHiT KacO STyBUM JANWJUIAPHU CyAra TakJAUM STUIIA KyIIMMua
SHTWJUIMKJIAp SpaTUll, XOAMMHMHI Wl Oyiinda ucOOTJIaml BOCHUTajapura isra
Oynuinga um OepyBuUM OWJiaH OMp XWJI UMKOHUATTa 3ra OYJIUIIMHU TabMHHJIAII
MakKca/Ju/ia XOJUMHUHI €3Ma apu3acura OMHOaH, Wil OepyBuM apu3a Oepuirax
KyHJaH Oonuial y4 Wil KyHH/IaH KeYMKTUPMaraH XoJiJia Xo0A1uMIa Uil Ouinad OOFInK
XYXOKaTIapHU O€puIlM IMIAPTJIMIM, WII OWIaH OOFIMK XyXOKaTjiap Hycxalapu
TErulUId paBUIIZA TaCAMKJIAHTaH OYIMIIM, Wil OWjaH OOFIMK XyXOKariap Ba
VJIApHUHT HycXajapu XoAumra Oemyn OepUMIIMHM Ha3zapAa TYTyBYM HOpMa
OeJITMIaHUIIA MAKCaAra MyBO(MUKINIY aCOCIIAaHTUPUIITaH.

XVYJIOCA

TankukoT HaTwkacuaa Kyduaara WiMH-Ha3apuid Ba aMaliiil Takauduiap xama
XyJiocayiap UIiad YuKUIIH.

|. Unmuii-Ha3zapuii Takaug Ba xyJjaocanap:

1) Myammn¢ MmexHaT HA30JIapyra Kyiuaarnia WiMuil Tabpu@ Uiniabd dnkau:

“um 6epyBUYM Ba XOIUM ypracuaa €xyn xoaumiiap (yJIapHUHT BakKWJUIapu) Ba
um  OepyBumiap (yJapHUHT BakWUIapW) Ypracuga MEXHAT TYFpUCHIATH
KOHYHUMJIMKHM, MEXHAT XaKUJaru OOLIKa XyKYKHW XYXOKaTjJapHU Ba MEXHATHH
Myxo(aza KWIMII KOMJAJapUHH, MEXHAT IIApTHOMACHMHHU KYyJUlall macaiajapu
Oyiinua, IIYHUHTZIEK, SSHTM MEXHAT MIapTiIapuHHU Oenruiam €K MaBKyJd MEXHaT
MapTJIapuHA  Y3rapTUpUIl  Macajajapu Oyiuuya  TapTuOra  coJMHMAaraH
KEJIMIIMOBYMJIMKJIAP MEXHAT HU30JIapUAND .

2) Myammud ¢ukpuya, TaAUTYKIWIUKHUHT —coxanapapo ((pyKaposuk
Mpoleccyai, UKTUCOIUIA Mpolieccyall, MEXHAT XyKyKH COXajlapy Ba X.K.) HHCTUTYT
SKaHJINTY, OUPUHYMJIAH, KOHYH XyXOKaTiaapuja o3ara KeiaraH XyKyKuil HIiapHu
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Kypull Ba Xaj 3TUII BaKOJIATW JaBJiaT Ba HOZAABJIAT OpPraHjapyu 3UMMAacHra
IOKJIATWITAHJINTY OWJIaH, MKKUHYUIaH, KOHYH XyXOoKaTiaapu OuinaH ymdy oprasiap
ypTacugaru BakoJaTIAPHUHT aHUK Yerapacu OelrujaHraHIuryd OWiiaH, yYuHYUaH
3ca, TAAULTYKIWIMKHU OeNruiaml acocjaapu MOJIUN XyKyK HOpMajapujia Hazapia
TYTWITAHJIUTY OWJIaH U30XJIaH/IH.

3) HuccepTaHT MeXHAT HU3OJAPUHUHT TAALTYKJIWJIUTH OOpacuia TaJaKUKOT
o0 OOpuUIll HATWXKACK YIApoK, MEXHAT HHU3O0JApUHHUHI TaaUTyKJIWIUTUra
KyHugaru uaMui Tabpu Uimiad yukaam:

“MEXHAaT  HU3O0JAPUHUHT  TAAUIYKIWIMTM -  MEXHAT  IIapTHOMAacu
TapaIapuHUHT TapKUOM Ba MEXHAT HM30JApPUHU XaJl »d3TyBUM OpraHiap
BaKoJaTIapH XyCyCUSITHAH KeIUO YUKUO Xamaa MEXHaTra OuJl HU30JIM UILIapHU
KYpHII Ba Xal KWJIUII Bazudacu KOHYH XyxoKaTiapu OWiIaH MyalsH JaBiar
OpraHjiapu, >kamoaT TAIIKWIOTJIapu €KW OOIIKa BaKOJATIIM OpraHjiap 3uMMacura
FOKJIATUJITAHJINTH TYLIyHUJIAAu .

4) OykapoJIUK HWIUIAPUHUHT CYJIOBIWIMTH - (YKApOJHWK HIIIapu Oyiuda
CyAra TaaJUTyKJIu OYNraH WIUIApHUHT MYpakKaOJIUK Aapa)kacl, YHUHT M>KTHUMOMM
aXaMuATH, CYOBEKTIIApHUHI MaKOMH XyCyCHUATIapu Xamja TapadiapHUHT
(apu3aumHUHT) KOWNalraH Xyayaura Kapad, OMpUHYM MHCTAHLUA CyAJlapuna,
allpuM XxoJulapfa IOKOpPM MHCTaHUUS Cynjgapuja KYpUIUIIMHUA OeNruioBYd
(dyKaponuk npoueccyan XyKykH HopMajiapyu MaxMyUIup.

5) Wmra tuxnam TYFpUCHIArd HHU30JM HILIAp Oyiinuya cyara MypoaaT
KWIMIIAA JabBO  MYAJATUHU  KYJJIaMaciuK  MEXHAaTra Ouj  XYKYKui
MyHoOcabaTiapuaa OEKapOpIMKHU KEITUPUO YuKapaau, TYPIu CapCOHTapUHIIMKIap,
WIUIAPHUHT XaJl STWIMIIUHU 4YY3ull KaOu okuOaTiapra oiau0 Kenaau, JeraH
xyJiocara KenuHau. LIyHUHrOek, XyKyKHM KyJUlall amMajauéTd Ba XOPWKUU
JaBiaTiap MEXHAT KOHYHUMJIMTH TaxXJIWIUAaH KenuO YHMKWO, MIIra THKIIALI
TYFpUCHIAr HHU30JIap OYyiiMua cyAra MyposkaaT KWIMII MYIAATUHHU Y3adTHpPHIL
Makcajara MyBO(QHUKJIUTH aCOCIAHTUPHUIITaH.

6) OykapoJMK WIUIAPUHU CyJ MyXOKaMacuja KypuIlra Tai€piail Ba UIITHHA
KYpUIl MyZJJaTiJapuHd Ha3apJa TYTYBUM XOPIXKUN JAaBiaTiap (GyKapoIMK
npoueccyail KOHYHUWIMTMHUHT PUBOXJIAHUII TEHICHUUSACUAAH Keaud 4uKuO,
MaMJIaKaTUMHM3 KOHYHUYWINTHA UITHU CyJl MyXOKaMachura Tauépiam My aTUHA
UIIHU CyAJla KYpUILI MYAJATUHUHT TapKUOUra KMPUTHUII Makcaara MyBO(DUKIUTH
TyFpucuaa Xyjocara kenmuHau. by, ¥3 HaBOatuma, ymly MyagaTiapHA
OMpNAIITUPUIL TYpJU pacMUSTUIIMKIApra OapxaM Oepaau, CyAbsSUIAPHUHT HII
IOKJIAaMaJIApUHU EHTWIIAIITUPAIU, U KYPULLI MYAJATIApUHI ONTUMAIIAIITUPAAH
Ba HaTWXazaa Oy3WIraH XyKyKJap Ba KOHyYHUU MaH(paaTIapHU Ccyajiap TOMOHUIAH
Y3 BakTUAA TYFPU XUMOSI KWIMHUIINIA XU3MaT KUJIau.

II. AMajagaru KOHyHYWIMKHHA TAKOMULIAINTHPHIN Oyiinya takiaudiap:

/) JluccepTaHT MEeXHAT HU30JIapU KOMUCCUSCUHUHT XYKYKUH MaKOMH, yIIOy
KOMHUCCUSIHM TY3HIll, KOMHUCCUSHUHI BakoJIaTjaph, KOMHUCCHUsra apu3a Oepull
TapTUOU, SKKAa TapTUOJArd MeXHAT HU30CHMHHU YIIOy KOMHCCHsAa KYpUO YMKHUII
TapTUOM, KOMHCCHSI MaXJIMCUHUHI OaéHHOMACH, KOMUCCHUSATa MYpOXKaaT KUJIMIL
MyJJIaTH, KOMHUCCUSHUHI KAapOpH, KOMHUCCUS Kapopu YCTHUAAH LIMKOSAT KWJIMIL
6unaH GOFMK HopManap Y3bexnctoH Pecny6rmmkacuamar MKna §3 nbonacunn
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TOTIMIIIN XAKUJIaru TaKIu(IapHA aCOCTaHTHPAITH.

8) Myammd ToMOHHMIAH MamiakaTuMu3ga ‘JlaBmar  XW3MaT4YHIIApU
TYFpucuaa” KOHYH KaOyJs KWIMHMIIM Ba ymiOoy KonyHaa alipum Toudanaru ngaBinat
XU3MaTyujlapura TETUIUIM MEXHAaT HHU30JIApUHU KYpuO, Xasl KWJIUII TapTUOu
OCJITMIaHUIIN JTO3UMIIUTH aCOCTaHTUPUIIIN.

