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Kupu (dpancada noxkropu (PhD) auccepranmsicn aHHOTAIHSACH)

Juccepraumsi MaB3yCHHUHI  J0J3apOjumru  Ba 3apypatu. JlyHéna
MaHJIEMUSTHUHT MeXHaT 0030pura Ba MWUIMH UKTUCOAUET TU3UMIIAPUTa KATTHUK
TabCUPH KYIIa0 TapMoOKJapja Oyiarand Kkadu MeXHaT MyHocabaTiIapu Oauaa Xam
SHTY YaKUPUKJIApHU Taino Kuigu. [lanmemus OunaH OOFIMK XO0aT KYHUKHUO
yAryprai Xa€T Tap3uMu3 Ba MyHoca0atiapHu arpodiauya KaiTa Kypud 4yuKuIra,
yiapra sHruda €HiallyBra, alpumiIapyuHu 3ca Taxpupliallira, KeJIrycu pexanapra
xam Oolrkaya Ha3zap OuJiaH Kapaiira yHIAaau.

Kaxonma 2020 imina mexHaT 0030piapu yikad 3apap kyprannaun XMTHuHT
«ILO Monitor: Covid-19 and the world of work» roMin xuco6oTrIa TAKIUM STHIITAH
Mk O6axofall HaTHXKajJapy XaM TacauKiIaian. XycycaH, TyHE Mamilakatiaapuia
Ul BakTH Wykotunuim 8,8 dousra (2019 i 4-yoparura HucObata) TeHT 0YIu0, Oy
TYJIUK OaHUIMK XO0JIaTujard 255 MitH. ui ypHura teHr. Maskyp xonat 2009 iunru
’KaXOH MOJIMSBMI MHKUPO3H JaBPUIATUTa HICOATaH TAXMUHAH TYPT 6apobapra Ky,
I'moGan uKTHCOANET TU3UMHUHUHT OUp KUCMH OYIraH V36eKUCTOH MKTHCOIUETHTA
XaM Mas3Kyp OMWUIap Tabcup KWiauO, Oy aca ¥3 HaBOatuaa ymiOy canomit
TabCUPJIAPHU IOMIIATUIL OYyiiMda camapaliu, M1y >KyMiaJaH MEXHAT XyKyKHUHH
TabMUHJIAIITA JOUP TETUIILTN Yopaiap KYPUIITHHU Tajlad KUJIaau.

Pecnybnukamusaa gactinad XapakaTiap CTpaTeruscuja WKTUMOHWM COXaHU
PUBOXIIAHTUPUII, MeEXHAaT O0030pyM MYTaHOCHUOJWMIMHU Ba HMH(PpPATY3UIMACU
PUBOMIIAHUIIIMHYA TabMHHIIAI, WIICU3IIMK JapakKaCUHU KaMaTHPUII YCTYBOP
nyHanmunuiapaan Oupu cudaruga Oenrunanran Oynca, 2022 —2026 iuiapra
MYIDKaIIaHraH STH'M Y30GeKHCTOHHMHT TAapaKKHET CTPaTer:sChIa 3ca amoNaTiy
WKTUMOMM cu€caT IOPUTHUIN, HWHCOH KalHUTAJWHU PUBOKJIAHTUPHII YCTYBOP
nyHanmunuiap cudaruna Kaa STUIIN.

Tabkuian *Kou3Ku, MEXHAT XYKYKJIApUHUA XUMOsI KWJIUIIL, 1Ty OujiaH Oupra
TagOMpKOpaap MaH(paaTIapUHU TabMHUHJAIl OYTyHTM KYHHHHI  J10J13ap0
MaB3yJjapuaaH Oupu OYnuO, Ma3Kyp COXaHM WIMHH KuUXaTAaH TaAKUK KWJIHIII
3apypaTy yCTyBOp Baszuda caHalaju.

Opuauk agadbuétnapna MexHat MyHocabaTIapUHUHT acOCU cudaThIa MEXHAT
apTHOMacura Xap JOUM ajioxujaa dbTUOOp KapaTuiraH. XycycaH, uil OepyBuUd
Tamab0ycu OWIaH XOAUMHU MUAAaH OYImaTUIl — TYFpPUCHIArd  XYKYKUI
MyHOcCa0aTJapHu YpraHuil MeXHAT XYKYyKUra OWJl TaJKUKOTIAPUHUHT MYXUM
coxacu cudaruaa kapanaau. by goupara kupyBuM MyHOCaOATIAPHUHT UKTUMOUMA
aXaMHATH HUXOSTAA IOKOpW OynuO, arap ymap camapaiu TapTHOra coJuHMaca,
MEXHAT COXACH Ba YMyMaH )KaMHUATAa KECKUHIIUK OPTHUIIIUTA OJTUO KETUIITN MyMKHH.

XYKYKHH KYJJIall amMau€Td TaxJIHId XaM Wil OepyBuM Tamadb0ycu OuiiaH
WIIgaH Oymartuin MyHocabaTjapyd aH4a 3UIIUATIA COXa XHUCOOJaHWUIITUHU
Kkypcataau. by Typmaru HU30Map Cyasiap TOMOHUAAH KYypuO YMKUIAETraH MEXHAT
MyHocabaTiIapura ouji PyKapoJIMK HIUIApU U4UAa CAIMOFU FOKOPU DKAHJIUTH XaM
yI0y MacaJlaHu WIMHN-Ha3apyuil TaAKUK STHUII JIO3UMIUTHHU TaK030 JTaJIH.

Cyn craTucTUKacura YbTHOOp KapaTtaJuran OyJicak, WIlra TUKJIAIl XaKuaard
unuiap Oyinya kenaud TymraH aabBo apuzanapu 1999 imnga 865 ta, 2000 hunga

! https://www.ilo.org/global/topics/coronavirus/impacts-and-responses/WCMS_767028/lang--ru/index.htm



sca 890 Tamm Tamkwun >trad 6yncal, 2019 iunra kenm6 1964 tamu (wyHpaHs,
KaHoaTJaHTupwiran 775 Tta, pan stunrannapu 883 Ta, KypMacaaH KOJIIMPHUITaH
167 Ta, wm roputudm Tyratuiarad 139 Tta), 2020 #unma 2385 TaHu
(1040/882/282/181), 2021 tiunma 3221 Tanm (1404/1202/438/177), 2022 AnmHAHT
1-spmuna 1447 taru (635/532/202/78) Tamkun Kuiaran?,

Myaunaraek, 2021 #umHAHT OUpUHYH SIpMHA SKyHIapu OViinda J[aBmaT MmexHat
MHCIICKIUSTIapU TOMOHUJIAH 26 MUHTJIaH OPTUK KOHYHOY3WJIMIIM XOJaTiapy Kaia
stunran 6yica, 2022 imnHUHT OupuHun spmuaa 41 muar 150 Ta KOHYHOY3UIUII
XOJATIIAPU AHUKJIAHTaH",

Tabkumam — KOM3KM,  MEXHAT  MyHocabaTiapu  CyObEeKTIIApUHUHT
MaH(paatnapu Typiauda O0Ynu0, yaap KOHYH OJJIMJa TEHr OYJIUIIM XaMmJa aMmalja
Ta@bMHUHJIAHUIIN JIO3UM. VKTUMOWI aHTaroHW3M, SbHHU 3UJJMATAAH KOYMII YUYyH
XOJIMM Ba HIII OepyBYHM XyKyKJIapHy Ba KOHYHUI MaH(aaTiapyu Mak0yJl MyBO3aHATHU
Tonuil 3apyp. by 3ca MexHaT XyKyKMHHM, XYCyCaH MEXHAT IIapTHOMAacCH
WHCTUTYTUHM WIMHUHN TaAKUK dTUITHU J0J13ap0 Bazudazapu KaTopura Kupajiu.

Okopuna kaitqm »THO YTWIraH WXTAMOMI Ba HUKTHCOIWM OMUJIIAP
dbyKapodapHUHT MEXHAT XYKyKJIapu aMmalijla TYJIUK TabMUHJIAHUILIN, XYCyCaH,
WIIJIaH OYIIaTuIll OujaaH OOFIUK MKTUMOUN MyHOCaOaTJIapHUHT aHUK XaM/ia TyJia-
TYKHUC XyKyKUM TapTHUOTa COJIMHUIIIMHY TaK030 Taau. AWHHUKCcaA, OyH/1a ulll OepyBUn
Tamab0ycura Kypa MeXHaT IIAPTHOMACHMHU OCEKOp KWIMIIHUHT KOHYHUUN
Me30HJIapuHK Oenrminad Kyiui, Oup ToOMOHIaH, pyKapojap MEXHAT XyKyKJIapuHU
Myxo(asza KWIMIIHUHT XyKyKuid kKadomaTtu 0Yiica, MKKHHYM TOMOHJIaH, Oy aXOJIHHU
KEHI MabHO/1a UIIT OWJIaH TabMUHIIAI XUCOOIaHAIH.

TagKUKOTHUHT pecny0/nka pan Ba TEeXHOJIOTUslJIapH
PUBOKJIAHUIINHUHI ACOCUM YCTYBOP HyHAJIMULJIAPUra MOCJauru. /{uccepranus
TAIKUKOTH  pecnyOnuka ¢aH Ba  TEXHOJOTHSUIAD  PUBOXJIAHUIIIMHUHT
|. «AxOopoTrnamran >KamMusiT Ba JAEMOKPATHK JABJIATHU WXTUMOMM, XYKyKHUH,
MKTUCOIUM, MaJaHui, MabHaBUU-Mabpu(PHUil PUBOXKIAHTUPHILA HHHOBALIMOH
FosUTap TU3UMUWHU IAKJUIAHTUPHUIIL Ba YJIAPHU aMalira OIIUPUII UYIIIapu» yCTyBOP
HyHanumura MyBopuK Oaxapuira.

MyaMMOHMHI YPraHWITaHJIUK JAapaskacu. TaIkKMKOT MaB3yCH Maxcyc
MOHOTpaUK TAIKUKOT MpeAMETH OYyiIMaraH, alpuM OJIMMJIAp TOMOHHUIAH Ma3Kyp
MaB3y OWJiaH OOFIIMK VKYB aAa0uETnapu €Ky WIMUANA MakKoIajiap YOIl STHIITaH.

XycycaH, XyKykiryHoc onumiap A.A.MHosATOB (MabMypusaT Tamaboycu
OwiaH WIIYM Ba  XWU3MATYWJIAPDHU  HOKOHYHMM  WIIgaH  Oymiarwuin),
M.M.MamacuaaukoB (MexXHaTra ouJi €TKa3WiraH MOJJIMM Ba MabHABUW 3apapHU
yHAUpUIL OwiaH OOFIMK HHU30/IM unuiapHu kypuin), M.FO.I'acanoB (mexHat
GYHKIUSICHHN YPHATUIIHUHT IMAPTHOMABUN Mmakiu cudaruaa), fI.TypcyHOB
(MexHaT XyKyKH, XaJKapo MexXHaT XyKykH), M.A.YcMaHoBa (MI3KTUMOUI TABMUHOT

! Mamacungmukos M.M. MexHaTra ouj XyKyKuii MyHocabaTnapAaH Keauo YnKaaurad HU30J1 HILIApHHU Cy A
KYPHIIHKHT TIpoiieccyan xycycusatiapu. Mororpadus \ 10.¢.a., mpod. HILII.IIopaxMeTOBHHHT yMyMHIi TaXpHPH
octuma.-T.: 2005.-11-6.

2 V36exucton Pecrybrmmkacn Omuii cyamumnr 14.07.2021 iimn 07/13-244-con, 21.01.2022 . 07/13-32-com,
13.07.2022 i1. 07/13-228-con xamiapu (CTATUCTUK MAbIyMOTIIAp)

% https://mehnat.uz/uz/services/davlat-mehnat-inspekciyasining-faoliyatidagi-asosiy-kursatkichlari-2021-yil-2-
chorak-yakuni-buyicha
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Ba xuMos), JI.C.AtaxxanoBa (aéminap Ba owsiaBuil BazudanapHu Oakapuin OuIaH
MaiFyn maxciap mexnatu), MK 3usinynnaes (€mira noup neHCUs TU3UMUHHUHT
xykykuit acocmapu), ['.JI.CarrapoBa (MexHaT MyHocabaTJIapUHHU >KaMoa-
mapTHoMaBuil Taptubra coinui), [I.A.McmounoB (aiipum toudagaru xoaumiaap
OunsiaH MeXHAT MIAPTHOMACUHU OEKOp KWIUIIHHMHT Xycycustiapu), M.A.Paxumos
(XOMMMHHUHT MEXHAT XYKYKJIApUHHM XMMOSI KWIMIIHUHT YCYJ Ba IIaKJUIapH)iiap
TOMOHHUJIaH YOI 3TWJITaH WIMHK UILIap, anabuétiap Ba MaKojaanapaa AUCCepTaIus
MaB3yCHra OuJi ailpuM Macajajiap Macajiajiap MyaisiH napaxaaa o4 Oepuiiras.

[ynunraek, xykyknryHoc onumitap JK.T.XonmymunoB, b.J[>xambOakues,
X.B.bypxanxomxkaesa, [1.C.AGnymnaeBa, JI.Y.PaxumkynoBamap TOMOHHAH YOI
STUIITaH WIMHUHN TaAKUKOT MaB3ycu OuUiaH OOFIHMK (PUKP-MyJioxazajiap OWIIMpuIIraH.

Xopuxaa XOIUMHUHT aiiOura OOFIMK OYJIMaraH acociapra Kypa uil 0epyBUu
Tamab0ycu OWIaH MEXHAT IIAPTHOMACUHU OEKOp KWJIMIMHUHT allpuM JKUXaTiapu
OwiaH OOFJIMK KOMIUIEKC TaAKUKoTiap Ba ypranunuiap [.A.AradoHoBa,
H.B.Jdemunos, B.Apxumnos, O.M.Illeguyk, K.H.I'ycos, A.f.Ilerpos, 1.A.Koctsms,
A .M.Kypennoii, A.®.Hypraunosa, M.1O. Tuxomupos, B.1.Muponos, B.B.Kanrep,
N.A.T'amesa, E.A.Epmora, B.1.Cumonos, E.C.barycosa, A.3.JlosnoBa, H.Collins,
B.Creighton, A.Stewart, K. Lucassen, T.McAdams, M.Wendler Ba Gomxkanap
TOMOHUJAH YTKAa3UJITaH.

XycycaH, XyKykiryHoc onumiap I'.Aragonora Ba H.[leMuiosnap ui 6epyByuun
Tamab0ycura Kypa MeXHaT IIApTHOMACUHU OEKOp KWJIMITHU MaxCyc TaIKUK dTraH
o6ynca, 1.5 .Kucenes, K.Lucassen, M.Wendlernap ma3zkyp map3y Oyitnua Kuécuii-
XYKYKUH TaxJIMJUTApHU aMajira OlIfpras.

Juccepranusi MaB3yCMHMHI [HMCCEPTANMS Oa:KapW/ITaH OJUI TabJIUM
MYACCACACHHMHI WJIMHI-TAAKUKOT HILIAPH pexanapu OwiaH OOFJIMKJIWIH.
Jlucceprammst MaB3ycu Y36ekucToH PecryOmukackn bomr  mpokypaTypacu
Axanemusicuauar 2021-2023 finnnapra MyJpKauTaHTaH WIMHAN TaIKUKOT UILIapU
pexacuHUHT «MeXHAT KOHYHYWIMTHHU TaKOMWUIAIITUPUITHUHT UIMHUM-HA3apuid
Ba aMajiuil Macajajapu» MyHaIuIIM Joupacuia oiaud OOopuiraH.

TagKUKOTHHHI MaKcaJau XOJUMHUHT ailoura OofyuK OyiamaraH acociapra
Kypa vl 0epyBuu Tamad0ycu OMiIaH MEXHAT IIAPTHOMACUHUHT OEKOp KUJTMHUIIUTA
OOFJIMK MyHOCA0ATJIApHUHT XYKYKUH TapTUOTa COJMHUIINAArM MyaMMOJIapHH Xall
KWINIITa KapaTWirad Takau@ Ba TaBCUsUIap UIILIA0 YMKHUILIAH HOOpaT.

TaagKuKOTHUHT Basudasapu:

um OepyBuM TamabOycu OugaH MeEXHAT IMApTHOMACHHH OEKOp KHJIUII
tapadiapaadn OMpPUHUHT Tamad0ycura acocCjaHTaHIuTH cababiu  MexHaT
IMapTHOMACH WHCTUTYTUHUHT MEXHAT IIapTHOMACHMHU OeKop OYynuimm, MexHat
AP THOMACUHUHT 0€KOp KWJIMHUIIY, MEXHAT MAPTHOMACUHH OCKOP KUJTUIIL, UIIIIaH
OYIaTHUII, UIIIaH 0301 KAJIUIIL, JIJABO3UMUIAH 0307 KIJIHII TYIITyHYAJIapUHHA UIMHMA
TaJIKUK JTHIIL;

ui OepyBud TamabO0ycu OWJIaH MEXHAT IAPTHOMACUHHU OCKOp KUJIUIITHUHT
acocrapura XyKykuit 6axo oepui,

X0AUMIIap COHU (IITaTH) KUCKAPUIIHN, KOPXOHAHUHT TYTaTHJIMIIH, XOAUMHUHT
MajlaKaCU3JIUTH, XOJUMHHUHI COFJIUFU EMOHJIAIITAHJINTY, YPUHIOUUIMK WU
YEKJIAaHUIIKM €KW YPUHAOILIMK acOCHa HIJIaMaiuran OoIlKa XOJAUMHHUHT HIITa
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OJIMHUILY, KOPXOHAa MYJKIOPUHUHI aJMalllUIl{, XOJAUMHHUHI TIEHCHs ¢&mmra
TYyMuImM Kabu acociap OWjaH MEXHAT MIAPTHOMACHHH OCKOp KWJIMII FO3aCHIaH
BYXKyJra KeJaéTraH MyaMMOJIapHU UMUK Ba aMauil )KUXaTAaH TaJAKUK dTHIL,

um OepyBur TamradbOycura Kypa MEXHAT IMIapTHOMACHHH OCKOp KHJIMITHUHT
TapTUO-TAOMUJUTADMHN Ba Xoaumiapra Oepwiamurad kKadomjaTiap TU3UMHHHA
TAaHKUJIUN YpTaHUII;

XOpMKUN Mamlakatiapia XOJUMHUHT ailonra OOFIMK OyiMaraH acociapra
Kypa um OepyBud Tamad0ycu OWjaH MEXHAT IMapTHOMACHHU OCKOp KHJIUII
XYCYCUATIApUHU YOy JaBiaTIapHUHT HOPMATUB-XYKYKHHA XyXOKaTiapura
MYBODHK KUECUN-XYKYKHHN TaXJIUI KUJIHIIL

XOJIMMHMHT aiioura OOFJIMK OYyJIMaraH acocjiapra Kypa uil 0epyBuH Tamadoycu
OusiaH MeXHAT MAPTHOMACHUHU OEKOp KUJIMII acOCIapUHU YpraHUIl OpKaiu yJIapHU
TAaKOMWJUIAIITUPHUII F03aCHIaH TakIuQ Ba TaBCHsUIAp UILIA0 YHKHIIL.

TagKMKOTHUHI 00beKTH XOIMMHHUHI aiOura OOFIMK OYyJIMmaraH acociapra
Kypa uil 6epyBuH TamadbOycura Kypa MexHaT apTHOMacu 0€Kop KUJIWHUIIY OUJIaH
OOFJIMK MKTUMOMN-XYKYKUM MyHOca0aTiap TU3UMHU XUCOOIaHa .

TagKUKOTHUHT NMPeAMeTH XOJUMHUHT aildura OOFiuK OyiamaraH acocliiapra
Kypa uii 6epyBuM TamadOycu OuiaaH MeXHAT MIAPTHOMACHHU OCKOP KUJIMIITa OUJl
MyHOca0aTJapHu TapTUOra COJyBUYM HOPMATHB-XYKYKHH XyxoKaTiap, XyKyKHU
KYJIan aMaiuéTH, XOPKUM Mamilakatiap KOHYHUWJIMTH Xamja IopUauK ¢axaa
MaBKy/l OYJIraH KOHIENIUsIap, WIMUNH-HA3apuid Kapaluiapad noopar.

TagKUKOTHUHI  yCyJUIapU  KUECUN-XYKYKAW, MAHTUKUH, THU3UMIIU-
TY3WIMAaBHM, COIIMOJIOTHK, WJIMHI MaHOAJIapHU KOMILJIEKC TaJIKUK STHUII, UWHIYKIWS
Ba JCAYKIUS, SMIEPUK TAJAKUKOT, CTATUCTHK MabIyMOTIap TaxJIMJIM Ba XyKyKHU
KYJUTam aMaaTuETHHA YpraHuliad noopar.

TagKUKOTHUHT WJIMHI SIHTHMJIMIH KyHugaruiapaad noopar:

¥3 MyacCHUCIapUHUHT €KUM TabCUC XYyXOKaTyiapu OWIaH BakojaT Oepuira
IOPUJIMK I1aXC OPTaHMHUHT Kapopu OuiaH TAIIKWJIOTHUHT TYTaTUITAHJIUTH E€XY]
i OepyBYM JKUCMOHMM 1Iaxc (DAOTUATUHUHT TYTaTWITAHJIUTH MEXHAT
IapTHOMACHHU HIII OEpYBUMHMHT TaladOycu OusaH OeKop KUIUIIHUHT MYCTaKHII
ACOCH DKAHJINTH UCOOTJIaHTaH,

JacTIa0KM CMHOBHUHT KOHMKAPCU3 HATWXKACHU €KUM XOAUMHUHT SIHTM MEXHAT
mapTjapyd acocuja HIUIAlHK pajJ ATUIIMHU MEXHAT I[IAPTHOMACHUHHU MIII
OepyBUMHHMHT Tama00ycu OwiaH OeKop KWIMIIHHM Ha3apjaa TyTyBud cababmiap
pyuxaTura KHpUTWINILLN 3aPYPIIUTH aCOCIAHTUPUIITaH;

aiipum Tomdanaru xogumiap OwiaH uil OepyBYH TamadbOycura Kypa MexHat
[TAPTHOMACHHA OCKOp KUJIUITHUHT Y3UTa XOC XYyCYCHSITIapH aHWKJIaHUO, XyCycaH
VpuHmonap OWIaH MEXHAT MIApPTHOMACHHU O€KOp KWIMINZA OTOXJIAHTHPHIII
MyJIATUHU KYJUIall, TallKAiIoT pax0apd Ba YHUHT YpuUHOOCapiiapu JOWPACHHU
Oenrmina® oyMII Xamja YJapHU MIJIaH Oyliatviiga KylidM4ya acoCIapHUHT
KYJUIAaHWIWIIK, XOJUMHUHI TIeHCHUsl €mmra eTraHiaura  cababnu  MexHar
IApTHOMAaCUHU O€KOp KWJIMIIJIA KaMCHUTHII DJEMEHTIapH Xamja MaBCyMUM
XOJIUMJIap Ba KMUCKA MYJIaTJIM MEXHAT MIapTHOMACH aCOCH/Ia UIIJIOBYM XOAUMIIapra
OTOXJIAaHTUPHUIITHUHT  KUCKAa MYAJaTIapuHM  KyJulaml KaOu  KUXATJIapHUHT
MaBKYJIUTH acociiab Oepuiray;

8



Kacaba yronmacy KyMUTacl TOMOHUIAH U1l OEpyBUMHUHT €3Ma TAaKTUMHOMACH
OJIMHTAH KYHJaH >bTHOOpaH YH KYHJIHMK MYyJJaT W4YWjaa YHTa *KaBoO OepuimaraH
TaKIMpAa Wi OepyBYM MEXHAT ITApPTHOMACHHH OCKOp KWJIMINTa XaKJIH OYIWIIH
XaKUJaru KOMJAaH! KOHYHUMIIMKKA KUPUTUII 3apypPaTH aCOCIaHTUPUIITaH;

XOJUMJIAPHU OMMABHI paBUIlJIa UIJIaH OYIIaTHII TYIIYHYacH Y3 Ma3MyHHIa
uigaH OyimaTwiaauraH XOoauMmiap COHU Ba WIIaH OVIIaTWiaguraH MyJIaTAaH
nOOpaT Me30HIIapra aCOCIAHUIIN JJO3UMITUTH aCOCIaHTHPHUIITaH.

TagKUKOTHUHT aMaJIMii HATHXKAJIapH KyHuaaruiapaad noopar:

V36exncTon PecryGiIHKACHHMHT SIHTM Taxpupiarn MexHaT KoJeKChra
XOJIMMHUHT aiOura OOFnuK OyiaMaraH acocjapra kypa uil 6epyBuM TamradbOycu
OMWJIaH MEXHAT IIAPTHOMACUHU OEKOp KWIIMIITA OUJ] HOpMaJapHU KUPUTHUIL OYiinya
TakudIap UIUiad YUKUITaH;

ui OepyBud TamabO0ycu OuiaaH XOJUMIIAPHUM OMMAaBHM HIJaH OYIaTuIaa
kaca0a yrommManapy OuiaH MaciaxaTiallyBiaap YTKa3uIIHUHT TapTUO-TaOMUILIaApU
nm1ad YMKUJIran;

00BbEKTUB cababnap HaTWXKACHIA XOJIUMIIAp COHM (IITaTH) KUCKApraHja WII
OepyBuM TamadbOycu OujlaH MEXHAT IMIAPTHOMACUHU OEKOp KWIMIIJIA Mpoleccyas
TapTUO-Kouanapra puosi KUJIMHMAraHJIuruHUHT XYKYKAd OKuOaTtu OYJraH uiira
TUKJIALITHU KOMIIEHCAlMs OWIaH aIMallTUPHILL 3apypJIUru acocnad Oepuiiray;

V36exncTon Pecny6nmMKacHHUHT SHIH Taxpupiaarn Mexmar koxekcu Ommii
Maxmuc CeHaTd TOMOHMAAH KaOydl KWIMHTAHJIUTHUHU 9YBTHOOpPra 0Juo,
V36exucton Pecnyonmukacu Onuit cynauauHr «Cynajap TOMOHHJIaH V36exucTon
PecniyOnukacuHuHT MeXHAT KOJEKCHMHM KYJUIall XaKuJa»Th KapopuHH Kalyll
KWJIWII Ba YHAA MEXHAT MIAPTHOMACUHU UIll OepyBYMHUHT TaradbOycu OusnaH 0ekop
KWJIMITHUHT acocjiapy Ba TapTUOW, Ma3Kyp Macajara ouJl KOHyH XYyXOKaTJIapuHH
Oup xwina KYJUIQaHWIMIIMHA TabMUHJAII [O3aCHJIaH TYIIYHTUPHUIN Oepur
3apypiuTH acocyiad Oepuiirad xamJia YHUHT JJOMMXAcH UIILIa0 YUKUIITaH,

XOJIMMJIAPHHU aTTeCTalUsIaH YTKa3uIl Xakuaaru HaMmyHnapuit HU30MHM UILJ1a0
YUKUII Ba YHJA XOJUMJIAPHU aTTeCTalUsICUAaH YTKa3UIl TyIIyHYacH, MaKcaau Ba
Bazu(dasiapyu, MNPUHUUIUIAPH, ATTECTALMSHUHT TypJlapd Ba  MYyJAJatiapw,
aTTecTalMsaaH YTMailauran xoaumiap Toudaiapu, arrecTtanuss KOMHCCHUSICH
TapKUOUTa XOJUMJIap BAaKWJIJIMK OPTaHUHUHT ab30JapUHU KUPUTHUII KaOU MyXuUM
KouaanapHu oenrmiad Oepuin Oyitnua Takiaudaap Uuiad YuKWIraH,

Xankapo MexHaT TamkwIoTUHUHT 1982 iun 22 wutongarn «Mm GepyBum
Tanmrab0ycura kypa MeXHaT MyHOcCa0aTIapuHU OCEKOp KWIHII TYFPUCHIA»TU
158-con KonBenmusichan patudukanusi KWIAII, OIYHUHTIEK [Ty HOMJArd
166-connu TaBcuscrHN MU KOHYHYMIIMKKA YKOPUIA STHUIIT 3apyPIIUTH aCOCTIaHTaH.

TagkuKOT HATHKAJAPUHUHT HINOHWIWIUIA. TaaKuKOT HaTHXanapu
XaJIKapo XYyKyK Ba MWJUTHH KOHYHUWJIMK HOPMAaJIapy, PUBOKJIAHTAH JaBliaTiap
TaxpuOacu, XyKyKHH KyJulall amManuéTH, COLMOJIOTUK TaIKUKOTIAPHUHI aHKETa,
UHTEPBBIO Ba JKCIepT 0Oaxoyaml I[IAKUIApUra acoCiaHraH, CTaTUCTHK
MabIyMOTJIADHU TaxJIWJI KWIWI HaTWKalapu yMyMIAIITUPWIAO, TETHUIILIN
Xy’XoKaTinap OwiaH pacMUNIAIITUPWITaH. Xyjoca, Takiaug Ba TaBCUsIap
arpoOanusial YTKa3uianO, YJIApHUHT HATWXKAJIapW €TaKYd MUJUTMH Ba XOPHKHUI



Halpiapaa O9bJAOH KuiauHrad. OJIWMHraH HaTWKajlap BAaKOJATIHA Ty3WiIManiap
TOMOHH/IAH TACIWKJIAHTaH Ba aMaJUETTa )KOPUM KUJIHHIaH.

TagKMKOT HATWKAJTAPUHUHI WIMHMHA Ba aMajMi axamMusITH. TaaKAKOT
HaTWKAJTApPUHUHT WIMHAKA aXaMHSITH MEXHAT IIapTHOMACH WHCTUTYTMHU MEXHAT
[IAPTHOMACUHUHT OEKOp OYIUINM, HII XyCYCHUSTHHUHI Y3TapHIld, XOAUMHHHT
WITYaHINK KOOMIHSATUHUA 0axoJiall, YPUHAOIUIMK UITMHUHT YeKJIaHUIIN, KOPXOHA
MYJIKJIOPUHUHT aJMaIlMIIyd KaOu TylIyHYanapra sSHru Tabpudruap €ku yiaapHU
Yy3rapTUpUII 103acUIaH TakiIu(Iiap Uuiad YNKWITaHIUTHIa HAMOEH OYIaau.

TagKUKOT HATHKATAPUHUHT aMaui aXxaMUATH YHA WITAPU CYPUITaH WIMHMA
XyJioca, Takjii( Ba TaBCHsUIApJaH MEXHAT KOHYHUYMJIMTUHU TaKOMUJUTAIITUPHUIIIA
XxamJa yJiapra mapxjap Tahépnamaa, bom npokyparypa Axanemusich Ba
IOpuctnap manakacMHM OIIMPHII MapKa3d TUHIJIOBYWIAPH, TOMIKEHT AaBiaT
IOPUIMK YHUBEPCUTETH, IOPUIKK (haKyIbTeTIap Tasadalapu yuyH YKYB Ba METOAMK
KyJUIJaHMaJIap —TaW€piampia, OJMM TabiuM Myaccacajapyd XamJa OpUIUK
TeXHUKymiapaa «MexHar XyKyKu», «MexHaT IIapTHOMAIAPUHHA XYyKyKUH
TapTUOra conuu», «MexHaT HU30JIAPUHU XaJl 3TUID KaOU MOAYJUIAPHUHT Mabpy3a
Ba CEMHUHapJIapUHU YTHUILIJA, WIMUN TaIKUKOTIap om0 Oopumiaa ¢oiigaraHuin
MYMKHHJITY OWJIaH OeNruaaHau.