9) Mamnakatumu3 ssaru MKna mexHat HHM30J1apura, 11y >KyMiajaH, HIIra
TUKJIAIl TYFPUCHUIATH HU30Japra HUCOATaH SPalITUPYB-BOCUTAUYMIUK TapTHO-
TAaOMWUIAPUHU KyJulail, ymly TapTUO-TaOMWUIAD HU30JAPHU  SIPAIITUPHIILL
KOMHUCCUSACH TOMOHHUJAH, MEIMATOP MINTUPOKUIA XamJa MEXHAT apOuTpa)kuia
KYpuO YMKUIIAaH HOOpaT OYIUIITN JTO3UMIIUTH, ITYHUHT/ICK, TahBO XYCYyCHSTUTA AT
OynraH MeXHAT HHU30JIAPUHU KYpUO YHMKUITHUHT Xap KaHmald OocCKhuuia
TapaduiapHUHT UXTUEPUM PO3WINTH acoCHAa yjlap TOMOHHUIAH y3apo MakOyl
€UMMra SPUIIMII MaKcaauaa HU30HU MeauaTop kymaruaa 6aprapad 3Tuil TapTuo-
TAOMWIM KYJUIAHWIUIIA MYMKUHJIUTH, Xap KaHIald sSKKa TapTHOJaru MexXHaT
HU30CH MEXHAT HHU30Japu Oyinya KoMHUccUAna €KU cyana KYpuO YMKUIIIHUHT
UCTaraH OOCKMYMJIA, CYyJ]l ajoxXuja XoHara (MaciaxaTxoHara) CyJ Xy#OKaTHHH
Kabyl KHIMII y49yH KHPHIIMIAH OJIMH Y30eKHCTOH PecryOiIHKacHHUHT
“Menanarust Tyrpucuna’tu Konynura MmyBopUK KYypuO UMKHII YU4yH MeIuaTopra
YTKa3WJIUIIKM ~MYMKHHJIMTH ~ XaKUJard HOPMaHM XaM KUPUTHII  Takiaupu
ACOCIJIaHTUPHUIIJIH.

10) V36exucron Pecny6mukacuunar ®ITKa GykapoimK HILIapH, XyCycaH,
WIITa THKJIAIl TYFPUCHAATH HHU30JU HIUIAP YIYH XaM TYPAOUI CYAJIOBIMAIIUK
KOWJaJapyuHy Oelruiam xaMmaa ymoy Koujiagapra puos KWIMAcuK CyJl Xall KHITYyB
KapopJIapuHu OeKOop KWIMINTa acoc OYIWIIM TYFPUCHAArd HOPMAHU KUPHUTHULI
Takauhu acocTaHTHUHpWITraH. JlMCcepTaHT WINra THKIANl TYFPUCHIATH HHU3O0JU
uuulapja JkaBoOrap Tapukacujaa JaBiaT OOIIKapyB OpraHjapH, XyCyCaH,
Ba3UPIMKIAp, JaBjaT KyMUTalIapH, KOMIIAHWsJIap Ba WHpPUK OwuprammMaiap,
IIYHUHTJEK 4YeT 3J1 TAlIKWIOTJIApU MINTUPOK ATaJuraH Oyica, y XoJyjga Ma3Kyp
HU30JIM  HIUIAp TEeTHNUIMIMTUTa Kapad  (dykaponmk wunuiapu  Oyiinya
Kopakanmoructon Pecniybnukacu cyau, Gykaposmk uimiapu 0yitndya BIUIIOSTIAp Ba
TolkeHT maxap CyJIapuHUHT CYUIOBUTA TaaLTyKIu Oy no3umiauruau OITK
29-Mo1acu OMPUHYH KUCMHIa MyCTaXKaMJIallTHA TaKIuG KUIaIx.

11) ®IIKuaunar “Spamtupuin TapTud-raoMuuiapu’” 1e0 HOMIJIAHTaH OOOWHM
TapadapHA SIPAMTUPUIIT TAPTUOM Ba aoCiapy, KEJIUITYB OUTHUMHHHHT WMXKPOCH,
KeTMIIMOBYMIIMKIIADHU ~ MEAMalMs TapTuouaa Oaprapad HSTHIL, MeAHaIUs
TapTUOWIa KEJIWIIYB TY3WII Ba YHUHT WXPOCH, CYABSHUHT HIITHPOKHUCH3
TapadIapHUHT  aJBOKaTiIapy  ypTacuja  My3oKapa  YTKa3ull  OpKalld
KEeITUIITMOBYMJIMKJIADHA  XaJl JTHIN TapTHOW, IIyHAAH KENWIITYyBJIApHU TY3HII
TapTUOM Ba YHUHT MXKPOCHTA JTOMP HOpMasiap KHPUTHUII OPKATA TAKOMHUJUTAII THPHIIT
ACOCJIaHTUPUJITaH.

12) MKna mexHatra ouJi MyHOCA0aTJIapHUHT CYOBEKTIIapH cU(aTHIA XOTUM
Ba U OEPYBUYMHUHT XyKYKU MaKOMHUHH OaTad)Cril TapTUOTa COJIUII, XOIUM Ba UIII
OepyBuM SKKa TapTUOJAar MeEXHATra OWJl MYyHOcaOaTJapHUHT CyOBEKTIapu
OKAHJIMTH, WM OepyBumiap cudaruma il IOPUTUIIN MYMKHH OYJraH Imiaxcliap
cudartuga MyJIKUYMIMK WIAKIUAAH Ba WAOpPABUA MaHCYOJWTHIAH KAaThU Hazap,
TAITKAJIOTIAP, TAIIKWIOTIAPHUHT WINra KaOya KWIMII XyKyKdra dsra OyiraH
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anoxujaa TapkuOuil OYynuHManapy Ba KHUCMOHUHM IIaxciap 3bTUPOd STHIMIIH
ACOCIIaHTUPUJITaH.

13) [uccepranT TOMOHUZAH BOsSIra €TMaraH IIAXCJIAPHUHT MeEXHaT
XYKYKJIapUHU CyJyulap/a TYJIAKOHIA XUMOS KWIMHHMIIMHA TabMHUHJIANI MaKcaaua
cyn OyHJai uIuUiapAa maxcaH WMIITUPOK STUII YYYH BOSIra €TMaraHjapHU HINJa
UIITUPOK ATHUII Y4YyH >Kaju0 »dTUIIM [MAPTIMTMHU (YKApOJUK Ipolieccyal
KOHYHUMJIMK/Ia Oesruiail acociantupwirad. YHra kypa, OIIKuaunr 42-momnacu
UKKUHYY KUCMUHU KyHUJaru Taxpup/ia 6acH 3Tuill Takiud KUIMHAIU:

“Bosira ermaraH, sbHH, €mKM YH TYpTAaH VH cakku3rada OyiaraH
dbyKapoJapHUHT, IIYHWHTAEK MyoMmaja JIaéKaTd 4YeKJIaHTaH [e0 TOmWIraH
byKapoJapHUHT XyKYKJIapy Ba KOHYH OWJIaH KypUKJIaHAIUTaH MaH(aaTmapu cyana
VIapHUHT OTa-OHAJIApH, YyiapHU (ap3aHaiuKKa OJTaHIap €Ku XOMUHIap
TOMOHH/IaH XUMOsI KIJIMHAIU. AMMO KOHYHJa Ha3ap/a TYTWITaH X0oJulap/a WIITHA
Cylna KYpull jkapaéHHIa BOsATa €TMaraHiap, HIYHWHTIEK, MyoMaja JaéKaTu
yekJiaHran Je0 Tomwiran (Qykaposap y3 maHdaaTiapura gaxJijiop macaianap
Oyinya smuTUInIIY XyKykura sra. lllysmait skaH, cya OyHaal uiuiapa maxcaH
UIITUPOK ATHUII YYyH BOsITa €TMaraHJapHu Ba MyoMasa JaéKaTh YeKJaHTaH Jeo
Tomwiral (ykapoiapHd HIIJAa HWIITHPOK OSTUII YUyH Kaju® OSTUIIU IIapT.
3apyp xoJulapia, CyJ Mas3Kyp IIaxClIapHH HIIJa HINTAPOK OSTUIN YYyH >Kajo
KWJIMAaCJINKKa XaKIu.”

14) Vmra TUKIIAI XaKWaard MEXHaT HU30JIApUHU KYpHuO YMKUII OYiirda cyara
MypOXaaT 3THII MYIJATHHUHT VTUIIM Ym0y MEXHAT HU30CHHH METUaIus
TapTHONUIa KYpUO YMKHUII JaBpHa Xamja MPOKypaTypa €KM MEXHATHHHT XYKYK
Oyiinya MHCIEKTOPY TOMOHUAAH YPraHuIll AaBpHIa TYXTaTUO TYPUIHILN XaKUJaru
HOpMaHW MamiakaTuMu3 MKra KHpUTHITHUHT Makcaara MyBOGUKIUTH XaKuaard
XyJIOCa aCOCTaHTUPHUIIIN.

15) Suru kaOyn kunuHrad MKna unira Tukiam TyFpucuaaru Husonap Oyinya
XOIUM OWjlaH MEXHAT IapTHOMAcH OEKOp KWJIMHTAHJIMTH XaKHUJard Wil OepyBUYH
OyHpYFMHUHT KydyhpMa HycXacu Hadakar XOJUMHUHI V3ura, Oajdkd YHHUHT
UIIOHWIM BaKWJIWTa TOMIIMPWITAH KyHAAaH EXya MouyTa OpKaiu ymoy OyHpyk
HYCXacH XOJMMHMHT YW MaH3WJIUTa I000OpUJITaH KyHJIaH YbTHOOpaH y4 O KUIUO
OCNTUJIAHUINN TaKIU( KUITUHAIH.