TagKUKOT HATHKAJAPUHUHT KOPUI KMJIMHUIIU. TaJIKUKOT UM Oyinya
OJIMHIaH WJIMHI HaTWXanapJaH Kyiuaaruiapaa ¢GoiganaHuIras:

Y3 MyacCUCIIapUHUHT €KU TabCUC XY KKaTIapy OMIaH BaKoJIaT OepHUIITaH FOpUINK
I1aXC OPTaHUHUHT KApOpH OWJIaH TAIKWIOTHUHT TYyTaTUITAHIUTU XY/ Uil OepyBUU
KUCMOHUI 111axC (PaOJIMSITUHUHT TYTaTHIITAHJIUTA MEXHAT HIAPTHOMACHUHH WIII
OepyBUMHHUHT Tamab0ycu OuiaH OeKOop KWIMITHUHT MYCTaKWJI acOCH DKaHIUTH
XaKU#ard Takaug SHTM  Taxpupaarn Y30ekuctoH PecryOmukacn MexHat
KomekcuHuHr 161-Mommacuma V3 axcuum Ttorran (Y36ekucToH PecryGnmkacu
Bazupnap MaxxkamMaCHHUHT KOHYH WXOAKOpIUTH Gaonuaru Tyrpucuaaru 2021 iun
28 nosiopnaru 12/21-46-con manonatHomacu). Maskyp Takimud sikka TapTuOmaru
TaAOUpKOpIIap, JIMUEH3UsUIAaHAAUTaH (QaoausaT OWIaH NIyFYJUIAaHYBYM YKUCMOHHM
maxciaap, Mauiliid Makcajyia &ulaHMa MexXHaTdad (oiganaHyBYM KUCMOHUMA
maxciap Oyiarad ui OepyBUMIAPHUHT (PAOIHUATH TYTaTWIIMIIKN XOAUMIIap OWUJIaH ML
OepyBuM Taadb0ycura Kypa MEXHaT IIAPTHOMACUHU OEKOp KWJIUIITa UMKOH OepraH;

JacTiIa0Kd CMHOBHUHI KOHMKAPCH3 HATHXKACH €KUM XOJWMHUHI STHTM MEXHAat
IapTiapy acOCHJIa MIIUTAITHYU PaJl STUIIA MEXHAT IIAPTHOMACHHH U1l OEPYBUYNHUHT
TamabOycu Owian Oekop KWIMIIHU Ha3apAa TyTyBuM cababmap pyixarura
KAPUTHIAIIN XaKUAAard Takaud V36ekucron Pecny6nukacu MexHat KoleKCcH STHTH
TaxXpUpJard JIOMMXaCHHUHT 161-Mopacu MKKWHYM KUCMHU 6-0aHmuma Y3 akCHHU
TOIIraH (S"36eKHCT0H Pecny6mukacu Bazupiap MaxkamacHHUHT KOHYH FDKOJIKOPITUTH
daomusitu Tyrpucuaarn 2021 iimn 28 wosiOpmaru 12/21-46-coH manonaTHOMAcH).
Maskyp Taknud um OepyBuM TamabOycu OWiiaH MeEXHAT IIAPTHOMAcHHHU OeKop
KWIMIIAA XYKyKdd HopManap Yypracujard HOMYBO(MUKIMKIAP Ba amanuéria
YaJTKAIUTMKJIAPHUHT OJIIMHU OJIMILTA XU3MAaT KUITaH;

aiipum Tomdanarn xomumiap (YpUHIOIUIAP, TAIIKWIOT paxOapyd Ba yHHUHT
VpunOocapiapy, meHcus €ura TyJIral XoAuMiIap, MaBCyMU XOoumIIap Ba KUCKA
MYyIJATId MEXHAT I[IapTHOMACH acoCuja WIUIOBYM XOJIMMJIAp)HU HIl OepyBuUd
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Tamab0ycn OwjgaH MeEXHAaT IMAapTHOMACHMHU OCEKOp KWIMITHUHT Y3HWra Xoc
XyCyCUATIIApUHU KypcaTtud Oepuiira kapatuirad Takiaudiaap 2021 vt 14 oktaOpaa
V36exucron PecryGmmkacu Omuit Maxmcn KOHyHUHIMK HanaTacd TOMOHHIAH
Kaby/l KWIMHraH «Y30ekucToH PecryGmukacn MeXHAT KOJEKCHHHM TaCAMKIALI
TYFpUCHIA»TH  Y30ekucton Pecriy6Gmukach KoOHyHM OWiaH — Tac/qMK/IaHTaH
V36exucron PecryOimkach MexHat —kojnekcuHHHT 441, 485, 161 Ba
499-mommanapuna ¥3 udonacuan tonrad (Ommit Maxmmce KoHyHYWIMK manaracu
Koppynuusira Kapimm Kypalluiil Ba CyI-XyKyK Macajajlapy KYMUTACMHUHT KOHYH
wxoakopiura aonustu tyrpucugaru 2021 iiun 25 nosopaaru 06/1-11-5375-con
nanonatHomMacu). Maskyp Takiauduiap Xoaumiiap MeXHaT XyKyKjiapu kadonatiapu
OCNTHIAHUIINTA, TYUIYHYIAPHUHT aMaluéTAa TYFPU KYJUIQHWIMIINTa Xamja
MEXHAT MyHOca0aTiapu/ia KAMCUTHIIMIITHUHT WY KYHUIMACTUTUra XU3MaT KWITaH;

kacaba yIoIIMacu KYMUTACH TOMOHHUIAH Ul OEPYyBUMHHHT €3Ma TaKIMMHOMACH
OJIMHIaH KyHJaH 3bTUOOpaH YH KyHJIMK MyAaT MYua >kaBoO OepuiMaraH Takaupiaa
ui1 6epyBuM Taiadb0ycu OniaH MEXHAT IApTHOMACHHU OEKOP KUJIHIITA XAKIA OYJTUIIIN
XaKuJard KOUJaHU KUPUTHUII XaKuJard Takiaud V36ekucron PecnyOmukacu Mexnar
KOJIEKCM SIHTM Taxpuplard JIOMMXAacHUHUHT 164-Mopnacuaa y3 akCMHU TONraH
(V36exucton Pecny6mukacn Basupmap MaxkaMacHHHHT KOHYH —MKOJKOPIIUIH
daomusatn Tyrpucugaru 2021 vun 28 nHosiOpmaru 12/21-46-coH nanonaTHOMAacK).
Maskyp Takmmd MexHaT MIapTHOMACH TapadIapuHUHT XYKYKJIapd Ba KOHYHHIA
MaH(paaTiapy  ypracuaa MakOyJd ~ MyBO3aHATHMHI  OCJTWJIAHUIIMIa  Xamja
TapadIapHUHT CyJra Mypo)kaaT KWIMII OYHWYa KOHCTUTYLMSIBUM XYKYKJIQpUHUHT
TYJIUK amaJjira OLIUIINAra XU3MaT KUJITaH,

XOJMMJIADHU OMMAaBHI paBulllla HWIIAaH OYIIATUIl TYUIYHYacH WIIJIaH
OymaTuiagurad XoAuMJap COHM Ba MINJAaH OYIIATWIAJuIraH MyJJaTnaH udopar
ME30HJIApra acOCIAaHHIIN Xakuaard Takid Y36ekuctoH PecryGmukacu MexHar
KOJCKCH SHTM TaxpupAard JOWUXACUHUHT 9-Moajmacuaa V3 aKCHMHHM TONTaH
(S}f36eKI/ICTOH PecriyOnukacu Basupnap MaxkaMacHHUHT KOHYH WOXKOJKOPIIUTH
daomustu Tyrpucunaru 2021 #un 28 HosOpmaru 12/21-46-con manonaTHOMAcH).
Maskyp Takaud oMMaBui UIAH OYIIATUIIHUHT aHUK ME30HJIapH OeNTrUIaHUIIITa
Ba XOJIMMJIAPHUHT MEXHAT XYKYKJIapy XUMOsI KWJIMHUIIINTA XU3MAaT KUJITaH.

TaagkMKOT HATHKAJAPUMHMHI anpodamusicu. TaakukoT HaTwkanmapu 1 ta
XaJIKapo Ba 2 Ta pecnyOyMKa HIMUN-aMaliii aH)KyMaHUAa MyXOKaMaJiaH YTraH.

TagkuKOT HATHKATAPUHUHT JIbJOH KWIMHraHauru. Jluccepramus
maB3ycu OVimya 1 Ta mMoHorpadus xamma 12 Ta wiMmuil i, my >Kymiiajia,
9 ta niMuil MakoJia (2 Ta XOpUKHUIN HalIpAa), 3 Ta TE3UC YOIl STUJITaH.

JluccepTanMsiHUHT TY3WINIIU Ba Xa:kMmu. Jluccepranus kupui, TypTTa 600,
cakku3Ta maparpad, xynoca, QoinagaHwiraln agadbuérnap pymxatu Ba WIOBaJIaH
noopat. JluccepTaldssHUHT XaXMH 155 OeTHM TalIKkuia 3TraH.

JIMCCEPTAIIMSIHUHT ACOCHUM MA3BMYHHU

JluccepTanustHUHT KUPUII (IUCCEPTAIMA AHHOTAUMSCH) KUCMHIA TATKUKOT
MaB3yCHHUHT JOJ3apOJMTy Ba 3apypaTH, TaJAKUKOTHUHT pecmyOnuka (an Ba
TEXHOJIOTUSJIADA  PUBOXKIIAHUIIMHHUHT  aCOCHMM  YCTYBOp  MYHAIMIIUIAPUTA
MYBOQUKINTH, TAaAKUK OTHIAETraH MYyaMMOHUHT VPTaHWITAHJIMK Jdapakac,
JTUCCepTalMsl  MaB3yCHHUHT  AuWcCcepTanus OakapuiaaéTraH OJIMA — TabJIUM
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MyacCaCaCMHUHT WJIMHUU-TAJAKUKOT MILUIApU pexanapu OuniaH OOFIMKJINIY,
TaIKUKOTHUHT MakcaJ Ba Basudamapu, OOBEKTH Ba MPEIMETH, YyCYJUIapH,
TaIKUKOTHUHT WIMHUI STHTHJINTH Ba aMaJIMA HATHKACH, TAIKUKOT HATHKAJTAPUHUHT
UITOHWIWJIATH, TATKUKOT HATHKATAPUHUHT UIIMUN Ba aMalTii axaMUSATH, YIIQpHUHT
KOPUY KWJIMHTAHJIUTH, TAJKUKOT HATIKAJAPUHUHT arpoOaIuscy, HaTHKaJIapHUHT
9BJIOH KWJIMHTAHJIATH, TUCCEPTANUSHUHT Ty3WIUIIHA Ba XaXMU EpUTHO OepriraH.

HuccepranussHUHT «MexHaT MyHOcadaTjapu 0exop Oy IMIIMHUHT YMYMMA
acocjaapu» 1e6 HomiaHrad | 0oOmjga MexHAT MIAPTHOMACHMHUHT Oekop Oyiuiu
TYIIYHYacH, acocjiapu Ba TacCHU(H, IIYHUHTICK, Wl OepyBud TamadbOycu OuiaH
MEXHAT MIAPTHOMACUHU OCEKOp KWUJIUII TYIIyHYacH, MPUHIMUIUIAPK Ba IIAKIUIapU
TaXJIWJI KWIMHTaH.

XycycaH, MEXHAT MyHOCA0ATIapUHUHT OEKOp OYIUIIMHU aHTJIATUIIIa KOHYH
XyXoKaTiapuia «MeXHaT HIApTHOMACHHU O€KOp KWJIMIID», «HIAaH OYIIaTuim,
UIIJIaH 0301 KWIHIID» TYUIyHYAJapy KYJJIAaHWITAHJIUTH, yjiap Ma3MyHaH Oup-
Oupura ssKuH Oyicana, allHaH OMp MabHOHU aHTJIATMACTUTH 04UO OepuIIraH.

[Ily Ounan Oupra «MexHaT MAPTHOMACUHUHT OEKOp OYJIUIIN» TYIIyHYacH Ba
«MEXHAT IMApTHOMACHHUHT OEKOP KWIMHHIII» TYITyHYAJTIapH OYyinda XyKyKITYHOC
omumiapHuar ¢ukpiaapu (A.MuostoB, M.I'acanoB, C.MBanoB, I'.ArodoHoBa,
B.I'eiixman, U.[Imutpuena, A.lletpoB, A.HyptauHoBa Ba 0.) KenTupuO yTHIIraH.
Taxymmapra acocad, MEXHAT IIAPTHOMACUHHMHI «OeKop Oyiuim» Ba «OeKop
KWIMHUAIIK» ~ TYUIYHYaJapUHU  aHUKJIAIITUPUO  OJUII  MEXHAT-XyKyKdn
MyHOca0aTJIapHU BYXyJAra KEJITUPYBUM, Y3rapTHpyBYM Ba OapxaM TONTHUPYBYHU
IOpUANK (haKTIap MyamMMoJIapu OuiaH OOFJIHK JIETaH XyJiocara KeJIMHIaH.

Maskyp 60612 1actiadku CAHOBHUHT KOHUKAPCU3 HATHXKaIapu Oyitnda xama
XOJIMM SIHTM MEXHAT MIapTiapd acocuja WIUIAIIHK paj dTraH TakAupja MEXHAT
IApTHOMACHHU OeKkop Kuiuin OYVinya acociapHU Uil OepyBUMHHUHT Tamadoycu
OWJIaH MEXHAT MAPTHOMACHHHM OSKOp KHJIMIII acocjapy pyhdxaTtura KUpuUTuil (Exu
«ym0y Koaekcaa Ba Oolika KOHyHJapAa OejlrujiaHraH Ooiika cababmiap» JeraH
Ma3MyHJard XaBoJaKku HopMa Oejruiai) 3apypJiiri aCOCIaHTUPHO OepuIIraH.

[IyHuHT 1IeK, MEXHAT IIApTHOMACH OEKOP OVIIUIIN aCOCIApUHUHT MpoIeccyan
XYCYCHUSTIapHU aHUKJIAIITUPUIL MaKCaaAWaa YJIAPHUHT TypJid TacHU(]IIapu Xamja
Oy Oopaaa oMTUMIIApHUHT (PUKP-MYJIOXa3aIapy KEITUPUIITaH.

Maskyp O0oOHWHT 2-maparpaduma wim OepyBun TamabO0ycw OwjlaH MexHaT
IAPTHOMACUHU O€KOP KUJTUIII TYITYHYACUTa KYITUMIIUK OJIMMJIIap TOMOHHUIaH MEXHAT
IIAPTHOMACUHUHT O€KOp OYJMINM TyUIyHYacw goupacuaa Tabpud Oepud yTunrax
€Kl yHUHT acocwii OeNruiaapyuH{ caHaIl OWIaH YEKJIAHWITAHJIWTH Kalj STUJTaH.
Onumnapauar Oy Oopamaru (pukp-MynoxazaiapiaH Kenud 4ukud, uin OepyBun
tamabOycura Kypa MEXHAT IIAPTHOMACHHUHT O€KOp KWIMHMINH XaKUAJIarH
MyaITUGIUK TabpUGH UIIad YUKUITaH.

HuccepranussHuar « AKTHCOAMA OMUJLIIAP ACOCHAA MEXHAT IIAPTHOMACUHU
0ekop KWJINII BAa YJAPHH TAKOMU/UIAITUPUII Macajajapu» 1e0 HOMJIaHTaH
Il 600una xogummuap coHH (WITATH) €KUM MII XYCYCHUSITUHUHI Y3rapuild Xamja
KOPXOHAa TYyTaTWITaHJIWTKd cababiii MexXHAT MIApTHOMACHHU OEKOp KUJIWUIITHUHT
Ha3apuy Ba aMaJIMi Macajajapy TaxJIWi1 KWIWNHTaH.
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XycycaH, TaIKUKOT MIIUAA «XOJUMIIAP COHM (IITaTH)» TYIIyHYACUTa aHUKJIUK
KUPUTWIMATaHINTU XaMmJia Oy WKKH TyIIyHYa («XOAMMIIAD COHU» Ba «XOAUMIIAP
mrTatu») ypracugara anuk (Gapk oenrunad OepuiMaranauru KypcatuO ytuirad. by
aca aiiHaH ymOy acociapaaH OWpH OWIaH MEXHAT IIAPTHOMACHHU OEKOpP KHJIHIII
3apypaTu ro3ara kenranjga Oy Oopajgaru XyxoKaTiaapHU TYFPU PaCMUIAIITUPUIIIA
KUAMHYMIAKIAPHN f03ara KeNTUPHINN TabKUUIAaHTaH. Ma3Kyp TyIIyHYaJapHUHT
¥3apo papkuHr 0urb OepuIr Makcaauaa Myaui(INK Tabpudu uiuiad YMKIITaH.

[IyauHTIeK, MEXHAT MApPTHOMACHHHU HIl OepyBud TamabOycu OuimaH Oekop
KUJTUIIJIA €U XYCYCHUSTUHUHT Y3rapuIim» Ouian OOFIUK (hUKp-MyJioxXazajap TaX il
KWJIUHTaH. XycCycaH, XyKykuryHoc osmmiap (M.['acanoB, H.B.Jlemunos,
1. TypcyHOB) TOMOHM/AH «HII XYCYCHATHHHHI Y3rapHIIN» TyITyHYacHra OepHiraH
Tabpudap Tax) Ui KWJIMHTAH Ba HATIKACUra MasKyp TyllyHYara Tabpud uuwiad
YUKWITaH XaM/la YHU KOHYHUWIMK 12 Oerual 3apypaTu Kypcatud Oepuiiras.

Xopwxkuit  gaBmatinap KonyHumimruaa (Poccus, VYkpamna, Ko3zorucTon)
XoauMJlap COHHM (IITaTH) KUCKApHUIIKM HIN OepyBuM TamadbOycu OWIaH MeXHAT
MIapTHOMACHHM O€KOp KWJIMIITHUHT acoCH cudaThia KypcaTuiral. Xoaumiaap COHH
(ITaTH) KUCKApUIIM KaHaa cababnap OwiaH kenuO 4MKUIIMA Oyiimya Kymmmua
Tamabaap MaBXyJ 3Mac. Y30eKHUCTOHIA 3¢a XOJUMIAP COHH (IITATH) KUCKAPHIIN
TE€XHOJIOTUAJIard, UILJIa0 YMKAPUII Ba MEXHATHHU TAlIKWJI ATUIIAATU Y3rapuiuiap
€KM I XQXXKMUHUHT KUCKApUIIK OKHOaTUIa KeIn0 YMKKaH Oynuiiu kepak. ['apuwu,
MWUIMA ~ KOHYHYWIMK Oy ©Oopajga XOJUMJIADHUHT XYKyKJIapuHH  OoIlKa
JaBIaTIApHUKUIa KaparaHjia Ky4JIupoK XUMOs KWIMIITa KapaTwiran Oyicana,
OMPOK TaTOMPKOPIUK (DAOTUATH IPKUHIUTH HYKTaW HazapujaH XOAUMIIAP COHH
(mtatv) KUCKapuimura oyu0d KenraH cababnmap pyHXaTMHH KOHYHUYWIIMKIA
OCNTUJIAHMIIMHM KakWTa KYpuO YHKHUIN Makcajara MYBO(QHUKIMIA XaKuJarua
XyJiocajiap WiIrapu CypuiraH.

PuBoxnaHran gaBiaTiiap TaxpuOacuaa Xoaumiap COHM (IITaTH) KMCKAPUILH
conup OynraH, OMpoK uill OepyBUM TOMOHHUJIAaH MEXHAT IIAPTHOMACHUHU OEKOP
KWIMIITHUHT TapTUO-TaoMUJUIapu Oy3WiraH TakIupAa XyKYKHU THKJIAIl XOJWMIa
MyJUITMK KOMIEHcalus OepUIll OpKaau aMalira OIUPUIIMIINTA YbTHOOP KapaTHIITraH.
V36eKrCcTOH MEXHAT KOHYHUITUIUIA 3¢a XOMMIIAP COHH (IITATH) KUCKAPTaH/(a HIII
OEpyBUMHUHI XOJMMHM WIIJIaH OymaTUIa MOpoueccyal TapTubnapra puos
KWIMarawiuru (kacaba YIONIMACHUHUHT PO3WINITH  OJIMHMAaraHjiurd, XOIuM
OTOXJIAaHTUPWIMAraHjIuru Ba 0.) YHM WINra THKJAmra ojaud kemamu. Mapxyn
OynMaraH Wil VpHUTa XOJWMHU WINTa THKJIAII caMapacu3 dYopa SKAHIUTH
aCOCIIaHTUPWINO, YHHHT YpHHUTA TMYJUIM KOMIICHCAIIUSHU amajira OIIUPHUII
TYFpUIUTA KypcaTud Oepuirad. bByHna Xxopux TaXkpubacumaH Tallkapyd MUJLTAN
MEXHAT KOHYHUYMJINTHHUHT allpyUM HOpMaJlapuaaH YXIanuiik oyiinya (o amanui
XaM MYMKHH. Y30ekucToH Pecry6mukacn MexHaT KoaeKCHMHHHT 112-Momnacu
YYMHYNA KHCMHTA Kypa XOJUMHHUHT WJITHMOCHTA Kypa CyJa WINra THKJAIl YpHHUTa
yHUHT (oiigacura KaMuaa y4 OMJIMK WI XaKW MUKJIOPHJIA KYIIMMYa XaK yHIUPUO
OcpuIli MYMKHHJINTH Kaia dSTuiarad. Mmra TUKJIAIHAHT @ YpHUATA ITYJUIA
KOMITCHCAIUSIHUHT TYJIAHHUII Ma3Kyp Ba3uATIa XaM XOIUM, XaM HIIl OEpyBUYNHUHT
MaHpaaTiaapura TYJIUK MOC KeJau.

Maskyp 000/1a KOpXOHa TYyTaTHUJIMIIM Wil OepyBYM TamadOycu OuaH MEXHAT
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[IAPTHOMACHHU OEKOp KWJIMIIHUHT MYCTaKWJI acocu cudarujga >bTUpod ITUIAIH.
bupok, ymOy acoc OwiraH MexHAT IIApTHOMACHHH OCKOp KWwiuIaa Oup Katop
OVIIUTMKIIap MAaBXKYJIUTH Ba Ty3aTHILIAP KUPHUTUINTA MYXTOXIUTH TaJIKUKOT
JTABOMUIA aHUKJIAaHAW. XyCyCaH, KOPXOHAHWHT TYTaTHJITAHTAHIUTUHU WIT OepyBUN
KHUCMOHUH MIaXCIAPHUHT (PAONUATH TyTaTHITAHIUTU cudartuia Kyiad Oymmaiiau.
Iy cababmnm, sikka TapTHOMAru TaaOUpKOpiap, ElaHMa MEXHAT/AaH (oiIananyBIn
HOTapUyC Ba aIBOKATIAPHUHT Y3 (DaOTUSATUHYU TYraTUIINA XaM MEXHAT [IapTHOMACHHU
ui OepyBud TamabOycura kypa O€KOp KWIMIIHUHT Ma3MyHUTa KUPUTHIMILIN
JO3UMIIUTY KypcaTn® OepwiraH. byHnan Tamkapy IOpUAMK MIAXCHUHT TYTaTHIUIINA
TYIIYHYaCH KOPXOHA TYTaTWJIMIIMHU aHTJIATUIIMHU Xucoora om0, OyHaai TyraTHiil
Y3 MyacCUCIapUHUHT €KUM TabCUC XYXOKaTiapu OWIIaH BakojiaT OepuiraH HOpHIIUK
[IaXC OPraHUHUHT Kapopu OWJIaH aMaira OMIMPWIMIIM XaKuAa TY3aTUII KUPUTHIIL
XaKUIard TaKig wirapu Cypuiiras.

JucceprtauusiHUHT «XOAUMHHUHI ai0ura OOFJMK Oyjamarad Oomka
acocjapra Kypa v 0epyBuM Tamad0ycu OMJIaH MeXHAT IIAPTHOMACHHH 0eKop
KWJInm macajajgapu» 1e6 Homnanrad Il 6006uaa XxoauM COFTUFUHUHT XOJaTUra
KYypa, XOJUMHHUHT Majlakacu eTapJid OYJIMaranjurura Kypa, YpuHI0uUITuK UITHHUHT
YEKJIAaHUIIKM €KW YPUHAOILIMK acoCHjla HIIaMaiiiurad OOIIKa XOAUMHUHT HIITa
KaOyJl KWIMHHINK, MYJKIOPHUHT aJIMalllWIIA Ba TIEHCUS CIWra TYJITaHIATH
cababmu MexHaT IIApTHOMACHMHU HII OEpyBUMHHUHI TamadbOycu OwiaH Oekop
KWIMIITHUHT acociaapy aTpoduinya TaXJuil KUJIUHTaH.

Xycycan, Ma3kyp 600/1a «Maiaka eTUIIMACIUIU» TyIIyHYaCUHU 04nu0 Oepuiil
OwaH OOFJIMK W3JIAHUII HATIDKAJApU akc 3TraH. Ma3Kyp TyUIyHUYaHU aHUKJIaIga
XMTHuUHr Xankapo KacOJlapHU TaCHU(DJIAHUHT CTaHAAPTIApH, MUJUIANA
KOHYHUYWJIMTUMU3/Iard HOpMajap Ypranwirad. byHmaH Ttamkapu, XyKyKIIYHOC
omummap A.Muosito, M.Typcynos, W.AcranoB, M. acanos, E.CokoJos,
N.Kucenes, B.MupOHOBIapHUHI XOAMMHHUHT MAJIAKACH €TapJv SMACIHUTHUTA OUJ
($ukp-Mynoxazanapu Kypud YUKUITaH.

[IyHuHTIEK, WIIa XOAUMHUHT MaJlakacu €Tapiid OYJIMaraHjvra acocu OwiaH
MEXHaT IIAPTHOMACHMHU OCKOp KWIMIIJA KOHYHYWJIMK Majaka eTUIIMACIUTHHU
OOBEKTHB acOCIaHTUpUO Oepull (Typiiapd Ba MEXaHM3MIIAPH)HU aHUK Oenruiald
O0epmaraniuru oun6d Oepunrad. by 6opanaru xopwxwuii Taxpubda (benapycs, I'py3us,
Vkpauna, TypkmanuctoH, Octonusi, JlatBusi, Poccusi, Kozoructon) ypranu6
ynkuirad. Xycycat, Poccus denepanmscn Mexnat xkoaekcu 81-moamacu OupuHIH
kucmu 3-Oanmuna Ba Kosoructon PecnyGnmkacm MexHaT Kojekcu S52-moamacu
OupuHYM KUCMH 4-0aHamMua aTTecTallds HaTwKalapu OwWiaaH —TacauKJIaHTaH
XOJMMHHMHT 3rayiiad TypraH JJaBO3UMHUTa HOJIOMUKJIUTH MEXHAT IIIAPTHOMACHHHA OEKOp
KWJIUIITa acOC OVIIUIIHN KA1 3THO YTHUTaH.

Uy 6unan Oupra Ma3Kyp XyKyKuid ”HCTUTYT OYyitnda onumutapauar (H.lemuos,
I".Aradonosna, B.Kypunos, A Xwupos, I'. XHbIKKH, A.HyptaunoBa
Ba 0.) (dukp-Myloxazajapy TaxjIWJ KWIMHTaH. XyCycaH, XYKYKIIYHOC OJIUM
I".A.AraoHOBaHUHT XO/IMM Y3UTa TONIIMPUIITAH UITHU TYIUK Oa’kapaéTrad Ba YHUHT
umu cudarura HUcOaTaH vl OepyBUKA IIUKOAT OYIMaraH Takaup/a, yHU drajiiad
TypraH JaBO3MMUIa JIOWMKIUTUHU aHUKJIAIl MaKcaauaa KacOui OMIMMH, Majakacu
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€Kkl KOOWIMSTUHM TEKIIMPHUII Makcaara MyBopHK smac naeraH (GUKpu Kyiuiao-
KyBBaTJaHTaH.

Ymby ©06001a XOauM COFJIMFM  XOJIATHHUHT EMOHJIAIIMINKE  OKHOAaTHIa
Oaxapaérran Basudacura HOJOHMKIATH cabadimu MeXHAT MIApPTHOMACHHU OEKOp
KWIMIITa OWUJl TYpJM KapalUlapHU TaxJWil KWIMHraH. Taxjuuiap HaTuxkacuia
JMCCEPTAHT TOMOHH/IAH XOAUM COFJIMFUHUHT EMOHJIANIUINY YHUHT Y3 BazuaapruHA
Oaxapuira €Kd JIO3UM Japaxkaga OakapuIlura TYCKUHJIMK KHJIQJWTaH MEXHAT
KOOWJIMSITUHUHT TYpFyH €KUM BaKTMHUAIMK MACAaWUIIA TYIIYHUJIUIIA KEITUPHO
yrunran. LlyHUHrAEK, XOOUMHMHT V3 MeXHAT BazudamapuHu Oaxkapuljga J1aBOM
ATUIIM KacO KaCaUTUTUTa YATUHUIINTA €KW COFJIMFUHUHT sTHa1a EMOHJIALIUIIINATA OO
KeJica XaM Il O6epyBuM TamabO0ycu OujiaH MEXHAT IIApPTHOMACHMHH OEKOp KHJIMIII
MYMKHHJIUTA KypcaTu® Oepwinu. byHnman Tamkapy MeXHAT [IApTHOMACUHU
XOJMMHMHT COFJIUFH X0JIaTura Kypa 0eKop KUJIHII YHUHT Y3 UIIMHU 1aBOM STTUPHIIN
MEXHaT »Xamoacu €xyna (Qykapojap ydyH XaBdiau OyiraH Takaupaa XaM acoCiau
XUCOOJIAaHUILIM XaKK/a XyJlocara KeJIUHIaH.

By G6opanaru Hopgserusi, Hunepnaunus, Beetnam, JlatBus, ['py3ust MmexHat
KOHYHYIJINTUAATH HOpMaap Tax, I KWIWHHO, yiapja MeXHaT KOOWIMSTHHHHT
BaKTUHYAIMK MWYKOTWIWIIM WII OepyBUMra MeEXHATra OHj MYyHocaOaTIapHU
TYTraTuIl XyKyKHHH OCpMAacIIUTH XaMJa BaKTHUHYAJIMK MEXHATra JIa€KaTCH3JINK
okuOaTuga MeXHaT IIApTHOMACMHU  Oekop  Kwiuin  Xajdkapo  MeXHar
TamKUJIOTHHUHT « 1 6epyBun Tamab0ycura kypa MexHaT MyHocaOaTIapUHUHT
oexop Oynuiu Tyrpucuna»tu 1982 iun 22 utongaru 158-con KoHBeHIIUACUHUHAT
6-Moamacu Tanabiiapura MOC KeJIMACIIUTH aHUKJIAHTaH.

TagkukoT WIMMHUHT Ym0y O6o0uja YpUHIONI XOJUMIIAp OWIaH MeXHaT
MAPTHOMACHHHHT OEKOp KHJIMHUIIM Macalallapi XaM YpraHHITaH. Y pHHIONI
XOJIUMJIAp MEXHAT IAPTHOMACUHUHT OCEKOp KWJIMHUIIM XaKuja Wil OepyBUYd
TOMOHUJIAH OJIIMH/IAH OTOXJIAHTUPHUIN OCPHUII JIO3UMITUTH aCOCTaHTUPHUIITaH.

AmMamuérna MexXHaT IIapTHOMAacH KOPXOHA MYJKIOPUHUHT —aJIMaIluIIm
cababmu Oekop KWIMHMIIK Oopacujard KOWJAJapHU KYJUIAUAard MyamMoOJId
MacaJiajlap TaxJIWI KWIMHTaH. MyalisiH MIITUPOKYMHUHT XYXKAJIUK IIAPKATH EKU
KAMUATA TapKUOWAAH YMKUO KETHUIM, NIYHWHTIEK, aKIUAIOPINK KaMUSATIapy
UIITUPOKYUIIApU (aKUMOHEpJIapu) TapKuOuAa Yy3rapuil OYIWIIM KOPXOHAHMHT
MYJIKAOPHY aJMallMIlINra Xamaa MeXHaTra ouJl MyHocabariap ymoy acoc Oyitnua
Ockop OynuIura oud KeIMaiau Aerad Xyjaocara KeJIuHTaH.