16) Mexnatra ouj XyKyKuil MyHOca0ariap CyObEKTJIApUHHUHT TEHT
XYKYKJIHJIATH TaMOWWJIMHU aMalija TabMUHJIAII, MEXHAT OO30pHMHUHT camapalv
amMajd KWIMIIWHHA, MEXHAT YHYMJOPJIMTUHWA YCHWINWTA, WII CU(GATHHUHT
SXITWIAHAINNTA, [Ty acocaa Oapya axOJIMHUHT MOJJAWA Ba MaJaHUN TypMYII
JapakaCy IOKCAJIMINUra KYMakJIalluIl, Ba HUXOST, CyI aManuéruaa Kymiad
ydpaiauraH  MaHcaOIop  IMmaxciap TOMOHHMJAH  XOJWMJIAPHUHT  MEXHAT
XYKYKJTApUHHUHT Oy3WJIUINTa OWJ] MEXHAT HU3O0JApWHHUHT OJIMHH OJIUII MaKcaJanu/1a
Cyll MEXHAT IapTHOMACWHHM OEKOop KuwiHinra €Kk OOIKa HWINra YTKa3WIITra
dbapmoiinimn  OepraH  MaHcabAOp  MIAXCIAPHUHT  MOJIUN  >KaBOOTapiuru
MUKJOpPUJArd YEKJIOBIApAaH OyTyHJIaili BO3 KEYHUII Takiaud KUIHHAIM.
[y makcamna amangaru MKnan 274-monnanu xamaa ®@IIKnan sca, 184-monnanu
TYJIUK 9UKapuO TaIuIai Jo3uM Oyiaau.

17) MKra wm OepyBUYMHHMHT MEXHAT OwjiaH OOFIMK OOIIKa XYyXKaTJIapHH
XOJIMMIa TaKAUM JTHII TapTHOW Ba MyJIaTHHH Hazapjaa TyTtyBunm “Um Owmnax
OOFIIMK Xy>OKaTlap Ba YJIapHUHT HycXajapuHu Oepunn” 1ed HOMIIAHTaH aloxXuia
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HOpMa KHUPUTHIN Takaudu acociHaHTupwiran. by »sca, XOAMMHUHT MeXHAT
HU30JAPUHY XaJl STWIHMIIUHA cypad cyara Myposkaatr KUJIUIT MyJIaTHHUHT OOIIKa
toudanarn (yKapoJIMK HWIUIApUTA KaparaHga OWpPMyHUa KUCKAa SKAHIUTHHU
pTHOOpra OJraH XOJJla WINra THKJIANl TYFPUCHIArd HU30JIM WIuiap OVyiinmua
JabBOTap — XOAUMIIApra WM Oyinda MyXUM axaMHsT KacO ATyBYM JalwIIapHU
Cyara TakJIuM STHINA KYIIuMYa eHIILTHKIIAp ApaTaay, XOAUMHUHT HIITa TUKJIAI
TYFPUCHIIATH HU30JIM HIIIap Oyiinda McOOTIAIl BOCHUTANIApUTa 3ra OYIWIaa Wil
OepyBuM OWJIaH OWp XHMJI UMKOHHUATTA dra OYJIUITMHA TabMUHIANIH.

II. Cyx amaJanéTHHM TAKOMHM/UIAIITHPHUINTA OMJ TAKIupIap.

18) V3Gekucron Pecny6nmkacn Ommii cyam Ilnenymumumar 1998  imn
17 ampenparu “Cymiiap TOMOHUJAH MEXHAT IIapTHOMAacH (KOHTPAKT)HU OEKop
KWIAIIHU TapTUOTa COJyBYM KOHYHJIAPHUHT KYJUIAHWIMIIM XaKUAa T 12-coHim
KapopuHuHr 2-0anmuna MKuunr 270-monnmacuyma OenruiaHraH  MyjiaTiap
MIPOKYypoOp, Kacada yrommMmacu KyMUTacu €XyJ XOJUMJIAPHUHT OOIlKAa BaKUJUIMK
opraHjapy TOMOHHJaH OepuIauran AabBoJjiapra HuUcOaTaH XaM TaTOMK KWJIMHAIH,
ne0 TymyHTapuil 6epuirad. bupok, ymoy pyixataaru maxciap KaTopy/a JaBiiat
MEXHAT XYKYK HWHCIEKUUSACH KUPUTWIMAraH. 3epo, [aBjaT MEXHAT XYyKYyK
MHCIIEKIMACH XOAUMHMHT BAKMIUIUK OPTaHU 3Mac Ba y Y36eKkucTon Pecry6imkacy
bannnmuk Ba MexHaT MyHOcabaTiapy BazUpIUTH Kommaa (haonusaT onud Oopaju.
dukpuMuzua, Y36ekucton Pecrniy6mukacu Omuit cyam Ilnenymunuar 1998 imn
17 ampennmaru “Cymiiap TOMOHUJAH MEXHAT IIapTHOMAcH (KOHTPAKT)HU OEKOp
KWIKMITHU TapTUOTa COMYyBYM KOHYHJIAPHUHT KYJUIAHWIMIIK XaKuaa T 12-coHnu
KapopuHuHr 2-0anaumaa MKuaunr 270-mMoanacupga OenrwiaHrad  MyjajaaTiiap
IPOKYPOP, IaBJIaT MEXHAT XyKyK MHCIIEKIUACH, Kacaba yroIIMacu KyMUTacu EXy
XOJMMJIAPHUHT OOIlIKa BAKWJUIMK OpraHjiapyd TOMOHHMIaH Oepuiiagurad AabBojapra
HUCOAaTaH XaM TaTOMK KWIMHAAM, 1€0 TYIIYHTUPHII OepUlll TaKIu( KUITUHAIH.

19) Wmra Ttukiam TYFPUCHIATA HHU30JM HIUIAPHUHT MYXUM FOKTUMOUH
aXaMHUSTUHU, YHJA MIITHPOK OTYyBYM TapadiIapHUHT MpoIeccia TEHT
XYKYKJIWIATHHA ~ TabMHHJIAm  Oopacuaa — aManué€raa  MyaMMOJIAPHUHT
MaBKy/UTMTHHH ~ BTHOOpra  ojiraH  Xoija  Y30eKHCTOH  PecryGmukacu
bom npokypopununr 2015 #un 17 nosopaaru “Cymiapna GyKapoiauk HUILIapu
KYpUIMIIKAAa NOPOKYpOp HINTUPOKUHUHT CaMapaJOpJIMTUHUA sSHaJa OLIUPHUII
TyFpucuaa’tu 124-connm OyWpyFuaa WINra THUKIANI TYFPUCHUIATH HIUIapaa
IPOKYPOP MIITUPOKUHU MaXKOYpHUIIIUTUHY OeNruiail Takjand KUIMHAIM.

20) V36ekucton Pecny6mmkacu Omuit cyam Ilnemymunmar 1998  iimn
17 anpenparu “Cyniap TOMOHHUJAH MEXHAT IIAPTHOMACH (KOHTPAKTH)HU OEKOP
KWIMIIHU TapTUOra COJYBYM KOHYHJIADHUHT KYJUIAHWJIMIIM Xakujaa T 12-coH
Kapopuja MIlra THKIAll TYFPUCUAArU CyJl XaJl KAJIYB KapOpJIapUHU MXKPO STHII
Kapa€Huaa ro3ara  Kejna€rraH —aWpuM  macaiajap  k3achJaH  TETUUUIU
TYLIYHTUPUILIAP OepUIUIINA MaKcaara MyBo(uK Oyiap sau.
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INTRODUCTION (abstract of PhD thesis)

Actuality and relevance of the dissertation topic. The insufficiency of
qualified specialists is becoming a global problem along with the reduction of jobs
in the world. According to the report of international analysts, by 2030 there will be
a shortage of 5 million workers in Germany and 400 thousand workers in
Switzerland!. Some European countries facing a shortage of specialists are trying to
develop programs to solve this problem by hiring employees from the Middle East,
Asia, Central Asia and Africa. This creates problems with the prevention of
discrimination of workers’ labor rights by employers, the development of the most
effective mechanisms for the protection of their labor rights by state bodies, ensuring
the level of protection of labor rights at the level of requirements of international
ratings and indices in the developing states that are rich in human resources.

Particular attention over the world is paid to the protection of employees from
unemployment, as well as illegal deprivation of the right to work recently.
According to the results of the annual assessment of the International Labor
Organization (ILO), in 2020, as a result of the damage to the labor markets, the loss
of working hours in the world increased by 8.8%, this indicator is considered equal
to the place of work of 255 million people in the state of full employment?. In order
to protect the labor rights of employees in national legal documents adopted on the
basis of such documents as the Universal Declaration of human rights (December
10, 1948), the International Covenant on economic, social and cultural rights
(December 19, 1966), international human rights treaties of the International Labor
Organization?, it is becoming urgent to find a scientific solution to the problems
related to guaranteeing the right to appeal to the court, determining the procedure
for hearing and resolving labor disputes in court, ensuring the transparency of
justice, the equality of parties in court, and the timely execution of court decisions.

In the conditions of the establishment of the New Uzbekistan, it is recognized
that “justice is a solid foundation of statehood”, “judiciary plays a decisive role in
ensuring justice and the rule of law™*,“increasing the role of the judiciary in ensuring
human rights, freedoms and legal interests”, as well as such important tasks as “full
implementation of the principles of equality in court proceedings and
competitiveness od parties™ are being defined. This emerges the necessity to the
process of globalization in the economy of our country, the expansion and growth
of the labor market, the emergence and development of the private sector, the
contradictions between the interests of the employer and employees, who are the
subjects of labor relations, and the improvement of the labor legislation of our
country, which has been in force for over a quarter of a century, and the courts of

! Khizhnyak V.S. Labor migration and human capital in the context of globalization: problems of constitutional and
legal policy / State and Law. 2022. No. 9. - 57. 65 p.

2 https://www.ilo.org/global/topics/coronavirus/impacts-and-responses/WCMS_767028/lang--ru/index.htm.

3 International agreements on the Republic of Uzbekistan and human rights // UN Development Cooperation Program
/ Responsible Editor—in-Chief - A.X.Saidov, Doctor of Sciences in Law, Professor. National Center for Human Rights
of the Republic of Uzbekistan. - Tashkent.: Justice. 2002. - p. 270.