HMuccepranustauar [V 600 «XO0AMMHHMHI aii0ura OOFJIMK OyJamaraH
acocJapra Kypa umi 0epyB4u Tamad0ycu OMJIaH MeXHAT LIAPTHOMACHHH 0eKop
KUJIMIIAA X0auMiapra oepuiaauran kagoJat Ba UMTHE3Iap» 1e0 HOMJIaHTaH.
Maskyp 6006/1a uiin 6epyBYMHUHT Tamad0ycu OnIaH MeXHAT MAPTHOMACUHUA OEKOP
KIWIMIIAa «kadojaTiap» TYNIyHYaCH Ba TypJIApUHU aHUKJIAMITAPUIIT MYXHUMIIUTH
XamJa 3aMOHaBUil WiIM-(aHaa Oy XyKYKHH XOJUCAaHU YpraHulira OaruIlIaHTaH
UIUIap KaMJIUTH alloXWJa TabKUIJIAHTaH Ba YOy XYyKyKHH KaTeropwusra
MyaiupIuK Tabpruu UILIa0 YUKUIITaH.

[yHuHraek, uil 6epyByYM Tamadoycura Kypa MexHaT [ApTHOMACHHU OEKOp
KWINIIJIA KYJUIaHWIaural kadosatiap MyalsiH TypJiapra OYJIMHTaH X0J11a TaX i
KWIMHTaH. TaxJiui HaTwkajlapura Kypa, HOMyailsiH Ba KMCKa MyJJaTra Ty3WJiraH
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MeXHaT apTHOMaJapyura Oup Xujl MyHOca0aTHH YeKJIall XaM/ia Uil OepyBUYMIApHU
UKTHCOIWN KYJUTa0-KyBBaT/all Makcaauga Owp HWuiaradya MyamaTid MEXHAT
[IIApTHOMACH aCOCH/Ia UIIIAETTaH, ITYHUHTIEK MaBCYMUN XOAUMIIap OWiaH MEXHAT
mapTHOMacu OeKop KWIMHAETTaH/la OTOXJAHTHUPHINHUHT KUCKAa MYIIaTIapuHU
KYJU1am Makcaara MyBoQUK, JeraH Xyjaocara KeJIMHTaH.

TagkuKOT HWIIMAAa MEXHAT IapTHOMACHHHM OeKop Kwiuin Oyiimda Kacada
VIOIIMACH TETHILIM PO3WIMTHHU OepMaraH Takaupjia il OepyBud ymly Kapop
YCTUAAH CyJra IIMUKOST KWJIUII XyKyKH MHJITUH KOHYHUMJIMTUMU3JArd OYIIUIHK
cupatuaa IpTUpod HOTwiran. Illy cababmm wmpgan Oymartumra  kacaba
YIOUIMAaCHHUHT PO3WINIM V3 BaKTHAa OWNAUpUiIMaraHja Wil OepyBUM MEXHaT
MIAPTHOMACHHU OEKOp KWIWIITa Xakiau OVIMIIM XaKuJard KOWJIaHU MeXHaT
KOHYHYMJIMTUTA KUPUTHUII F03aCUAaH TaKIU( UIIa0 YMKUIITaH.

Musumii KOHYHUYWITMK/IA TALIKWIOT pyMXaTuaaru XoQumiiap ypraya COHMHUHT YH
Ba YHJIaH OPTUK (Dou3M uIIiaH OYIIaTUIUINN XOJUMIIAPHH OMMAaBUIM PaBHILIA UILIJaH
Oymarui Ae0 xucoonanuim Oenrwiad Kyimirad. bupok, uigan 6ymarumn sxapaéHu
KaliCH OpaJIUK MyIJaTHU Kampal OJIUILM JIO3UMIIMTY aHHK Kypcatuimarad. by 6opana
bytok bputanus, I'epmanus, ['py3us, Poccust Ba Oolika gaBnatiap KOHYHUHUIMTHHA
KUECUI YpraHuml acocujia OMMAaBUW paBHIIJAa WINJAH OYIIATUIN TYIIyHYacH Y3
Ma3MyHHra MIJaH OYIaTulll JaBpiiapd Ba MIJaH OymaTuiaaérraH XOJumiiap COHU
KaOK ME30HJIapra acoCIAHUIIN JIO3UMITUTY MyHO3apaiap YpUH OJITaH.

[y ©Ownan Oupra, Ma3kyp 0001a XOpWXKHM JaBiariapja MeXHaT
HIapTHOMAacUHU  Oexkop  Kwiuipa kadojaTiap JOUPACHHUHT  KEHraluim
TEHACHIMSIIAPU TaxXJWwi KWIMHUO, Kadomarmap MocianlyBuaH Ak, KaTbud
OeNTuIaHTaH 1Akl Ba apaJiall makiuiapra OYJIuHTaH XoJaa YpraHuiraH.

Vprauunuiap Hatwkacura Kypa, aiipuM XOPWXK JABIATIAPHIA Ma3Kyp
KapaCHJIApHUHT  TapTUOra  COJMHUIIM  WKTUCOAMUETAArd  rio0aianryB
*Kapa€HIapuHu XHcoOra oJjiraH xojja Wil OepyBUMiapHU (MHBECTOPJIAPHM)
¥3 MamJlakaTura »*ainb Kuimiira OyiaraH KU3MKHUIIra OOFIMKIUTY aHUKJTaHTaH.

By coxama XyKykuil TapThOra COJIMITHUHT MOCJIAIITYBUAHJIWITUA Ba XYKyKUN
KadonaTIapHUHT KaThbUIINTH YpTacuaaryd onTuMal MyBo3aHaT JAaBjiaT TOMOHH/IAH Y3
PUBOKJIAHUIIMHUAHT Xap OWp MyailssH OOoCKMuMia KYyHWITraH Makcajuiapra OOFIIUK.
Nmpan Oymatvinga XyKykuid KagoNaTJapHUHT KYIUIMTH XOAUMIIAPHU XUMOS
KWidimra oiaud Kedaad, Ba akCHHYa, Ma3Kyp TapTUOHUHT  COJIAJAIIMIIN
TaAOUPKOPIIMKHA PUBOXKJIIAHTUPHINTA YHAAWIM, MOCTAIIyBYAHIMK Ba XYyKYKHM
kadonaTiap KAaThbUIIMTU YpTacuja ONTUMal MYBO3aHAT OENTHJIAHUIINA —3ca
MaMJIaKaTJard «JIaTeHT OaHIMK»HHU OJJIMHHU OJIUINTA XaMJa WINTra TUKJIAIra OWl

HU30JIAPHUHI KAMAWMIINTa XU3MaT KAJIax JEeTaH XyJocara KeJIMHIaH.
XVJO0CA

TagkukoT HaTWKacuIa KyWuaarn WIMH-Ha3apuil Ba aMannid Takiuduap xamaa
XyJiocayiap UIuiad YNKUIIH:
|. Uamuii-nazapuii Takaudg Ba xyJjocajaap:

1. «MexHar mIApTHOMACUHUHT OEKOp OYIMIIN» Ba «MEXHAT IIAPTHOMACUHUHT
OEeKOp KWJIMHUILKY» TyUIyHYaJIapura MyamIM(IUK Tabpupu Uiriad YMKWiIad. YHra
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Kypa, KXMEXHAT IAPTHOMACUHUHT O€KOp OVIIMIIIN» JIeraH/1a XaM IPHUINK X0I1ca, XaM
IOPUINK Xapakariap OynraH ropuauk (akmiap HaTIKacuga MEXHAT-XyKyKHid
MyHOCa0aTIapHUHT TYyTaTHUJIHIIN, KMEXHAT MMAPTHOMACHHHN OCKOp KM JeTaH/1a
aca IOPUIUK Xapakariap Oynrad opuauk (akTiap HaTHXKACHAa MEXHAT-XYKYKHMA
MyHOCa0aTIapHUHT TYTaTHINIIH TYITyHUIA IH.

2. lm OepyBun TamabOycu OWiaH MeXHAT IAPTHOMACHHHU OEKOp KHJIMII
TYUIYHYaCH MEXHAT XYKYKMHM WIMHH Ba VKyB-yCIyOuMW TabMHUHIAIIIA MYXUM
axaMUAT KacO STHINMHM HHOOATra oJIraH XoJijga MyautM(IuK Tabpudu wuiniad
YUKAIAM. YHra Kypa, «wuil OepyBUMHHMHI Tamab0ycura Kypa MexXHaT
IIAPTHOMACHHUHT OEKOP KWJIMHHIIKM» JIeTaH/1a MEXHAT MyHOCa0aTJIapUHUHT KOHYH
Xy’XoKaTiaapuja OedrujaHraH acocjiapra Kypa Xamjia KOPXOHAHWHT JIOKall
Xy’XKaTiapuja Ba MEXHAT MIapTHOMAacuja Ky3aa TyTWIraH Tajabiiapra puos
KWJITaH X0J1/1a Uil 6epyBYH TOMOHUAAH OCKOp KMJIMHUIIHN TYITYHUIA N,

3. MabiayMKn MeXHAT XyKyKHaa HOpMa-TIpUHIIMIUIAD KaTTa aXxaMUsSTra Jra.
MexHaT mapTHOMAcH MHCTUTYTUHHMHI MII OepyBYM TamadbOycura Kypa MexXHaT
IAPTHOMACHHU OEKOp KWJIMII XaKuJard KOWJAJTapUHM TaJKUK KWIMII acoCHa
KyWujaaru HopMa-npuHIKUILUIAPA aHUKJIAH U

i OepyBUMHUHI TamabOycura Kypa KOHYHHMM acociapcu3 MeXHaT
IAPTHOMACUHUHT OeKop KuiauHumura uyn kyiuunmacauru (XMTausr 158-connm
Konsennusicu 4-mMoaaacn);

JTUCKPUMHUHALIUSBUN €KW IIAXCHUHT XYKYKMHU YEKJallll Ba KaMCHUTHIIU
MYMKUH OYJIraH XOJaTJIapHUHT KOHYHUN acoc ne0 xucodnanmaciauru (XMTHunr
158-con KonBennusicu 5S-moamacu, 166-con TaBcusutapHuHr 5 Ba 6-0anmiapu);

MEXHAT MIapTHOMacu O€KOop KWJMHUIIM XaKuJla XOAUMHHU OKHIJIOHA
myaatinapaa oroxjaantTupuin (XMTrauHr 158-connu KonBenmuscu 11-moamacn);

XOIuMra XUMOSITTAHUIL MMKOHUSITIAPUHU O6epmacnan MEXHAT
IApTHOMACUHUHT OeKop KuiauHumura uyn kyiuunmacauru (XMTausr 158-connum
Konsennusicu 7-mMoaacn);

acoCCH3 MIIJIaH OymaTwiran 1e6 xucoOaaral XOJUMHHUHT Cyra €Ki TeruIuIH
oprasjiapra Myposkaat KWIHII UMKOHUSATUHU TabMuHJam (XMTaunr 158-connu
Konsennusicu 8-Moanacn);

MEXHAT MIAPTHOMACUHU OCKOp KWJIMIIHUHT aCOCIM AKAHJIUTHUHU UCOOTIIAIIHU
uin OepyBuM 3ummacura kiaatTiwmimu (XMT 158-connu Konennuscu 9-moanacn);

MEXHAT IMapTHOMACHUHU OEKOp KWIMIIHUHT KOHYHUUJIUTUTAa TETHIILIN
BaKOJIATJIM Opraniap ToMoHuaaH 6axo oepunuim (XMT 158-connu KonBennusicu
9-momnacu);

uiaad oymaTtum Hadakacu Ba OOIIKa MIAKIAA JapOMaJJIapHA XUMOSJIAIIra
oynran xykyK (XMTuaunr 158-connu Konsennusicu 12-moamacn);

BaKWUIMK OpraHjapu Ba OOIIKAa BAKOJIATIW OPTAaHJIAPHU XabapIop KHJIUII
XamMJa yjaap OujgaH WIIJaH OYIIaTuil OKuOaTIapyHU IOMIIATUIl  OVinua
Mmacnaxatriamysiap yrkasuil (XMT 158-con Konsennusicu 13 Ba 14-moananapu).

4. N 6epyBumn OyipyFuga MEXHAT MIAPTHOMACHHU OEKOP KWJIMIL acoClIapu
TETUIUIM MoOAAaap Tabpudura Ttyaa MyBoPUK Xoiaa E3WIUIIN  JIO3UMIIUTH
TYFpUCHIATU TajabAaH KenuOd 4YMKUO, XOAuUMIIap COHM €KMW XOAMMJAap IITaTd
y3rapranga OyHdpykaa YHUHT cabaOUHM aHUWK KYpcaTHIlra 3XTUEX Maiao Oynaau.
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Hlynra kypa, mMaskyp TylLlyHYajgapra MyaUIM(QUIMK Tabpupu HIUIA0 YUKWIIU:
«XOMMJIAp COHU» Oy — KOpXOHa INTaTIap *KaJABaIWa Ha3apAa TYTUITaH MyasH
mrar Oupauru OYiinda JaBO3UMJIAPHUHT COHU (MHUKIOpH), «mTar» Oy —
KOPXOHAaHMHI INTAT KaJBajuia Ha3apja TyTWIaJWraH MYailsitH JaBO3UM, YHHHT
COHM, HIII XAKU TYFPUCUAArU Ba OOIIKA MabJIyMOTIADHUHT MaKMYacCH.

5. «Mlm XyCyCHATHHUHT ¥3rapuiin» TYUIyHYacHUra aHUKIMK KAPUTUII
XYKyKHM KyJUlall aMalIuE€THAa MYXUM YpHUH Jrautanad. Maskyp TyuryHdara
AHUKJIMK KHPUTWIMAraHjauru cabadiau amanuéraa aifHaH ymoy acoc OMJIaH MEXHAT
IIAPTHOMACHUHU OEKOp KWJIMHUILIN XOJUIapUHU yupatuiunmus kuiinH. IllyHra xypa,
ymly TylIyHYara Kyiuaara Ma3MyH/ia aHUKIUK Tabpu@ Oepuill Takind KUuaIuHaau:
«m XyCyCUATHUHHMHT Y3rapuild» JeraHjia MyalsiH mTaT OUpIUTUard JIaBO3UM
Oyiinua MexHaT IIapTHOMAacuja IIapTJallIraH MEXHaT Bazu(asapuHUHT
Y3rapuiiy TyuryHUIaam.

6. Manaka erapnu OynMaraHiuru ca0abiu HINra HOJIOWWK OYIHUO KOMWII
acocd OujaH MeXHAaT IIApTHOMACHHHM OEKOp KWJIMIIAA XaTOJHMKIAPHUHI OJITUHU
OJIMIIAA «XOJUMHHUHI MaJlaKacH €TapiiM AMACIUTU» TYIIYHYACH MYyXHM axaMUST
kacO srtamu. Ilynra kypa, ymOy TylmyH4ara MyaquIMQauK Tabpudu wunuiad
YUKAIAU. «XOJUMHUHT Majakacu €Tapiy SMaclIUru» Jeran/ia XOAUMHHHT MEXHAT
Bazu(amapyuHu JO3UM Japaxaaa Oakapullud y4yH 3apyp OWIMM, KYHHUKMA,
Taii€prapik Ba OollKa KacOWil XycycusTiapra eTapiad Japaxkaaa dra
Oyamaraniauru €ku MyalsiH BaKTra Keiau0 Ul XyCyCUSITUHUHT Y3rapuiiu Tydaiau
SIHTY KYHUKMAaJIapHU Y3JalITHpa OJIMaraHjiuru TyITyHUJIaH.

/. MexHaT mapTHOMacuHU O€KOop KWiMIga «kadoiariap» TYLIyHYacu Ba
YHUHT MOXUSITUHU aHUKJIAIITUPUILTHUHT MyXUMIIMTH XaM/ia 3aMOHaBUM UiaM-paHaa
Oy XyKyKUMl XOAMCAaHM VypraHumira OaFUIIUIAHTaH UIUIAp JAEApId MaBXyJ
AMACIIUTH/IaH KeTr0 YMKuO Ma3Kyp TylryHua 6yitnda Myamudiavuk Tabpudu uiiad
YUKWIIW. YHra kypa, «MexHaT XyKykuaa kadoiatiap» Jeranjia, MeXHaT XyKyKH
MaHOanapuja Ba MEXHAT MIapTHOMAacuaa OelrujaHraH XoJuMra MeXHaT coxacuaa
OepunaguraH MyJIKMHA Ba HOMYJKHMM XYKYKJIapHUHI OeBocuTa amalra
OLIMPWIMIIMHYA TAbMUHJIANANIaH BOCUTANAp, yCYJUIap Ba MapTiaap TYUIyHUJIAIH.

Il. Amanaarn KOHYHYWJINKHH TAKOMHWJLIAIITHPUIL 03aCH/IaH
TakJaudaap:

1. lacTnabku CMHOBHUHI KOHUKAPCH3 HaTXaiapu Oyiinua Xamjaa XOJIuM
SHTM MEXHAT IIapTiapu acocuja WIUIANTHU paja dTraH Takaupla MexXHaT
apTHOMACHHU OEKOp KU OVinda acociapHu Uil OepyBuM TamabdbOycu OusaH
MEXHAT MIAPTHOMACHHU OEKOp KHWJIMII acociapu pyHxaTuaa akc dTTUpHIN (YIIoy
Konekcna Ba Oomika KOHyHJapaa OenrujiaHran Oomika cababiap Ma3MyHUAarua
XaBOJIAKM HOpMaHH OCNITHJIAlI) TaKIu( KAIHHTaH.

2. O0bekTuB cababiap HaTIXKAacHla XOauMJyap COHU (IITaTH) KUCKapraHia
um  OepyBud TamabOycu OwWjaH MeXHAT IIAPTHOMACHHU OEKOp KWJIMINJA
nporeccyana TapTHO-Kouaaiapra puosi KWIMHMAraHJIWTHHUHT XyKyKUH OKHOATH
OYyJNTaH WITa TUKJIAIIHA XaM XOJIUM XYKYKITApUHUHT XUMOS KHJIMHUATIITUHYI, XaM UIIT
OepyBUMHUHT MaH(paaTIapuHU TabMHUHJIANAWTAH camMapaild BOCHTA — IYJUIU
KOMIIEHCAIHsI OMJIaH aIMAIITUPHII TaKIu(] KUJIMHTaH.
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3. V3 MyacCHCTapHHUHT KM TabCHC XyXOKaTIapy OMJIaH BaKoJlaT GepuiraH
IOPUIMK IIaXC OPTaHWHUHT Kapopu OWJIaH TAIIKWJIOTHUHT TYTaTHUJITAHJIUTH EXY[
Ui OepyBUM JKUCMOHHMM maxc (AONUATUHUHT TYTaTWITAHIUTH —MEXHAT
[IAPTHOMACHUHU UII O€pYBUYUHUHT TamadbOycu OunaH 6eKop KUIUITHUHT MYyCTaKHIII
acocu cudaTuaa KOHyHUMIHKAA OeNTuiIall TaKiuQ) KUIUHTaH.

4. Amamuérna ByKyara KeJIuIId MyMKHH OYJraH Typid YaldKallTAKIAPHUHT
OJITUHU OJIMII, MEXHAT MIAPTHOMACHHU OEKOp KWJIUIN cababliapuHu aloXuja-
aoxyjga udonanam XamJaa XOAMMHMHI Ba3udacura HOJOWUKIUTU ACOCUHHUHT
XYCYCHSITH, ME30HJIApU Ba OyHJail Xynocara KeIUIIHUHT MEXaHU3MJIapUra aHUKIIUK
KUPUTHIL MaKcaJuJa MEXHAT KOHyHUMWIMIuja um OepyBuM TamabOycura Kypa
MEXHAT IIAPTHOMAacMHU OEKOp KWIMII acociiapy pyWxaTuaa KyiuaarwiapHUu
Oenruiani TakiIng KUJIMHAIN:

- aTTeCTallMs HaTHKajJapy OUIIaH TaCAUKIaHTaH XOJAMMHUHT MajaKacHu eTapiiu
Japakaja YMaCINIry;

- THOOMIT  XyJlocara Kypa MeXHAaT Basu(alapuHd JIO3UM Japaxkaia
OaxapuInra TYCKUHINK KUJIaIUTaH XOUM COFIMFUHUHT X0IaTH;

- THOOMI Xysnocara MyBOQUK XOAMMHUHI MEXHAT Ba3zu(damapuHu OakapuIIH
COFJIMFU XO0JIaTU OYiMYa YHUHT Y3Hra 3apapiu OYIHIIM €K MEXHAT dKaMoacH €Xya
XOJIMM XU3MaT Kypcaraauran ¢pyKaposap yuyH xaB()Iu XoJlaTAa SKaHIUTH.

HlyHuHrIeK, XOAUMIAPHUHT XyKyK Ba MaH(paaTIapuHU XUMOS KWJIMIIIATH
axaMuATHIaH KelnO 4YMKuO, XOAMMIIAp aTTeCTAlMACU >KapaCHUHUHT 3HI MYXHUM
KOMJAIapuHU (aTTectalsl TYILIyHYacH, MPUHLMIUIAPH, MaKCcaau, TypJlapy,
MyJatiap, arTecTalusaH yTMaWauran xoaumiiap (Xycycal, y3 BasudanapuHu
TYnuK O6akapaétran Ba vy cudarura HucOaTaHn il OepyBUMIA IUKOSAT OYIMaran
XOZUMJIap), KOMUCCHUS TapKUOUTa X0IMMIIap BaKUJUIMK OPraHu ab30CH KUPUTUJIHILIY,
HaBOaTAaru Ba HaBOATAAH TaIIKapy aTTECTAIMsl acoCIapH, aTTeCTallsl HaTxKalapu
Ba X.) Ba OoIIKa mpoleccyan Kouaanapau Oenrmiad 6epyBun HamyHaBuii HU30MHU
TaCIMKJIOBUM XyKyMaT KapOpHHU KaOyJl KITHUIII JIO3HM.

5. Vpunjgom xomumuap OWMIIaH MEXHAT MIAPTHOMACHHHHT GEKOp KUJIMHHIIA
XaKuaa uir OepyBYM TOMOHHUAAH OJAMHIAH OTOXJAHTHPHIMACIWTH YPUHIOULIAK
Oyiinya wuHUTa€éTraH XoJuWMJApHU KamcuTuil xucoOnanaau. Illynra xypa,
VPUHAOIUIMK acOoCHAA WIUIaMaiIuran OOIIKa XOJAUMHUHT UINTa KaOysl KAJIHHUIIHA
MyHOca0aTh OwiaH, IIYHWHTZIEK, MEXHAT IapTiapura Kypa YpUHIONUIMK HIIN
YeKJIaHUIIM cabalnu YpuHIoIIiap OWiaH MEXHAT IApTHOMACHHHU OEKOp KHIIUIIIA
OTOXJIaHTUPUII My AJaTIapyuHU Oelruian Takiug KUJIUHTaH.

6. Um OepyBum TamabOycura Kypa KOpPXOHa MYJIKIOPH aJIMalTaHIATH
ca6a0u MeXHAT MAPTHOMACUHU OEKOp KWIHIIAA KTAITKUIIOT pax0apu», KTAIIKUIOT
pax0apuHUHT YpuHOOCapu» Ba «Oomr Oyxraatep» TyUIyHYajJapura KyWuaaru
Ma3MyHJa AQHUKJIMK KHPUTUII MYXUMJIMIMHU  WHOOatra onub, ymoy
TYITyHYATaApPHUHT Ma3MYyH-MOXHUSATHHU 09M0 OepuIll Takin( KUITUHTaH.

«Tamkunor paxbapu - ymoOy Kogekc Ba Oomka HOPMaTHUB-XYKYyKHA
XyAOKaTnapra, OpUIUK Iaxc (TAllKWIOT)HWHT TabhCUC XYXOKATIapu Ba JIOKAl
HOpPMATHB XYXOKaTapra acocaH ymoy TaKWJIOTHU OOIIKapaauraH, Iy )KyMIIaIaH,
YHUHT SITOHA W>KPO 3TYBUM OpraHu BazudanapuHu Oaxkapaaurad maxc(iap).
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Tamkuinor paxbapu VpunOocapu — Bazudasap TaKCUMOTUTAa MYBO(DUK
KOpPXOHAa pax0apuHUHT MyailssH Macananap Oyiuya BasudalapuHu amaira
OLIMpPaIUTaH €KUM KOpXOHa pax0apy HYKIUruaa BAKTUHYAINK YHUHT Ba3udaaapuHu
Oaxapu0 TypaJuraH maxc.

Bom Gyxrantep - Y30ekuctoH PecryGmukacuumeT «ByXrantepus Xucobwu
Tyrpucuna»tu Konynura myBo(uK Oyxrantepus XUCOOM XU3MAaTHHUHT paxOapu
Bazu(anapuHu OakapaJuraH Iaxc.

7. Xanmkapo MeXHaT TalKWIOTHHUHT 1982 Hwmimaru 166-con W G6epyBun
TamabOycura Kypa MeXHaT MyHOcaOaTJIapuHUHT OeKOop OYIuIM TYFpUCHIIaru
TaBcusanapunan keaud 4uku6 €nira I0Up AaBiaT NEHCUSICUHU OJIMII XyKyKUTa 3ra
OynraH TeHcHus Emura TYJTaHJIWTHHUA Wil OepyBUd Tamab0ycu OuigaH MeXHat
MIAPTHOMACHUHU OEKOp KWJIMIII aCOCIIapu pyHXaTHIaH YUKAPUIIT TAKIU( KUITUHTaH.

8. HomyailsH wmyamatra Ba KHCKa Myjjaarra Ty3wiraH  MeXHaT
[IapTHOMaapura Oup Xuil MyHOCabaTHU YEKJIall XaMm/la MKTUCOAUN KUXATIaH HII
OepyBUMIapHU KyJU1aO-KyBBaTJIalll Makcaiuaa Oup Huiaradya MyJAaTid MEXHaT
[IApTHOMAcHUra acocaH HWNUIaéTraH Ba MaBCYMHMH XOAWMIIAp OuilaH MeXHat
mapTHoMacu OeKop KUIMHAETTaHAAa OTOXJIAHTUPHIIHUHT KHUCKA MYyIAaTiIapuHA
KYJUTall Takjiu( KWIMHTaH.

9. MexHar mIapTHOMAacWHU OEKOp KMl Oyiinda kacaba yromMaaapu
PO3WIMTHHH ONIMII JKapaéHuAa Wl OepyBYM XYKYyKJIapHHH TYIUK amalra
OIIMPUIINHU TabMUHJANI XaMmja Ma3Kyp >KapaCHHUHT IIpolieccyajl TapTUOH
(xycycaHn, kacaba yrolMacu MaXJIUCUHUA TETUIIUIN XOJUM UIITHPOKUAA YTKA3HIII),
Myajatiap Ba OOIIKAa KAaTop KyWHJIard acocuid KouaaylapuHu Oenrumiad Oepur
TakJIM( KUJIMHTaH:

«Kacaba yrommacu KyMUTacu €KM XOJUMIIAPHUHT OOIIKAa BAKWUJUIUK OpTraHU
XOJIMM OUJIaH MEXHAT MMAPTHOMACHHH OEKOp KUJTUIITa PO3UITUK OSpHUIIT MacaJaCuHU
TETUIIUTA XOUM HINTUPOKHIA KYpUO YMKHIIY Ba KaOyJ KUJITaH KapopH XaKuaa Wil
OepyBumra ¢&3ma paBuiiga xabap Oepuimu kepak, OyHmail xabap MexHar
IapTHOMACHHU OEKOp KHUJIMII XYKyKWra sra OyiraH maHca®Iop IIaXCHHUHI €3Ma
TaKkAUMHOMAacH, OyHpyK Jolnxacu Ba ymiOy Kapopra acoc OyiraH Xysokatiap
HYCXacH OJIMHTaH KyH/JaH Oonuiad YH KyHJIUK MyIAaT H9H]ia MablIyM KUJIAHAIH.

VH KyHIMK MyQgaT Wuupa TakJuM KWIMHMATaH PO3HIMK HII OepyBYH
TOMOHHJIaH XUCOOTa OJIMHMACIIMTH MYMKHH. Arapja kacaba yromMach KyMUTacu
€xku xoaumiiap OOIITKa BAKWJUTUK OPTaHU HIll OepyBUMHUHT Kapopura po3u Oyimaca
y4 KyHJIMK MyJJaT[a uil OepyBuYM €KW YHUHT Bakwiu OuUjiaH My3oKapanap ojub
Oopanu Ba ymlOy My3okapamap Oa€HHOMa OwiaH pacMUILTAIITHPUIIAIN.
My3okapaap HaTHXKacura Kypa yMyMH KeJTUITyBra 3puIno OYImHMarad Takaupaa
U1 OepyBYH OMp O My IaTaa KeJITyCcraa Cyira MMKOSIT KUJITUHUIII MyMKUH OYITaH
SKYHUI KApOPHU KaOyJT KUJIHII XyKyKHTa 3ra.

10. V36ekucron Pecnyonukacununr 2020 #un 20 oxTaOpaaru «Axoiu
Oanmuru Tyrpucuna»tu KoHyHuna «oMMaBuii uifaH OVIIaTUII» TYIIyHYacH
YHUHT XYCYCUSTIAPUHU TYJIUK 04rO OepuiIMaratyinru (Opajivk JaBp Macallacujia)
cabalnu YHUHT KyWHIard SSHTU TaXpyupH UILIad YMKWIAN XaMaa XyKyKHH KYyJarl
aManuETHaa PUOSl KWIMHHUIIMHA TabMHUHJIAII MAaKCajuaa Ma3Kyp TYUIyHUYaHUHT
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MEXHAT KOHYHUYWIMIMJA Y3 aKCUHU TONUIIM MakKcaira MyBOQUKIWUTH TaKIU]
KWJIMHTaH:

«XoauMIIapHi OMMaBU# paBHILA UIIAAH OYIIIATHIIL.

Ky#unarunap 6wmran 30 kajgeHaapb KyH opajauruaa il 0epyBun Tamadoycura
Kypa MeXHaT MIapTHOMAacH OEKOop KWIMHCAa OMMaBMH HIIIaH OymaTtuml 1aed
XUCcoOJIaHaIun:

XOJMMJIAPUHUHT yMyMuid conu 21-59 nHadap xomumu OViran kKopxoHajaa
Oelgad OPTUK XOIUM;

XOIUMIIAPUHUHT yMymui coHU 60-499 nadap xommmu OyiraH KOpxXoHaaa
10 pousu éku 25 naH OPTHK XOJIUM;

500 (Ba ynaaH opTuK) Hadap xoauMu OynraH tamkuioraa kamuaa 30 Hadap
XOJTAMY.

I1l. Amanuii TaBcusuiap:

1. V36ekucToH Pecrny6IMKAacCHHMHT SHTM Taxpupiard MexHAaT KOJIEKCH
Omunit Maxnuc CeHatu TOMOHUZAH KaOyJl KWJIMHTAHJIWTUHU 3BTHOOpra oJauo,
V36exucron Pecry6mukacu Omuii cymuauHr «Cymiap TOMOHHIAH Y30EKHCTOH
PecnyOnmukacuHuHr MeXHAT KOJEKCHHU KYJUIall XaKuJa»Td KapopUHU Kalyi
KWINII Ba YHJa MEXHAT IIapTHOMACHMHU HUIll OepyBYM Taiiad0ycu Oujian Oexop
KWIMITHUHT acociiapy Ba TapTUOHW, Ma3Kyp Macajara ouJl KOHYH XyXOKaTJIapuHH
Oup xwijia KYJUTAaHWIMITUHU TAbMUHIIAI I03aCUAaH TYIIYHTUPHUII OepuI 3apyp.

2. OyKapoJapHUHT MEXHAT XYKYKJIapu TYJIUK TabMUHJIAHMUIINA Hadakat
KOHYHUYMJIMKHUHT MyKaMMaJl OVIIHINY Ba XyKYK KYJUIOBUYMIAPHUHT MaJlaKacura, Iry
Owian Oupra XOAUMIIAPHUHT V3 XyKYKJIapUHU OWJIMINK Xamja yHAaH ¢oiinanaHa
oJmmura Xam kym skuxatgaH Oorymmk. Lllynra kypa, «Slrona mMumimii MexHat
TU3UMW» HAOpaiapapo AacTypuii-anmapar KOMIUIEKCHra MEXHaT I[IapTHOMAacu
Oyiinya MabJiyMOT/Iap KUPUTHITaHIa XOJUMIa SHT aCOCHM MEXHAT XyKyKJapura
JIOMp MabiyMOT OepyBuM (EKM MyailsiH cailTra XaBoJja KWJIyBUM) XabapHoMa (CMC)
KYHATUII aMAJIMETHHY MyJIra KyHUHII JO3UM.