4 Address of The President of the Republic of Uzbekistan Shavkat Mirziyoyev to the Oliy Majlis //
http://uza.uz/oz/politics/ozbekiston-respublikasi-prezidenti-shavkat-mirziyeevning-oliy-25-01-2020

® Decree of the president of the Republic of Uzbekistan dated June 22, 2020 “On approval of the national strategy of
the Republic of Uzbekistan on human rights” PD-6012 // National database of information of legislative acts,
23.06.2020 y., 06/20/6012/0953-number; National database of legislative information, 30.04.2021 .,
06/21/6218/0398-number, 24.07.2021 y., 06/21/6269/0704-y.
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labor disputes. Especially in recent times, the frequent occurrence of cases such as
unjustified termination of employment contracts with employees is the reason for
the increasing number of labor disputes heard in courts every year. For example,
during 9 months of 2019, 1165 (1.2 percent) of 98,080 civil cases* completed in the
court of law were reinstatement cases, while in 2022, the total number of labor
dispute cases was 11113, there is an increase of 6083 compared to 2021. In 2022,
3151 of the labor disputes heard in the first instance in inter-district courts were
considered to be reinstatement cases, and this figure was 2606 in 2021. Analyses
urge the emergency for research on issues of investigating the problems associated
with ensuring the practically equal rights of the parties in the trial of civil cases on
the restoration of employment, improving the norms of Labor and civil procedural
law, which determine the procedure for viewing and resolving disputes of this
category , ensuring the legal, substantive and fairness of court decisions in the case
and the introduction of effective mechanisms for its timely and high-quality
execution.

This research work contributes to the implementation of the tasks stipulated in
the Constitution of the Republic of Uzbekistan (1992), Labor Code (1995, 2022),
Civil Procedural Code (2018), new edition of the Law “On Courts” (2021), Law
“On Prosecution office” (2001), Decrees of the President of the Republic of
Uzbekistan “On further reform of the judicial system, rights and freedoms of
citizens” (2016), “On the strategy of actions for further development of the Republic
of Uzbekistan” (2017), “On measures to fundamentally improve the structure of the
judicial system of the Republic of Uzbekistan and increase the effectiveness of its
activities” (2017), “On the development strategy of the New Uzbekistan for
2022-2026 (2022) and other normative legal acts related to the topic.

The relevance of the research on the priority areas of development of the
science and technologies in the country. The research was undertaken in
accordance with the priority direction I. “Formation of a system of innovative ideas
and ways to implement them in the social, legal, economic, cultural, spiritual and
educational development of an informed society and a democratic state” of the
development of science and technology of the republic.

The extent of the study of the research problem. The topic of the dissertation
on the procedural features of labor disputes on reinstatement at work has not been
researched as an independent research object in Uzbekistan as a special monographic
research. In Uzbekistan the issues related to the procedural characteristics of certain
categories of civil cases in court have been covered in some level in the research
works of scholars such as  Sh.Sh.Shorakhmetov, E.Egamberdiev,
M.M.Mamasiddikov, Z.N.Esanova, D.Y.Khabibullaev, I.N.Zakirova,
K.K.Olimova, X.AKuchkarov, M.M.Tajiboev, S.A.Maripova. For instance, it
should be noted that M.M. Mamasiddikov carried out research on theoretical and
practical issues of judicial consideration of conflict cases arising from legal relations
on labor. The jurist studied in depth the procedural features of the court hearing of
disputed cases arising from labor-related legal relations, as well as the theoretical
and practical problems of recovery of labor-related material and moral damages in
court. Also, Z.N. Esanova researched and studied the specific procedural features of
court hearing of disputed cases related to child upbringing. E. Egamberdiev

! See: https://stat.sud.uz/fib.html
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researched the procedural means of legal protection in court proceedings, some
Issues related to the participation of parties in civil proceedings were studied by
S. A. Yakubov, and the issues of application of principles in civil court proceedings
were studied by D.Yu.Khabibullagv:.

It is worth noting that in recent years in our country, a number of research
works related to the resolution of labor disputes have been carried out within the
scope of the science of labor law. It is noteworthy that a number of research works
have been carried out in the field of labor law in recent years in our country.
In particular, in the research works of M.Y.Gasanov, A.A.Inoyatov, G.M.Muradova,
G.D.Sattarova, Y.Tursunov, M.A.Usmanova, D.S.Atajanova, Sh.A.Ismailov,
M.J.Ziyadullaev, = M.M.Makhamatov, B.T.Musaev, M.A.Rakhimov and
L.U.Rahimkulova issues aimed at protecting the labor rights of the participants in
the legal relations were studied within the framework of the specialization of
12.00.05 — Labor law. Social security law. In particular, features of the legal
regulation of labor of certain categories of employees by Sh.A. Ismailov and the
issues of protecting the labor rights of employees by M.A.Rakhimov were studied
with the help of comparative-legal analysis approach. In the research work of
L.U.Rahimkulova, the procedure for considering and resolving individual labor
disputes was studied within the scope of the specialization of labor law. It should be
noted that the issues related to consideration and resolution of disputed cases on
reinstatement in courts have been studied by a number of scientists from foreign
countries. In particular, G. Judith studied the problem of employee reinstatement and
compensation in South African labor law, Ayc¢a Bayburan studied the mechanism of
termination of the employment contract and employee reinstatement in Turkiye,
V. Sandra studied the scientific and practical aspects of the implementation of
collective agreements in Germany, E.A.Lazareva carried out research on the
procedural features of cases arising from labor legal relations,
V.l.Martynenko analyzed procedural features of individual labor disputes in court,
P.S.Baryshnikov conducted researched? civil court cases on labor disputes.

Today, the abovementioned researches undoubtedly serves as an important
theoretical foundation for the improvement of labor and civil procedural legislation.
However, as we can see, no comprehensive studies have been carried out by
domestic and foreign scholars on the procedural features of court hearing disputes
about reinstatement, which occupy a central place among cases arising from legal
relations related to labor.

Relation of the dissertation’s topic to the scientific-research plans of the
higher education institution where the dissertation was carried out. The theme
of the dissertation was implemented within the framework of the scientific project
“procedural features of judicial review of labor disputes on employment”
(2020-2023), carried out within the framework of the plan of research work of the
Law enforcement Academy of the Republic of Uzbekistan.

Aim of the research is to identify problems related to consideration and
resolution of disputed cases of reinstatement in courts and to develop scientifically
based proposals and recommendations aimed at solving these problems through a

1 Complete list of the works of these scientists is shown in the list of used literature of the dissertation.
2 Complete list of the works of these scientists is shown in the list of used literature of the dissertation.
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comparative legal analysis of the experience of foreign countries.

Tasks of the research are:

to develop author’s definition of labor disputes on reinstatement at work and
reveal its essence;

to study issues related to the relevance of labor disputes on reinstatement and
develop recommendations aimed at solving them;

to analyze the possibilities of using the mediation institution in the resolution
of labor disputes on reinstatement at work and to develop recommendations aimed
at its introduction;

to research the problems related to the arbitrability of labor disputes on
reinstatement;

to study the individuals involved in the consideration of disputes on the
restoration of employment in court and their procedural legal status;

to study specific procedural features of initiating and preparing for court
hearings of disputed cases related to reinstatement;

to study issues of using evidence in court hearing disputes about reinstatement
at work;

to analyze the problems associated with the recovery of moral damage to the
employee;

to develop the proposals aimed at improving court decisions on reinstatement
and the procedure for their execution;

to develop proposals aimed at enhancing legislation of our country through
the analysis of foreign experience related to the protection of labor rights of
employees in court.

The object of the research is social relations arising in the field of court
hearing and resolution of labor disputes on reinstatement at work.

The subject of the research is civil procedural and labor legislation, other
laws and normative legal Acts, which determine the order of consideration and
resolution of a civil case on reinstatement at work, as well as the legislation and
experience of foreign countries, existing conceptual approaches in jurisprudence,
scientific-theoretical views.

The methods of the research were comparative legal research,
comprehensive research of logical, analytical, historical, scientific sources,
conducting surveys with law enforcement officers, interpreting national norms,
summarizing materials related to judicial practice, and analysis of statistical data.

Scientific novelty of the research is as follows:

The concept of labor disputes is developed based on the author’s approach,
according to which under disputes on reinstatement at work understood
disagreements between an employer and an employee or between employees (their
representatives) and employers (their representatives) on matters of application of
labor legislation, other legal documents on labor and labor protection regulations,
employment contracts, as well as establishing new working conditions or changing
existing working conditions issues are not regulated, and it is justified that the basis
of this definition is the legal relationship between the employer and the employee,
related to the application of labor laws and other regulatory documents, the terms of
employment stipulated in the employment contract;
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the necessity of application of conciliation-mediation procedures in relation
to labor law recovery disputes, to strengthen the fact that these procedures will
consist of consideration by the dispute Reconciliation Commission with the
participation of the mediator and in labor arbitration was substantiated after
analyzing the possibilities of the use of the mediation institution in the resolution of
labor disputes on reinstatement;
it justified to establish that such disputes about reinstatement at work, as labor
disputes of a claim nature, can be transferred to the mediator for consideration in
accordance with the law “On Mediation” before going to a separate room
(consultation) for the adoption of a court document on the basis of the voluntary
consent of the parties at any stage of their trial.
it is proposed on the need to include in the legislation the norm referring to the
procedure and deadline for submitting to the employee other documents related to the
employer's employment relationship (copies of the order on hiring, transfer to another
job, an extract from the work book, information on wages, taxes and mandatory payments
accrued and practically paid by the employee.
it is proposed to establish the dispute and equal rights of the parties when
considering cases of reinstatement at work, it is justified to introduce into the
legislation a norm defining the procedure and exact deadline for the submission of
other documents by the employer to the employee (copies of the order for
employment, transfer to another job; an extract from the workbook; information on
wages, taxes and mandatory payments accrued and practically paid by the employee;
the period of work with this employer, etc.) related to labor relations.
Practical results of the research include the following:
proposals and recommendations are developed in order to add to civil
procedural legislation the norms of admissibility to similar proceedings in disputed
cases of reinstatement at work, according to which the courts of the Republic of
Karakalpakstan, regional courts, Tashkent city courts should hear cases related to
state secrets, where state administrative bodies, in particular, ministries, state
committees, companies and large associations, foreign organizations are defendants
in the case.
the proposals on concluding of norms stating the procedures and grounds
for the reconciliation of the parties, the execution of the settlement agreement, the
resolution of disputes in the mediation procedure, the conclusion of an agreement in
the mediation procedure and its execution, the procedure for resolving disputes
through negotiations between the lawyers of the parties without the participation of
a judge are justified in order to improve the chapter named *“Conciliation
Procedures” of the Civil Procedural Code of our country.
the need to adopt a special law “On civil servants™ is justified
it is justified to establish in the civil procedural legislation that the court must
involve minors to participate in the case in order to personally participate in such
cases in order to ensure that the labor rights of minors are fully protected in the
courts;
it is justified that the deadline for filing a complaint should be suspended
during the consideration of individual labor disputes in mediation, to set the deadline
for applying to the court for disputes regarding the reinstatement of the employee to
three months from the day the employee received a copy of the order on the
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termination of the employment contract, for other labor disputes — six months from
the day the employee knew or should have known about the violation of his rights,
consideration of individual labor disputes was substantiated as well;