3. MexHaT HM30JApUHUHT fo3ara Kemuin cababmapunu Oaptapad dSTHII
yopanapu cudartuga cyajiap TOMOHHAAH OJMO OopwiiaéTraH XyKyKHM TapruooT
WIUTAPUHUHT MYXHUM TMpoIeccyall KYpUHUIIM cudaTuaa MEXHATra OWJ HHU30JIU
UIUIAapHU Ccali€p cyiapia KYpuO Xal KWJIUII MyXHM axXamHusT KacOh 3Taju.
[y makcanaa, V36exucron Pecniybnukacu Onwmit cyau [IIeHyMHHUHT TOMOHUIAH
XOIMMJIAPHYU WINTa THUKJIAIl, MEXHATra OWJ €TKA3W/raH 3apapiiapHU yHIUPUII
XaKUJard UIUIApHA UMKOH Kajap cai€p cyajap TOMOHUAAH KOPXOHAHUHT Y3HJa
KYPWIHIIN F03aCUaH KypcaTMaiiap 6epu0 yTuii 3apyp.
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INTRODUCTION (abstract of PhD thesis)

Relevance and necessity of the dissertation theme.

Globally, the severe impact of the pandemic on the labor market and national
economic systems has created new challenges for labor relations, as in many sectors.
The situation related to the pandemic has prompted us to thoroughly review our
accustomed way of life and relationships, to approach them in a new way, to edit
some of them, and to look at future plans from a different perspective.

The results of the annual assessment presented in the report “ILO Monitor:
Covid-19 and the world of work” of the ILO also confirm that the world's labor
markets suffered huge losses in 2020. In particular, the loss of working time in the
countries of the world is equal to 8.8% (compared to the 4th quarter of 2019), which
Is equal to 255 million people in full employment. This situation is approximately four
times more than during the 2009 global financial crisis. The economy of Uzbekistan,
which is a part of the global economic system, is also affected by these factors, which
In turn requires effective measures to mitigate these negative effects, including
ensuring the right to work.

In the Strategy of Actions, the development of the social sphere, ensuring the
balance of the labor market and the development of its infrastructure, and reducing
the unemployment rate were defined as one of the priority directions in our Republic,
while in the development strategy of New Uzbekistan for 2022-2026, the
implementation of a fair social policy and the development of human capital were
noted as priority directions.

It should be noted that the protection of labor rights and, at the same time, the
protection of the interests of entrepreneurs is one of the urgent topics of today, and
the need to scientifically research this field is considered a priority.

In legal literatures, special attention is always paid to the employment contract
as the basis of labor relations. In particular, the study of legal relations on the
dismissal of an employee at the initiative of the employer is considered as an
important area of labor law research. The social importance of the relations included
in this framework is extremely high, and if they are not effectively regulated, they
can lead to increased tension in the labor sphere and society as a whole.

The analysis of the practice of law enforcement also shows that the relationship
of dismissal at the initiative of the employer is considered a rather controversial area.
The fact that disputes of this type have a high weight among the civil cases related
to labor relations considered by the courts also requires scientific-theoretical
research of this issue.

If we pay attention to court statistics, in 1999 there were 865 lawsuits on
reinstatement, and in 2000 there were 890 lawsuits. By 2019, there were 1964 (of
which 775 were satisfactory, 883 were rejected, and 167 cases were not tried, 139
cases were closed), 2385 cases in 2020 (1040/882/282/181), 3221 cases in 2021
(1404/1202/438/177), 1447 cases in the first half of 2022 (635/532/202/78) *.

1 V36exncron Pecnybmmkacn Ommii cyammmar 14.07.2021 #mn 07/13-244-con, 21.01.2022 . 07/13-32-com,
13.07.2022 i1. 07/13-228-coH xaTinapy (CTaTUCTUK MAbIyMOTIIap)
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Furtheremore, according to the reports of the first half of 2021, more than 26.000
cases of violations of the law were recorded by the State Labor Inspectorates, while
in the first half of 2022, 41.150 cases of violations of the law were detected®.

It should be noted that the interests of the subjects of labor relations are
different, and they must be equal before the law and be ensured in practice. In order
to avoid social antagonism, that is, avoiding conflict, it is necessary to find an
optimal balance between the rights and legal interests of the employee and the
employer. This is one of the urgent tasks of researching the labor law, in particular
the institution of the labor contract.

The above-mentioned social and economic factors require the full provision of
labor rights of citizens, in particular, the clear and complete legal regulation of social
relations related to dismissal. In particular, setting the legal criteria for termination
of the employment contract at the initiative of the employer, on the one hand, is a
legal guarantee of the protection of the labor rights of citizens, and on the other hand,
it is the employment of the population in a broad sense.

The relevance of the research with the main priority areas of development
of science and technology in the Republic. Dissertation study was carried out in
accordance with 1. the priority direction of “Formation of the system of innovative
ideas and ways of their implementation in the social, legal, economic, cultural,
spiritual and educational development of the information society and the democratic
state” of the republican science and technology development.

The extent of the study of the research problem.

The research topic has not been a special monographic research subject, some
scientists have published educational literature or scientific articles related to this
topic.

In particular, legal scholars A.A.Inoyatov (illegal dismissal of workers and
employees at the initiative of the administration), M.M.Mamasiddikov (considering
controversial cases related to the recovery of material and moral damages caused by
labor), M.Yu.Gasanov (labor function as a contractual form of installation),
Y.Tursunov (labor law, international labor law), M.A.Usmanova (social security and
protection), D.S.Atajanova (labour of women and persons engaged in family duties),
M.J.Ziyadullaev (legal foundations of the old-age pension system), G.D.Sattarova
(collective contractual regulation of labor relations), in scientific works, literature and
articles published by Sh.lsmailov (characteristics of termination of employment
contracts with certain categories of employees), M.Rakhimov (methods and forms of
protection of labor rights of employees), some issues related to the topic of the
dissertation are revealed to a certain extent.

Also, opinions related to the subject of scientific research published by legal
scholars J.T.Kholmo’minov, B.Djambakiev, H.V.Burkhankhodjaeva,
D.S.Abdullaeva, L.U.Rahimkulova were expressed.

In foreign countries complex studies and studies related to some aspects of
termination of the employment contract at the initiative of the employer on grounds

! https://mehnat.uz/uz/services/davlat-mehnat-inspekciyasining-faoliyatidagi-asosiy-kursatkichlari-2021-yil-2-
chorak-yakuni-buyicha
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not related to the employee’s fault were carried out by G.A.Agafonova,
N.V.Demidov, V.Arkhipov, O.M.Shevchuk, K.N.Gusov, A.Ya.Petrov, I.A.Kostyan,
A.M.Kurennoy, A.F.Nurtdinova, M.Yu.Tikhomirov, V.l.Mironov, V.V.Kanter,
|.A.Gasheva, E.A.Ershova, V.l.Simonov, E.S.Batusova, A.Z.Dolova, H.Collins,
B.Creighton, A.Stewart, K.Lucassen, T.McAdams, M.Wendler and others.

In particular, legal scholars G.Agafonova and N.Demidov specially researched
the termination of the employment contract at the initiative of the employer, while
l.Ya.Kiselev, K.Lucassen, M.Wendler performed comparative legal analyzes on this
topic.

The relevance of the dissertation research to the research plans of the
higher education institution where the dissertation was completed.

The topic of the dissertation was carried out within the framework of the
scientific research plan for 2021-2023 of the Academy of the General Prosecutor’s
Office of the Republic of Uzbekistan “Scientific-theoretical and practical issues of
improving labor legislation”.

The aim of the research is to develop scientifically based proposals and
recommendations aimed at solving the problems of the legal regulation of relations
related to the termination of the employment contract at the initiative of the employer
based on reasons not related to the fault of the employee.

Research objectives:

scientific research of the concepts of annulment of the employment contract,
cancellation of the employment contract, dismissal, release from work, release from
the position of the institution of the employment contract due to the fact that the
termination of the employment contract at the initiative of the employer is based on
the initiative of one of the parties;

providing a legal assessment of the grounds for termination of the employment
contract at the initiative of the employer;

conducting scientific and practical analysis on the problems arising in
connection with the termination of the employment contract on grounds such as the
reduction of the number of employees (staff), the liquidation of the enterprise, the
lack of skills of the employee, the deterioration of the health of the employee, the
limitation of temporary work or the hiring of another employee who does not work
on the basis of temporary employment, the exchange of the owner of the enterprise,
the retirement age of the employee;

a critical study of the procedures for terminating the employment contract at
the initiative of the employer and the system of guarantees provided to employees;

comparative-legal analysis of the features of termination of the employment
contract at the initiative of the employer on the grounds not related to the employee’s
fault in foreign countries in accordance with the normative legal documents of these
countries;

developing suggestions and recommendations for their improvement by
studying the reasons for terminating the employment contract at the initiative of the
employer on grounds not related to the fault of the employee.
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The object of the research is a system of social and legal relations related to
the termination of the employment contract at the initiative of the employer on the
basis of reasons not related to the fault of the employee.

The subject of the research consists of normative legal acts, law enforcement
practice, legislation of foreign countries and concepts, scientific-theoretical views,
which regulate the relations related to the termination of the employment contract at
the initiative of the employer based on grounds not related to the fault of the
employee.

Research methods consist of a comprehensive study of comparative-legal,
logical, systematic-structural, sociological, scientific sources, induction and
deduction, empirical research, statistical data analysis and the study of the practice of
law enforcement.

The scientific novelty of the research is followings:

it is proved that the termination of the organization by the decision of its founders
or the body of the legal entity authorized by the founding documents or the
termination of the activity of the employer is an independent basis for the termination
of the employment contract at the initiative of the employer;

the unsatisfactory result of the initial test or the employee’s refusal to work based
on the new working conditions is justified by the need to be included in the list of
reasons for the termination of the employment contract at the initiative of the
employer;

specific features of termination of the employment contract with certain
categories of employees at the initiative of the employer were determined, in
particular, the application of the notice period for the termination of the employment
contract with deputies, the definition of the scope of the head of the organization and
his deputies, and the use of additional grounds for their dismissal, labor due to the
retirement age of the employee the presence of discriminatory elements in the
termination of the contract and the existence of aspects such as the application of short
notice periods to seasonal employees and employees working under a short-term
employment contract are substantiated,;

the need to include in the legislation the rule that the employer has the right to
cancel the labor contract if the employer does not respond to it within ten days from
the date of receipt of the employer’s written submission by the trade union committee;

it is justified that the concept of mass dismissal of employees should be based on
criteria consisting of the number of employees to be dismissed and the period of
dismissal.

The practical results of the research include the followings:

Proposals have been developed to include norms on the termination of the
employment contract at the initiative of the employer in the newly revised Labor
Code of the Republic of Uzbekistan on grounds not related to the fault of the
employee;

the procedures for holding consultations with trade unions in mass dismissal of
employees at the initiative of the employer have been developed;

the need to replace reinstatement with compensation, which is the legal
consequence of non-observance of procedural procedures in terminating the
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employment contract at the initiative of the employer when the number of employees
(staff) is reduced as a result of objective reasons, is substantiated;

Taking into account that the newly revised Labor Code of the Republic of
Uzbekistan was adopted by the Senate of the Oliy Majlis, the decision of the
Supreme Court of the Republic of Uzbekistan “On the application of the Labor Code
of the Republic of Uzbekistan by the Courts” and the basis and procedure for the
termination of the employment contract at the initiative of the employer, related to
this issue, the need to provide an explanation to ensure the uniform application of
legal documents has been justified and its draft has been developed;

proposals have been made to develop the Model Regulation on employee
attestation and define important provisions such as the concept, purpose and tasks,
principles, types and terms of attestation, categories of employees who do not pass
attestation, inclusion of members of the employee representative body in the
attestation commission;

Ratification of Convention No. 158 of the International Labor Organization
dated June 22, 1982 “On Termination of Labor Relations at the Employer’s
Initiative”, also the need to introduce Recommendation No. 166 titled with the same
name into national legislation.

Reliability of research results. The results of the research are based on the
norms of international law and national legislation, the practice of developed
countries, the practice of law enforcement, questionnaires, interviews and expert
evaluation forms of sociological research, the results of statistical data analysis are
summarized and formalized with relevant documents. Conclusions, proposals and
recommendations were approved, and their results were published in leading
national and foreign publications. The obtained results are approved by the
competent structures and put into practice.

Scientific and practical significance of the research results. The scientific
significance of the results of the research is reflected in the development of new
definitions or suggestions for changing the terms of the institution of the labor
contract, such as the annulment of the labor contract, the change of the nature of the
work, the assessment of the employee’s ability to work, the limitation of substitute
work, the exchange of the owner of the enterprise.

The practical significance of the research results is in the improvement of labor
legislation from the scientific conclusions, suggestions and recommendations put
forward in it and in the preparation of comments on them, in the preparation of
educational and methodological manuals for the students of the Academy of the
General Prosecutor’s Office and the Lawyers Training Center, Tashkent State Law
University, students of law faculties, higher education institutions and it is
determined by the possibility of using modules such as “Labor Law”, “Legal
Regulation of Labor Contracts”, “Resolving Labor Disputes” in legal technical
schools in lectures and seminars, conducting scientific research.

Implementation of the research results. The scientific results of the research
work were used in the followings:

The proposal that the dissolution of the organization by the decision of its
founders or the body of the legal entity authorized by the founding documents or the
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termination of the activity of the employer is an independent basis for the termination
of the employment contract at the initiative of the employer is reflected in Article 161
of the new version of the Labor Code of the Republic of Uzbekistan (Act No. 12/21-
46 dated November 28, 2021 on the legislative activity of the Cabinet of Ministers of
the Republic of Uzbekistan). This proposal allows the termination of the activity of
individual entrepreneurs, individuals engaged in licensable activities, and employers
who are individuals using hired labor for domestic purposes, to terminate the
employment contract with employees at the initiative of the employer;

The suggestion that the unsatisfactory result of the preliminary test or the
employee’s refusal to work on the basis of new working conditions should be included
in the list of reasons for the termination of the employment contract at the initiative of
the employer is reflected in paragraph 6 of the second part of Article 161 of the new
draft of the Labor Code of the Republic of Uzbekistan (Act No. 12/21-46 dated
November 28, 2021 on the legislative activity of the Cabinet of Ministers of the
Republic of Uzbekistan). This proposal served to prevent inconsistencies between
legal norms and confusion in practice when terminating the employment contract at
the initiative of the employer;

Proposals aimed at indicating the specific features of termination of the
employment contract of certain categories of employees (deputies, head of the
organization and his deputies, employees who have reached retirement age,
seasonal employees and employees working on the basis of a short-term
employment contract) at the initiative of the employer are pointed out in articles
441, 485, 161 and 499 of the Labor Code of the Republic of Uzbekistan adopted
by the Legislative Chamber of the Oliy Majlis of the Republic of Uzbekistan by
the Law of the Republic of Uzbekistan “on approval of the Labor Law of the
Republic of Uzbekistan” dated October 14, 2021 (Act No. 06/1-11-5375 of
November 25, 2021 on the law-making activities of the Legislative Chamber of the
Oliy Majlis Anti-Corruption and Judicial Affairs Committee). These proposals
served to determine the guarantees of the labor rights of employees, the correct
application of concepts in practice, and the prevention of discrimination in labor
relations;

The proposal to introduce a provision that the employer has the right to terminate
the employment contract at the initiative of the employer in the case that the
employer’s written submission is not received within ten days from the date of receipt
of the written submission by the trade union committee of the newly revised draft of
the Labor Code of the Republic of Uzbekistan reflected in Article 164 (Act No. 12/21-
46 dated November 28, 2021 on the legislative activity of the Cabinet of Ministers of
the Republic of Uzbekistan). This proposal served to establish an acceptable balance
between the rights and legal interests of the parties to the labor contract and the full
implementation of the constitutional rights of the parties to appeal to the court;

The proposal that the concept of mass dismissal of employees is based on criteria
consisting of the number of employees to be dismissed and the period of dismissal is
reflected in Article 9 of the newly revised draft of the Labor Code of the Republic of
Uzbekistan (Act No. 12/21-46 dated November 28, 2021 on the legislative activity of
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the Cabinet of Ministers of the Republic of Uzbekistan). This proposal served to
establish clear criteria for mass dismissal and to protect the labor rights of employees.