it is justified the Order of the Prosecutor General of the Republic of
Uzbekistan dated November 17, 2015 No. 124 “On further improving the
effectiveness of the prosecutor’s participation in the consideration of civil cases in
the courts” establishes the need to establish mandatory participation of the
prosecutor in cases of reinstatement.

Reliability of research results. The results of the research are based on the
norms of national legislation, the experience of developed countries, the practice of
law enforcement, and a questionnaire. The results of statistical data analysis are
summarized and formalized with relevant documents. Conclusions, proposals and
recommendations were approved, and their results were published in leading
national and foreign publications. The obtained results were approved by authorized
organizations and put into practice.

Scientific and practical significance of research results. The scientific
significance of the research results is reflected in the enrichment of the theory of
civil procedural and labor law sciences with new concepts such as court protection,
procedural features of court proceedings, labor disputes, and protection of
employees’ labor rights through court. Proposals and recommendations can be taken
into account in the future organization of research work, drafting regulatory legal
documents, decisions of the Plenum of the Supreme Court of our country, Orders of
the Prosecutor General of the Republic of Uzbekistan and comments on legislative
norms.

The practical significance of the research results is determined by teaching of
modules such as civil procedural and labor law, procedural features of labor disputes
in court, procedural features of certain categories of civil cases in court, preparing
practical manuals for the court, prosecutor’s office and lawyers, as well as for labor
contract parties and trade unions, the possibility of its use in the development of
decrees of the Plenum of the Supreme Court, sectoral orders of the Prosecutor
General of the Republic of Uzbekistan.

Implementation of research results. The scientific results of the research
work were used in the following:

Conceptual ideas and proposals regarding the concept of “labor disputes” are
in the textbook “Civil Procedural Law” (Act No. 166-443 issued on the basis of the
order of the Minister of Higher and Secondary Special Education of the Republic of
Uzbekistan dated May 13, 2022 No. 166). This serves the formation and
development of knowledge, skills and abilities of students and trainees of legal
higher education institutions, professors and teachers, trainees of training centers, as
well as employees of bodies authorized to review and resolve labor disputes.

Proposals to determine the basis and procedure for the use of the mediation
institute in the resolution of labor disputes on reinstatement in the legislation are
expressed in article 542 of the new Labor Code of the Republic of Uzbekistan (Act
No. 27/2-244-22 dated October 14, 2022 of the General Prosecutor’s office of the
Republic of Uzbekistan). Adoption of this proposal is the application of conciliation-
mediation procedures in relation to disputes about reinstatement, these procedures
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served to consider the disputes by the conciliation commission, with the
participation of a mediator, and in labor arbitration in a convenient and simplified
manner.

Proposals to determine the procedure for resolving disputes with the help of a
mediator in order to reach a mutually acceptable solution by the parties at any stage
of consideration of labor disputes of a claim nature are expressed in the newly
revised Article 545 of the Labor Code of the Republic of Uzbekistan (Act No. 27/2-
244-22 of the General Prosecutor’s office of the Republic of Uzbekistan of October
14, 2022). Acceptance of this proposal will allow the voluntary agreement of the
parties to reach a mutually acceptable solution by them in any aspect of the
consideration of labor disputes of a claim nature.

Proposals to establish the use of dispute resolution procedures with the help
of an intermediary in order to achieve a mutually acceptable solution based on the
voluntary consent of the parties at any stage of judicial review of labor disputes on
reinstatement were expressed in article 580 of the new Labor Code of the Republic
of Uzbekistan (Act No. 27/2-244-22 of the General Prosecutor’s Office of the
Republic of Uzbekistan dated October 14, 2022). The adoption of this proposal
allowed them to reach a mutually acceptable solution based on the voluntary consent
of the parties at any stage of consideration of labor disputes having the nature of a
claim.

Proposals to set the time limit for applying to the court for disputes regarding
the reinstatement of the employee to three months from the date of issuing a copy of
the order on the termination of the employment contract to the employee,for other
labor disputes - six months from the day the employee knew or should have known
about the violation of his rights, not to establish a statute of limitations for disputes
on compensation for damages to employee, the deadline for appeals set for
consideration of individual labor disputes, to suspend an individual labor dispute
pending mediation are expressed in Article 560 of the new version of the Labor Code
of the Republic of Uzbekistan (Act No. 12-4-59 of the Head of the Legal support
Department of the Cabinet of Ministers of the Republic of Uzbekistan dated October
12, 2022). The adoption of this proposal served to realize the right to legal protection
of employees whose rights were violated.

Approbation of research results. Results of this research have been
discussed at 5 scientific conferences, including 4 international and 1 national
conferences.

Publication of the research results. According to results of the research
17 papers, including 13 scientific articles (including 2 articles in foreign journals)
have been published.

The structure and scope of the dissertation. Content of the dissertation
consists of an introduction, three chapters, eight paragraphs, a conclusion, a list of
references and an appendix. Volume of the dissertation is 155 pages.

MAIN CONTENT OF THE DISSERTATION

Introduction of the dissertation provides with information on relevance and
necessity of the research topic, the relevance of the research with the main priorities
of the development of science and technology of the republic, the level of research
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of studying the problem, the relation of the dissertation topic with the plans of the
higher education institution where the dissertation is prepared, aim and tasks of the
research, object and subject matter, methods, scientific novelty and practical results
of the research, reliability of the research results and their scientific and practical
significance, their implementation, approbation, announcement of results, structure
and volume of the dissertation.

The first chapter of the dissertation entitled “General description of labor
disputes on reinstatement at work” analyzes the concept of labor disputes on
reinstatement at work, relevance and its specific features. In particular, author’s
definition was developed based on the analysis of the definitions of legal scholars
(M.Mamasiddikov, Y.Tursunov and Sh.Gaziev, M.Usmanov, L.Rakhimkulov,
A.Inoyatov, V.Martinenko) about the concept of “labor disputes”, and according to
it labor disputes are disagreements between an employer and an employee or
between employees (their representatives) and employers (their representatives) on
matters of application of labor legislation, other legal documents on labor and labor
protection regulations, employment contracts, as well as establishing new working
conditions or changing existing working conditions issues are not regulated, and it
Is justified that the basis of this definition is the legal relationship between the
employer and the employee, related to the application of labor laws and other
regulatory documents, the terms of employment stipulated in the employment
contract. The basis of this definition is the establishment of legal relations between
the employer and the employee, related to the application of labor laws and other
regulatory documents, the terms of employment stipulated in the employment
contract.

The author analyzed the concept of the relevance of labor disputes, based on
the composition of the parties to the labor contract and the nature of the powers of
the bodies that resolve labor disputes, and emphasized that it should be understood
that the task of reviewing and resolving labor disputes is assigned by law to certain
state bodies, public organizations or other competent bodies.

The researcher makes conclusion that commission of labor disputes should
have the authority to review all labor disputes, in particular, individual labor disputes
related to the application of labor legislation, other legal documents on labor,
employment contract, except labor disputes that are considered directly by the court.
In his opinion, the legal status of this commission, the creation of this commission,
the powers of the commission, the procedure for submitting an application to the
commission, the procedure for considering an individual labor dispute in this
commission, the minutes of the commission’s meeting, the deadline for applying to
the commission, the commission’s decision, the norms related to appeals against the
commission’s decision should be regulated in detail in the labor legislation.

The researcher examines problematic issues related to the applicability of
reinstatement disputes and justifies the adoption of a special law “On Civil servants”
in our country, which defines the procedure for resolving labor disputes related to
certain categories of civil servants.

The Labor Code provides justification for the use of conciliation-mediation
procedures in relation to disputes about reinstatement, these procedures consist of
consideration of disputes by the conciliation commission, with the participation of a
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mediator, and in labor arbitration, as well as the fact that in any part of the
consideration of labor disputes that have the nature of a lawsuit, upon the voluntary
agreement of the parties, the procedure for resolving the dispute with the help of a
mediator can be used by them in order to reach a mutually acceptable solution,
proposal to include a norm that any individual labor dispute can be transferred to a
mediator for consideration in accordance with the Law of the Republic of Uzbekistan
“On Mediation” before the court enters a separate room (consulting room) to receive
a court document at any stage of consideration by the commission on labor disputes
or in court.

In addition, further development of the chapter of the Civil Procedural Code
of our country called “Procedures of conciliation”, in which the procedures and
grounds of reconciliation of the parties, the execution of the settlement agreement,
the resolution of disputes in the mediation procedure, the conclusion of an agreement
in the mediation procedure and its execution, without participation of a judge, the
procedure for resolving disputes through negotiations by lawyers of the parties, the
procedure for concluding such agreements, and the proposal to introduce norms on
their execution are justified.

Analyzing the rules of jurisdiction, the dissertation puts forward a proposal to
introduce a similar rule of jurisdiction for disputes about reinstatement to the CPC,
the rule that non-compliance with it is the basis for annulment of court decisions.
If state administrative bodies, in particular, ministries, state committees, companies
and large associations, as well as foreign organizations, are involved in disputed
cases of reinstatement as defendants, then, depending on the relevance of these
disputed cases, the Court of of the Republic of Karakalpakstan on Civil affairs,
regions of civil affairs and Tashkent city courts, proposal on set this rule in the
Acrticle 29 of the Civil Procedural Code is justified.

The second chapter of the dissertation, entitled “Persons participating in
disputed cases of reinstatement in court and procedural features of bringing
the case to court” analyzed the theoretical and practical issues of hearing this
category of disputes in court, persons participating in the court proceedings, their
categories, issues of their rights and legal capacity, initiating dispute cases on
reinstatement in courts and applying the statute of limitations.

In order to correctly determine the legal status of the parties in the civil
proceedings and the defendant involved in the case, researcher justified the proposal
about regulation of statuses of employer and employee as a subjects of labor
relations, establish that employer and employee are recognized as subjects of
individual labor relations, and recognition of organizations, separate structural
divisions of organizations and individuals with the right to employ, regardless of the
form of ownership and departmental affiliation, as persons who can act as
employers.

If individual persons are registered as individual entrepreneurs carrying out
business activities without establishing a legal entity; if they employ domestic
servants to provide services to themselves and to assist in the running of the
household; if their professional activity should be registered and/or licensed in the
cases stipulated by the law, and if they entered into labor relations with employees
for the purpose of carrying out this activity, the rule of recognition as an employer
should be established in the labor legislation was justified.
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Additonally, in order to ensure that the labor rights of minors are fully
protected in courts, the researcher suggests that it is necessary to specify in the CPC
that the court must involve minors to personally participate in such cases, and in
necessary cases, the court has the right not to involve such persons to participate in
the case.

At the same time, as the representatives in the court are part of the persons
participating in the civil case (Article 39), it is concluded that their separation into a
detached Chapter 7 of the Civil Procedural Code does not have sufficient basis.

It advances the conclusions that failure to apply the statute of limitations in
applying to the court for disputed cases of reinstatement causes instability in labor
legal relations leads to excessive hassles, and prolongs the resolution of cases.
However, based on the fact that the time period for applying to the court for
reinstatement disputes is short, that the majority of cases related to the restoration of
these terms are in court, that in some cases employers do not comply with the
requirements of the law when providing the employee with a copy of the order on
his dismissal, and based on the legislative experience of foreign countries, a proposal
was put forward to define these terms and introduce a new procedure for calculating
them in the new Labor Code of the Republic of Uzbekistan. According to it, it is
proposed to set three months from the date of delivery of a copy of the employer’s
order on the termination of the employment contract with the employee in the case
of reinstatement disputes not only to the employee himself, but also to his
representative, or from the day when a copy of this order is sent to the employee’s
home address by mail. In particular, the expiration of deadline for applying to the
court for consideration of individual labor disputes wreaks to the conclusion that it
IS important to introduce a norm on suspension of individual labor disputes during
the mediation process.

Accepting the proceedings submitted by the employee on the disputed cases
of reinstatement and preparing the case for hearing in court, it is shown that the
courts must determine whether the employee has missed the deadline for applying
to the court. It was analyzed on the basis of the decision No. 12 of April 17, 1998
“On the application of the laws regulating the termination of the employment
contract” by the courts. Also, in paragraph 2 of the decision of the Plenum, it was
proposed to clarify that the time limits specified in Article 270 of the Labor Code
are applied to claims filed by the state labor inspectorate along with claims filed by
the prosecutor, trade union committee, or other representative bodies of employees.

In the third chapter of the dissertation entitled “Preparation of reinstatement
cases for hearing in court, substantive consideration, court decisions on the case
and issues of their execution” specific features of preparing and hearing cases on
reinstatement, court decisions on reinstatement cases and requirements for them,
features of execution of court decisions on reinstatement, national legislation and
experience of advanced foreign countries in this regard, are analyzed based on the
opinions of national and foreign scientists.

Furthermore, similar to the legislation of our country, Civil Procedural Code
of some foreign countries studied in the research work, there was set a special period
for preparing the case for trial, and in some other countries, there is no special period
for preparing the case for trial, and it was analyzed that this period was included in

33



the trial period, and the countries were divided into the following groups:

the first is the countries whose legislation sets a special period for preparing
the case for trial (Article 202 of the Civil Procedural Code of the Republic of
Uzbekistan, Article 164 of the Civil Procedural Code of the Republic of
Kazakhstan);

the second is the countries whose legislation does not set a special period for
preparing a case for trial and this period includes the period for hearing the case in
court (Article 154 of the Civil Procedural Code of the Russian Federation, Article
158 of the Civil Procedural Code of the Republic of Belarus, Article 157 of the Civil
Procedural Code of the Republic of Tajikistan, Article 157 of the Civil Procedural
Code of the Kyrgyz Republic , Article 172 of the Civil Procedural Code of the
Republic of Azerbaijan, Article 397 of the Civil Procedural Code of Estonia.

Relying on the above information, given the fact that there is no time limit for
preparing a case for trial in the Civil Procedural Code, and recognizing that the
legislative experience of countries (Russian Federation, Belarus, Azerbaijan,
Estonia, Tajikistan, Kyrgyzstan) that combine these time limits with the time limits
for hearing and resolving the case in court is positive, it is suggested that Article 202
of the Civil Procedural Code of the Republic of Uzbekistan should be eliminated ,
and the first part of Article 207 of this Code entitled “Terms of consideration and
resolution of civil cases” should be stated in the following content:

“Civil cases are considered and decided by the court no later than two months
from the date of receipt of the application to the court. This period can be extended
up to three months according to the reasoned decision of the judge in extremely
complex cases, except for the cases specified in the second part of this article.

It is justified by the fact that the preparation of civil cases for trial and
unification of trial periods eliminates various formalities, eases the workload of
judges, optimizes trial periods and, as a result, serves to protect violated rights and
legal interests by the courts in a timely and correct manner.

In the research work, it is necessary that in order to create additional relief for
employees in disputed cases of reinstatement at work when presenting evidence
relevant to the case to the court, in order to ensure that the employee has equal
opportunities with the employer in obtaining evidence in the case, with a written
application of the employee, the employer justifies the need to provide the employee
with employment documents no later than three days from the date of filing the
application working day, copies of labor documents documents must be duly
certified, and working documents and their copies are provided to the employee free
of charge.

CONCLUSION

As a consequence of the research, the following scientific-theoretical and
practical proposals and conclusions were developed:

I. Scientific-theoretical suggestions and conclusions:

1) The author develops the author’s scientific definition of labor disputes:
“Unsettled disputes on issues of application of labor legislation, other legal
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documents on labor and labor protection regulations, employment contract, as well
as establishing new working conditions or changing existing working conditions
between an employer and an employee or between employees (their representatives)
and employers (their representatives) are labor disputes.”

2) According to the best recollection of the author, the applicability is an
interdisciplinary (civil procedural, economic procedural, labor law, etc.) institution,
firstly, with the fact that the authority to review and resolve legal cases arising from
legal acts is assigned to state and non-state bodies, and secondly, with legal acts it
was explained by the fact that the clear limit of powers between these bodies is
defined, and thirdly, by the fact that the grounds for determining relevance are
provided for in the norms of substantive law.

3) As a consequence of conducting research on the relevance of labor disputes,
the dissertation develops the following scientific definition of the relevance of labor
disputes:

“the relevance of labor disputes is understood as the fact that, based on the
composition of the parties to the labor contract and the nature of the powers of the
bodies that resolve labor disputes, the task of reviewing and resolving labor disputes
Is assigned to certain state bodies, public organizations or other competent bodies
by law”.

4) Arbitrability of civil cases is a set of norms of civil procedural law that
determine the degree of complexity of the cases referred to the court of civil cases,
its social importance, the characteristics of the status of the subjects and the location
of the parties (applicants) in the courts of the first instance, and in some cases in the
courts of the higher instance.

5) It was ceased that failure to apply the statute of limitations when applying to
court for reinstatement disputes creates instability in legal labor relations, various
wanderings have consequences such as prolonging the resolution of cases. Also,
based on the analysis of the practice of law enforcement and the labor legislation of
foreign countries, the expediency of extending the period of applying to the court
for disputes about reinstatement is justified.

6) Based on the tendency of the development of the civil procedural legislation
of foreign countries, which stipulates the time periods for preparing the civil cases
for trial and the time limits for hearing the case, it was concluded that it is expedient
to include the period of preparing the case for trial in the legislation of our country.
This, in turn, unification of these periods eliminates various formalities, reduces the
workload of judges, optimizes the time of hearing cases and, as a result, serves to
protect the violated rights and legal interests by the courts in a timely manner.

I1. Suggestions for further improving the legislation:

7) The researcher substantiated the proposals in which the norms related to
the legal status of the commission of labor disputes, the formation and the powers
of the commission, the procedure for applying to it, the procedure for considering
an individual labor dispute in this commission, the minutes of the commission’s
meeting, the term of appeal to the commission, the commission's decision, appeals
against its decision should be included into Labor Code of the Republic of
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Uzbekistan.

8) The author justified the adoption of the Law “On state Servants” in our
country and the need to consider and resolve labor disputes related to certain
categories of state servants in this Law.

9) The author justified the proposal about adding the norms to the new Labor
Code of our country on the application of conciliation-mediation procedures in
relation to labor disputes, including disputes about reinstatement, these procedures
should consist of consideration of disputes by the commission of conciliation with
the participation of a mediator and labor arbitration, as well as labor that has the
nature of a claim at any stage of consideration of labor disputes, with the voluntary
consent of the parties, in order to reach a mutually acceptable solution, the procedure
for resolving the dispute with the help of a mediator can be used proposal to include
the rule that before entering (consultation room) the court document for acceptance,
it can be transferred to a mediator for consideration in accordance with the Law of
the Republic of Uzbekistan “On Mediation™.

10) Itis proposed to establish similar judicial rules for civil cases, in particular,
for disputed cases about reinstatement in the CPC of the Republic of Uzbekistan,
and to introduce a rule that non-compliance with these rules is the basis for
annulment of court decisions. For this purpose, if state management bodies, in
particular, ministries, state committees, companies and large associations, as well as
foreign organizations, are involved in the disputed cases of reinstatement, in that
case, it is proposed to strengthen the first part of article 29 of the CPC that, depending
on the relevance of these disputed cases, it should apply to the court of the Republic
of Karakalpakstan on civil cases, regional and Tashkent city courts on civil cases.

11) It was justified that the chapter of CPC entitled “Procedures of
Conciliation” should be developed by the inclusion of norms on the procedure and
grounds for the reconciliation of the parties, the execution of the settlement
agreement, the resolution of disputes in the mediation procedure, the conclusion of
an agreement in the mediation procedure and its execution, and the resolution of
disputes through negotiations between the lawyers of the parties without the
participation of a judge.

12) The Labor Code supplies with a detailed regulation of the legal status of
the employee and the employer as subjects of labor relations, and it is justified that
the employee and the employer are subjects of individual labor relations and
recognition of organizations, individual structural units of organizations with the
right to hire and individuals, regardless of the form of ownership and departmental
affiliation, as employers and persons who can conduct work.

13) In order to ensure the full protection of the labor rights of minors in courts,
it is justified to establish in the civil procedural legislation that the court must involve
minors to participate in such cases personally. When it is necessary, the court should
have the right not to attract these persons to participate in the case. Given the facts
highlighted above, it is proposed to state the second part of Article 42 of the Civil
Procedural Code in the following form:

“The rights and legally protected interests of minors, i.e. citizens between the
ages of fourteen and eighteen, as well as citizens with limited legal capacity, are
protected in court by their parents, adopters or guardians. However, in the cases
provided by the law, minors, as well as citizens with limited legal capacity, have the
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right to be heard on issues related to their interests. Therefore, the court must involve
minors and citizens with limited capacity to participate in such cases. In necessary
cases, the court has the right not to attract these persons to participate in the case.”

14) The recapitulation about the expediency of introducing the norm to the
Labor Code of our country that the expiration of the period of applying to the court
for consideration of labor disputes about reinstatement is suspended during the
period of consideration of this labor dispute in the mediation procedure and during
the study period by the prosecutor’s office or labor inspector.

15) In the newly adopted LC, it is proposed to set three months from the day
when the copy of the employer’s order on the termination of the employment
contract with the employee is handed over not only to the employee himself, but also
to his representative, or from the day when a copy of this order is sent to the
employee’s home address by post.

16) On the purpose of ensuring the principle of equal rights of the subjects of
legal relations related to labor, supporting the effective functioning of the labor
market, the growth of labor productivity, the improvement of the quality of work,
on this basis, the improvement of the material and cultural standard of living of all
the population, and finally, regarding the violation of the labor rights of employees
by officials, preventing labor disputes, it was proposed to remove Article 274 from
the Labor Code and Article 184 from the Civil Procedural Code in order to
completely abandon the restrictions on the amount of financial responsibility of the
officials who ordered the termination of the employment contract or transfer to
another job.

17) The proposal to introduce a separate norm called “Issue of work-related
documents and their copies” into the Labor Code, which provides for the procedure
and term of the employer’s submission of other labor-related documents to the
employee, is substantiated. Given the time period for an employee to apply to the
court for the resolution of labor disputes is somewhat shorter than in other categories
of civil cases, the claimant in disputed cases of reinstatement - employees will
provide additional relief to the court in presenting evidence of importance to the
case, the employee’s reinstatement ensures that the employer has the same
opportunity to obtain evidence in disputed cases.

I11. Proposals for improvement of judicial practice.

18) In the paragraph 2 of the decision of the Plenum of the Supreme Court of
the Republic of Uzbekistan “On the application of laws regulating the termination
of employment contracts (contracts) by the courts” of April 17, 1998 No. 12, it is
explained that the time limits specified in Article 270 of the Civil Procedural Code
are also applied to claims filed by the prosecutor, trade union committee or other
representative bodies of employees. Nevertheless, the State Labor Law Inspectorate
Is not included in this list. After all, the State Labor Law Inspectorate is not a
representative body of the employee and it operates under the Ministry of
Employment and Labor Relations of the Republic of Uzbekistan. It is suggested in
paragraph 2 of the Decision of the Plenum of the Supreme Court of the Republic of
Uzbekistan “On the application of the laws regulating the termination of the
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employment contract (contract) by the courts” dated April 17, 1998 No. 12 to clarify
that it is also applied to the claims filed by the union committee or other
representative bodies of employees.

19) Given the important social importance of controversial cases on
reinstatement, the existence of problems in practice in ensuring the equal rights of
the parties involved in the process, it is proposed to establish to the Order No.
124 of the Prosecutor General of the Republic of Uzbekistan “On further increasing
the effectiveness of the prosecutor’s participation in civil proceedings in courts” of
September 15, 2017, the mandatory participation of the prosecutor in the cases of
reinstatement.

20) Further explanations regarding some issues that arise during the execution
of court decisions on reinstatement in the text of Plenum of the Supreme Court of
the Republic of Uzbekistan, No. 12 “On the application of the laws regulating the
termination of the employment contract (contract) by the courts” of April 17, 1998.
would be appropriate to be provided with.
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BBEJIEHUE (anHoTamusi Auccepranuu Jokropa ¢pusocodun (PhD))

LHenabio muccieqoBaHusi SBISETCS BBISBICHHE MPOOJEM, CBS3aHHBIX C
PACCMOTPEHHUEM U PAa3PEIICHUEM CIIOPHBIX JIeJ B Cy/JaX O BOCCTAHOBJICHUHM Ha
pabote u pa3paboTka HaydyHO OOOCHOBAHHBIX MPEMJIOKEHUN M PEKOMEHJAlUN B
HEJSX pa3pellieHrs JaHHBIX MPoOJeM IMyTeM CPaBHUTEIbLHO-IPABOBOIO aHAIM3a
OTbITa 3apyOEKHBIX CTPaH.

O0beKTOM HCCIeI0BAHHUA  SIBISIOTCS  OOINECTBEHHBIE  OTHOIICHMS,
BBITEKAIOMIHE B cdepe CcyaeOHOro pa30upaTelbcTBa W Pa3peIICHUS TPYIOBBIX
CIIOPOB O BOCCTAHOBJICHWHU Ha paboTe.

HayuyHasi HOBU3HA UCCIICIOBAHUS COCTOWT B CIICTYIOIICM:

pa3pab0TaHO TOHATHE TPYIOBBIX CIOPOB Ha OCHOBE aBTOPCKOTO IMOAXOA,
COTJIaCHO KOTOPOMY TOJ “TPyAOBbIMH cHOpamMHu” cleAyeT ITOHUMAaTh
Pa3HOIIIACH, BOSHUKAIOIINX MEXKIY pab0TOaTEIsIMU U PAOOTHUKAMU WITH MEXKTY
paboTHUKaMU (MX TIPEJICTABUTEIISIMH ) U pa00OTOATEIAMU (MX TIPEICTaBUTEISIMU ) TIO
BOIIPOCaM O MPUMEHEHUU TPYJIOBOTO 3aKOHOAATENIbCTBA, MHBIX MPABOBBIX AKTOB O
TPyJE€ U MPaBWI OXPaHbl TPy/Aa, MPUMEHEHUH TPYIOBOTO JIOTOBOpA, a TaK¥kKe, IO
BOIIPOCAaM YCTAHOBJICHUS HOBBIX YCJIOBHUH TpyJla WIM U3MEHEHHS JIEWCTBYIOIIUX,
000CHOBaHO, YTO B OCHOBE JIaHHOTO ONpPENENCHUs JICKHUT YCTAaHOBJICHUE
PABOOTHONIICHUM MEXIy paboTojgaTeneM ¢ pabOTHUKOM, CBSI3AHHBIX C
MPUMEHEHUEM TPYJIOBOTO 3aKOHOJATEIhCTBA M HWHBIX HOPMATHBHBIX aKTOB,
YCIIOBHH TPyIa, TPEAYCMOTPEHHBIX TPYAOBBIM JOTOBOPOM;

MIPOAHAJIM3UPOBAB BO3MOKHOCTH BHEIAPCHHS HWHCTHTYTa MEIUAIIUN TIPH
pa3pellleHU TPYJIOBBIX CIOPOB O BOCCTAaHOBJIEHHMHM Ha paboTe, 00OCHOBaHA
HEOOXOAMMOCTh 3aKpelUTh B TPYJOBOM 3aKOHOJATEIILCTBE IPUMEHEHUE
MIPUMHUPHUTEIIBHO-TIOCPETHUYCCKAX ~ TPOIEAYp B  OTHOIICHHH CIOPOB O
BOCCTAaHOBJICHHH Ha paboTe, 1 HEOOXOAUMOCTh PACCMOTPEHHUSI TaHHBIX MPOIEAYP
KOMHUCCHEH TPUMUPEHHS CIIOPOB C YYACTHEM MEIUATOpPa B TPYJIOBOM apOUTpaxKe;

000CHOBaHO TpeJIOKEHUE 00 YCTAaHOBJICHUU B 3aKOHOJIATEILCTBE HOPMY O
TOM, YTO TaKuWe€ CHOPhl O BOCCTAHOBJICHHH Ha pabOTe, KaK TPYJIOBHIE CIOPHI
IPETEH3MOHHOTO XapaKkTepa, MOTYT OBITh NepeAaHbl METUATOPY JIJISl PACCMOTPEHUS
B COOTBETCTBUM C 3aKOHOM “O Meauanuu’’ A0 MEpexojia B OTACIbHYI0 KOMHATY
(KOHCY/BTAIIMIO) JUIA TPUHATHS CYJCOHOrO JOKYMEHTa Ha OCHOBAaHUHU
TOOpOBOJILHOTO  COTJIacHsl CTOPOH Ha J0OOW  cTaguu UX  CyaeOHOro
pazouparenbCTBa.

npeaiaracTcss 0 HEOOXOIMMOCTH BKIIFOYHTH B 3aKOHOJATEIBCTBO HOPMY,
KaCaroIIyrocs TOpsiiKa U CpoKa MPECTaBICHUS paOOTHUKY APYTHX JOKYMEHTOB,
CBSI3aHHBIX C TPYJOBBIMH OTHOIICHUSIMH paboToaaress (KOMUH MpHKa3a O pHeMe
Ha paboTy, TepeBoJie Ha JPYryid paboTy, BBIMUCKH W3 TPYIOBON KHUKKH,
nHpopMaruu O 3apabOTHOM IUIaTe, HajJorax M O00S3aTCIBHBIX BBIILIATHI,
HAYUCJICHHBIC U TPAKTUYECKU BHITIJIAYCHHBIC PAOOTHUKOM.

MpeaiaraeTcsl yCTAaHOBHUTH CTIOP M PaBHBIC TPpaBa CTOPOH MPU PACCMOTPEHHUH
JIeT O BOCCTAHOBJIEHWM Ha paboTe, 0OOCHOBAaHHO BBECTH B 3aKOHOJATEIHCTBO
HOPMY, OIPEACIISIONIYIO TOPSIIOK U TOYHBIA CPOK MPEACTABICHHS paboToAaTeIeM
pabOTHHUKY IPYTUX JTOKYMEHTOB (KOITUH TpHKa3a o MpueMe Ha padoTy, MepeBojic B
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Apyroi MecTo paboThl; BRIMKUCKA U3 TPYAOBOM KHIKKH; HH(OpMaLus o 3apaboTHON
Tuiate, Hajorax M 0Os3aTeNbHBIX TIUIATE)KaX, HAYUCICHHBIX W TPAKTHUECKU
yIJIAYCHHBIX PAOOTHUKOM; TEpUOJ padOThl y JaHHOro paboTojarenas W T.a.),
CBSI3aHHBIX C TPYJAOBBIMHU OTHOIIICHUSMHU.

BHenpenue pe3yabTaTOB  HccJeqoBaHus. HayuHble  pe3yibTaThl
MCCIICJIOBAHMSI OBLTH MCTIOJIH30BAHBI B CIICTYIOIICM:

KOHIIETITYaIbHBIE HJIEU U TPEIJIOKCHHUS KacaTeNIbHO TMOHSITHS «TPYIOBBIX
CIIOPOB» OBLTN OTpaxeHbl B yueOHHKE «I paskJaHCKOe MpoIlecCyalbHOE IMPaBO»
(Axt Ne 166-443 BbI1aH0 Ha ocHOBaHMHM [Iprka3a MHUHHCTpa BBICIIETO U CPETHETO
crenuanbHoro oopasoanus Pecriyonuku Y36ekucran Ne 166 ot 13 mast 2022 rona).
DT0 MOCIYXUT (HOPMUPOBAHUIO U PA3BUTHIO 3HAHUH, HABBIKOB 1 YMEHHM CTYICHTOB
U CIIyIIaTeNel IOpUINIYEeCKUX By30B, MPOQPECCOPCKO-TIPENOaaBaTeIbCKOr0 COCTaBa,
CITyIIaTeNIed IEHTPa MOBBIMICHUS KBATH(PHUKAIINN, a TakKe paOOTHHUKOB OPTaHOB,
YIOJHOMOYEHHBIX Ha PACCMOTPEHUE U Pa3pelIeHUe TPYAOBBIX CIIOPOB,;

MPEIIOKEHHSI TI0 OTPEICICHUIO 3aKOHOJaTEILCTBOM OCHOBAHUS U MOPSIIKA
NPUMEHEHUSI WHCTUTYTa MEAHAllMM TPU pa3pelieHUU TPYIOBBIX CIIOPOB O
BOCCTAaHOBJICHHH Ha paboOTe BhIpa)KEHBI B cTaTbu 542 HOBOro TpynoBOro Kojekca
Pecnyonmku  Y30ekuctan (AkT Ne 27/2-244-22 T'eHepallbHOW TMPOKYpaTyphI
Pecnyonuku Y30ekuctan ot 14 okta6ps 2022 roma). IlpuHsATHE AaHHOTO
MPEIOKEHUSI TOCITYKUT TPUMEHEHUIO MPUMHUPUTETLHO-MEIUATUBHBIX MPOIIEAYD B
OTHOIIIEHWW CIIOPOB O BOCCTAaHOBIECHHMH Ha paboTe, pPacCMOTPEHUIO CIIOPOB
MIPUMHUPHUTEIIEHON KOMUCCHEH C YIacTHEM TIOCPEIHUKA U B TPYI0BOM apOUTpaxe B
yA0OHOM U yIpoIIeHHOU (opMme;

MPEJIOKEHHS] TIO OTPEIEIICHUIO TTOPSIIKa pa3pelieHus CIIOPOB ¢ TOMOIIBIO
MearaTopa ¢ IEeNbI0 JOCTHKEHHSI CTOPOHAMH B3aWMOTIPUEMIIEMOTO PEIIECHUS Ha
Tr000W CTaguM PACCMOTPEHHUS TPYAOBBIX CIIOPOB MPETEH3HMOHHOTO XapakTepa
U3JIO)KEHBl B HOBOW penakimu cTtathl 9545 TpymoBoro kogekca PecmyOmuku
V36ekucran (Axt ['eHepanbHOW mpokypatypsl PecnyOnuku Y30eKHCTaH OT
14 oxtsi0ps 2022 roma  Ne 27/2-244-22). TlpuHATHE JaHHOTO NPEIJIOKCHUS
MOCITY)KUT OBICTPOMY ¥ 3(P(PEKTUBHOMY pa3peIICHUIO CIIOPOB O BOCCTAHOBJICHUH Ha
paboTe B Cyne C HCIOJIb30BAaHHUEM aIbTEPHATHUBHBIX CIIOCOOOB PACCMOTPEHUS
CIIOpOB,;

MPEIOKEHHSI TI0 YCTAHOBJICHUIO HMCIOJIb30BaHUS TPOIEAYP pPa3peIICHUs
CTIOPOB C TIOMOINBIO TOCPEIHHUKA C UENbI0 JOCTHKEHHUS B3aUMOIPHUEMIIEMOTO
pelIeHus Ha OCHOBE I0OPOBOJIBHOTO COTJIacHs CTOPOH Ha JIt0OOM cTauu cyeOHOro
paccMOTpEeHHsI TPYAOBBIX CIIOPOB O BOCCTAHOBJICHUH Ha paboTe ObLIM BHICKA3aHbI B
ctatbe 580 HoBOrO TpymoBoro koaekca Pecniyonuku Y30ekucran (Akt Ne 2/2-244-
22 ot 14 oxta0ps 2022 ropa I'enepanbHOM mpokypaTypbl PecnyOnuku
V36ekucran). [IpuHsATHE JAHHOTO MPEIIOKEHHUS TO3BOJUT MO JA00POBOJILHOMY
COTJIAIIICHUIO CTOPOH JOCTHYh B3aUMOIPHEMJIEMOTO PEIICHHS B JIFOOOM acmeKkTe
PACCMOTPEHHUSI TPYIOBBIX CIIOPOB UCKOBOTO XapaKTepa;

MPEIOKEHHSI YCTAHOBUTH CPOK OOpAIIEHUs B CY/[I IO CITOPaM, KaCAIOIIUMCS
BOCCTAaHOBJICHUsI pabOTHMKAa Ha paboTe, 0 TpeX MeECALEB C JAaThl BbIIAYU
pabOTHUKY KOMHHM TpUKa3a O PACTOPKEHUH TPYAOBOTO JOTOBOpa, MO IPYTHM
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TPYAOBBIM CIIOpaM - IIECTh MECSIEB CO AHs, KOrjaa paOOTHHUK Y3HAN WU JOJKEH
OBLT y3HAaTh O HAPYILIEHUH €ro MpaB, HE YCTaHABIIMBATh CPOK UCKOBOW JABHOCTH 110
cropaM O BO3MelIeHWH yilepOa pabOTHHKY, CpPOK TMOJaud  amneJUIslul,
YCTAHOBJICHHBI JUII PAacCMOTPEHUS WHIWBHUAYaJbHBIX TPYAOBBIX CIIOpPOB,
NPUOCTAHOBUTh WHIAMBHIYAJIbHBIA TPYAOBOM CIOp A0 NPOBEACHUS MEAUALUU
BbIpaKEHbI B cTatbe 560 o HOBOM pemakuuu TpyaoBoro kojekca PecmyOnuku
V36ekuctan. (AKT YnpasieHus mpaBoBoro obecneuenuss Kabunera MuHHCTpOB
PecnyOimmku Y30ekucrtan ot 12 oxts6ps 2022 roma Ne 12-4-59). IIpunsitue 3Toro
MPEIIOKEHHS TIOCITYKHIIO pPeaju3aliy MpaBa Ha MPAaBOBYIO 3aIUTY PaOOTHUKOB,
YbH MpaBa ObUTH HAPYIICHBHI.

Crpykrypa n 00beM auccepranmu. CTpyKTypa JUCCEPTALUU COCTOMUT U3
BBEJICHMS, TPEX TIJIaB, BKIIOYAIOMIMX B ceOsi BoceMb mnaparpadoB, 3aKIIOUCHUS,
CIIMCKA MCIOJIb30BAHOOM JIUTEepaTyphl W mnpuwioxkeHuid. OO0beM auccepraiuu
cocraisieT 155 cTpanu.
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