Approbation of the research results. The research results were discussed at 1
international and 2 national scientific-practical conferences.

Publication of research results. 1 monograph and 12 scientific works on the
subject of the dissertation, including 9 scientific articles (2 in foreign publications),
3 theses were published.

The structure and volume of the dissertation. The dissertation consists of an
introduction, four chapters, eight paragraphs, a conclusion, a list of references and
an appendix. The volume of the dissertation is 155 pages.

THE MAIN CONTENT OF THE DISSERTATION

In the introduction (dissertation annotation) part of the dissertation, the
relevance and necessity of the research topic, the compliance of the research with the
main priorities of the development of science and technology of the Republic, the
level of research of the researched problem, the relevance of the dissertation topic
with the plans of the higher education institution where the dissertation is being
carried out, the goals and tasks of the research, object and subject, methods, scientific
novelty and practical result of research, reliability of research results, scientific and
practical significance of research results, their implementation, approval of research
results, publication of results, structure and volume of the dissertation are explained.

Chapter | of the dissertation entitled “General principles of annulment of
labor relations” analyzes the concept, principles and classification of annulment of
the employment contract, as well as the concept, principles and forms of termination
of the employment contract at the initiative of the employer.

In particular, it has been revealed that the terms “cancellation of employment
contract”, “dismissal”, “release from work” are used in legal documents to mean the
termination of labor relations, although they are close to each other in content, but
they do not mean exactly the same thing.

At the same time, the opinions of legal scholars on the concept of “nullification
of the employment contract” and “cancellation of the employment contract”
(A.Inoyatov, M.Gasanov, S.lvanov, G.Agofonova, V.Geikhman, I.Dmitrieva,
A Petrov, A.Nurtdinova and others) are cited. Based on the analysis, it was concluded
that clarifying the concepts of “cancellation” and “cancellation” of the labor contract
is related to the problems of legal facts that create, change and terminate labor-legal
relations.

In this chapter, the reasons for the termination of the employment contract based
on the unsatisfactory results of the preliminary test and in case the employee refuses
to work on the basis of the new working conditions are included in the list of grounds
for the termination of the employment contract at the initiative of the employer (or
“other reasons specified in this Code and other laws”) setting a reference norm) is
justified.
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Moreover, in order to clarify the procedural features of the grounds for
invalidating the employment contract, their various classifications and the opinions of
scholars in this regard are presented.

In paragraph 2 of this chapter, it is noted that the concept of termination of the
employment contract at the initiative of the employer is defined by most scientists
within the framework of the concept of voiding the employment contract or is limited
to enumeration of its main signs. Based on the opinions of scientists in this regard, the
author’s definition of the termination of the employment contract at the initiative of
the employer was developed.

Chapter Il of the dissertation entitled “Issues of termination of employment
contracts based on economic factors and their improvement” analyzes the
theoretical and practical issues of termination of the employment contract due to the
change in the number of employees (status) or the nature of work, as well as the
termination of the enterprise.

In particular, it is shown that the concept of “number of employees (status)” is
not specified in the research work and a clear difference between these two concepts
(“number of employees” and “status of employees™) is not defined.

It is noted that this causes difficulties in the correct formalization of documents
in this regard when there is a need to cancel the employment contract on one of these
grounds. In order to reveal the mutual difference between these concepts, the
definition of authorship has been developed.

Furthermore, comments related to the “change in the nature of work” in the
termination of the employment contract at the initiative of the employer were
analyzed. In particular, the definitions given by legal scholars (M.Gasanov,
N.V.Demidov, Y.Tursunov) to the concept of “change in the nature of work” were
analyzed and as a result, a definition of this concept was developed and the need to
specify it in the legislation was demonstated.

In the legislation of foreign countries (Russia, Ukraine, Kazakhstan), the
reduction of the number of employees (staff) is indicated as a basis for termination
of the employment contract at the initiative of the employer. There are no additional
requirements regarding the reasons for the reduction in the number of employees. In
Uzbekistan, the reduction in the number of employees (staff) must be caused by
changes in technology, production and labor organization, or by a reduction in the
volume of work. Although the national legislation is aimed at protecting the rights
of employees more strongly than in other countries, but from the point of view of
the freedom of entrepreneurial activity, conclusions have been made that it is
appropriate to revise the list of reasons that led to the reduction of the number of
employees (staff) in the legislation.

In the practice of developed countries, there has been a reduction in the number
of employees (staff), but in case of violation of the procedures for termination of the
employment contract by the employer, attention is paid to the restoration of rights
by providing monetary compensation to the employee. In the labor legislation of
Uzbekistan, when the number of employees (status) is reduced, the employer’s
failure to comply with procedural procedures in dismissing an employee (failing to
obtain the consent of the trade union, not giving notice to the employee, etc.) leads
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to his reinstatement. It is justified that the reinstatement of the employee instead of
the non-existent job is an ineffective measure, and it is shown that it is correct to
implement monetary compensation instead. In addition to foreign experience, some
norms of national labor legislation can be used by analogy. According to the third
part of Article 112 of the Labor Code of the Republic of Uzbekistan, it is noted that
at the request of the employee, the court may charge an additional fee in the amount
of at least three months’ salary in his favor instead of reinstatement. Payment of
monetary compensation instead of reinstatement is in the best interests of both the
employee and the employer in this situation.

In this chapter, the liquidation of the enterprise is recognized as an independent
basis for terminating the employment contract at the initiative of the employer.
However, it was revealed during the research that there are a number of loopholes
in the termination of the employment contract on this basis and the need for
corrections. In particular, the liquidation of the enterprise cannot be used as the
liquidation of the activity of the employing natural persons. For this reason, it has
been shown that the termination of the activity of individual entrepreneurs, notaries
and lawyers using hired labor should also be included in the contents of the
termination of the employment contract at the initiative of the employer. In addition,
taking into account that the concept of liquidation of a legal entity means the
liquidation of an enterprise, a proposal was made to introduce an amendment that
such liquidation should be carried out by the decision of its founders or the body of
a legal entity authorized by the founding documents.

Chapter 11l of the dissertation, entitled “Issues of terminating the
employment contract at the initiative of the employer on other grounds not
related to the fault of the employee”, based on the health status of the employee,
the limitation of substitute work or the hiring of another employee who does not
work on a substitute basis, the exchange of the owner and the reasons for terminating
the employment contract at the initiative of the employer due to the retirement age
have been thoroughly analyzed.

In particular, this chapter reflects the research results related to revealing the
concept of “lack of skills”. In defining this concept, the standards of international
classification of professions of ILO and the norms of our national legislation were
studied. In addition, the opinions of scholars law A.Inoyatov, Y.Tursunov,
I.Astanov, M.Gasanov, E.Sokolov, I.Kiselev, V.Mironov regarding the insufficient
qualification of the employee were considered.

In addition, in the case, it was revealed that the legislation did not clearly define
the objective justification (types and mechanisms) of the lack of qualifications when
terminating the employment contract on the basis of insufficient qualification of the
employee. Foreign experience in this regard (Belarus, Georgia, Ukraine,
Turkmenistan, Estonia, Latvia, Russia, Kazakhstan) has been studied. In particular,
the Labor Code of the Russian Federation have been studied.

Paragraph 3 of the first part of Article 81 and paragraph 4 of the first part of
Article 52 of the Labor Code of the Republic of Kazakhstan state that the employee’s
unfitness for the position he holds, confirmed by the results of attestation, is the basis
for terminating the employment contract.
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Moreover, scientists of this legal institute (N.Demidov, G.Agafonova,
V.Kurilov, AJirov, G.Khnykin, A.Nurtdinova and others) reviews were analyzed.
In particular, the opinion of the legal scholar G.A.Agafonova was supported that it
IS not appropriate to check professional knowledge, skills or abilities in order to
determine whether the employee is fully performing the work assigned to him and
the employer has no complaints about the quality of his work.

This chapter analyzes different views on the termination of the employment
contract due to the employee’s unfitness for the job due to the deterioration of his
health. As a result of the analysis, the author explains that the deterioration of the
employee’s health is understood as a permanent or temporary decrease in the ability
to work, which prevents them from performing their duties or performing them
properly. Also, it was shown that the employment contract can be terminated at the
initiative of the employer, even if the employee’s continued performance of their
duties leads to occupational disease or further deterioration of their health. In
addition, it was concluded that the termination of the employment contract based on
the health status of the employee is considered justified even if their continued work
Is dangerous for the labor team or citizens.

In this regard, the norms of the labor legislation of Norway, the Netherlands,
Vietnam, Latvia, Georgia were analyzed, in which the temporary loss of working
capacity does not give the employer the right to terminate the employment
relationship, and the termination of the employment contract due to temporary
incapacity for work is according to the International Labor Organization’s
“Termination of the employment relationship at the initiative of the employer”. It
was found that it does not comply with the requirements of Article 6 of the
Convention No. 158 dated June 22, 1982.

In this chapter of the research work, the issues of termination of the
employment contract with substitute employees are also studied. It is justified that
the employer should give warning in advance about the termination of the
employment contract of substitute employees.

In practice, problematic issues in the application of the rules regarding the
termination of the employment contract due to the change of the owner of the
enterprise were analyzed. It was concluded that the departure of a particular
participant from the structure of a business company or society, as well as a change
in the composition of participants (shareholders) of joint-stock companies, does not
lead to the change of ownership of the enterprise and the annulment of labor relations
on this basis.

Chapter 1V of the dissertation is entitled “Guarantees and benefits given to
employees in the event of termination of the employment contract at the initiative
of the employer on the basis of reasons not related to the fault of the employee”.
In this chapter, the importance of clarifying the concept and types of “guarantees” in
the termination of the employment contract at the initiative of the employer, as well
as the lack of works devoted to the study of this legal phenomenon in modern science,
and the author’s definition of this legal category was developed.

Also, the guarantees used in the termination of the employment contract at the
initiative of the employer were analyzed, divided into certain types. According to the
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results of the analysis, it was concluded that in order to limit the same attitude to
indefinite and short-term employment contracts and to provide economic support to
employers, it is appropriate to use short notice periods when terminating the
employment contract with seasonal employees working under a one-year employment
contract.

In the research work, the right of the employer to appeal this decision to the court
in case the trade union did not give the appropriate consent to the termination of the
labor contract was recognized as a gap in our national legislation. For this reason, a
proposal was made to include in the labor legislation the provision that the employer
has the right to terminate the employment contract if the trade union’s consent to the
dismissal is not given in time.

National legislation stipulates that dismissal of ten or more percent of the average
number of employees on the organization’s list is considered a mass dismissal of
employees. However, it is not clear which period of time the dismissal process should
cover. In this regard, on the basis of a comparative study of the legislation of Great
Britain, Germany, Georgia, Russia and other countries, the concept of mass layoffs
should be based on criteria such as layoff periods and the number of laid-off
employees.

At the same time, this chapter analyzes the trends of expansion of the range of
guarantees in the termination of employment contracts in foreign countries, and
divides the guarantees into flexible form, fixed form and mixed forms.

According to the results of studies, the regulation of these processes in some
foreign countries, taking into account the processes of globalization in the economy,
allows employers (investors) determined to be related to the interest in attracting to
one’s country.

In this area, the optimal balance between the flexibility of legal regulation
and the strictness of legal guarantees depends on the goals set by the state at each
specific stage of its development. It was concluded that the abundance of legal
guarantees in the case of dismissal leads to the protection of employees, and on
the contrary, the simplification of this procedure encourages the development of
entrepreneurship, and the establishment of an optimal balance between flexibility
and the strictness of legal guarantees serves to prevent “latent employment” in
the country and to reduce disputes regarding reinstatement.
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CONCLUSION

As a result of the research, the following scientific-theoretical and practical
proposals and conclusions were developed:

I. Scientific-theoretical proposals and conclusions:

1. Author’s definition of the concepts of “nullification of the employment
contract” and “cancellation of the employment contract” was developed. According
to it, “revocation of the employment contract” means the termination of labor-legal
relations as a result of legal facts, which are both legal events and legal actions, and
“cancellation of the labor contract” means termination of labor-legal relations as a
result of legal facts, which are legal actions.

2. Taking into account that the concept of termination of the employment
contract at the initiative of the employer is of great importance in the scientific and
methodological provision of labor law, the author’s definition was developed.
According to it, “the termination of the employment contract at the initiative of the
employer” means the termination of the employment relationship by the employer
in compliance with the requirements stipulated in the local documents of the
enterprise and the employment contract.

3. It is known that norms and principles are of great importance in labor law.
Based on the study of the rules of the Institute of Labor Contract on the termination
of the labor contract at the initiative of the employer, the following norms and
principles were determined:

it is not allowed to terminate the employment contract without legal grounds
at the initiative of the employer (Article 4 of ILO Convention No. 158);

situations that are discriminatory or may limit and discriminate person’s rights
are not considered legal grounds (Article 5 of ILO Convention No. 158, Clauses 5
and 6 of Recommendation No. 166);

to warn the employee about the termination of the employment contract in
reasonable terms (Article 11 of the ILO Convention No. 158);

it is not allowed to terminate the employment contract without giving the
employee the opportunity to defend himself (Article 7 of the ILO Convention No.
158);

to ensure the opportunity of the employee who considers that he was
dismissed without reason to appeal to the court or relevant bodies (Article 8 of the
ILO Convention No. 158);

the burden of the employer to prove the validity of the termination of the
employment contract (Article 9 of the ILO Convention No. 158);

assessment of the legality of the termination of the employment contract by
the competent authorities (Article 9 of the ILO Convention No. 158);

the right to severance pay and other forms of income protection (Article 12 of
ILO Convention No. 158);

informing the representative bodies and other competent bodies and
conducting consultations with them on mitigating the consequences of dismissal
(Articles 13 and 14 of ILO Convention No. 158).
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4. Based on the requirement that the reasons for terminating the employment
contract should be written in the order of the employer in full compliance with the
definition of the relevant articles, when the number of employees or the status of
employees changes, it is necessary to clearly indicate the reason for it in the order.
Accordingly, the author’s definition of these concepts was developed: “number of
employees” is the number (amount) of positions for a specific staff unit provided for
In the staffing table of the enterprise, “staff” is a specific position provided for in the
staffing table of the enterprise, its number, salary information and a set of other data.

5. Clarification of the concept of “change in the nature of work’ occupies an
Important place in the practice of law enforcement. Due to the fact that this concept
has not been clarified, in practice, it is difficult to find cases of termination of the
employment contract on this basis. Accordingly, it is proposed to give a precise
definition of this concept in the following content: “Change of the nature of work”
means the change of labor duties stipulated in the employment contract for a position
In a specific state unit.

6. The concept of “insufficient qualification of the employee” is important in
preventing errors in the termination of the employment contract due to insufficient
qualification. Accordingly, an author’s definition of this concept was developed.
“Inadequate qualification of the employee” means that the employee does not have
sufficient knowledge, skills, training and other professional characteristics for the
proper performance of his work duties, or that he was unable to acquire new skills
due to a change in the nature of work by a certain time.

7. Based on the importance of clarifying the concept of “guarantees” and its
essence in the termination of the employment contract, and the fact that there are
almost no works devoted to the study of this legal phenomenon in modern science,
an author’s definition of this concept was developed. According to it, “Guarantees
in labor law” means the means, methods and conditions that ensure the direct
iImplementation of the property and non-property rights given to the employee in the
field of labor, specified in the sources of labor law and in the labor contract.

I1. Suggestions for improving the current legislation:

1. In the case of unsatisfactory results of the initial test and in case the employee
refuses to work on the basis of new working conditions, the grounds for terminating
the employment contract at the initiative of the employer should be reflected in the
list of grounds for terminating the employment contract (determining the reference
norm in the content of other reasons specified in this Code and other laws) was
recommended.

2. When the number of employees (staff) decreases as a result of objective
reasons, it is proposed to replace reinstatement, which is a legal consequence of non-
compliance with procedural procedures in terminating the employment contract at the
initiative of the employer, with an effective tool that ensures both the protection of the
employee’s rights and the interests of the employer - monetary compensation.

3. Termination of the organization by the decision of its founders or the body
of the legal entity authorized by the founding documents, or the termination of the
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activity of the employer, as an independent basis for the termination of the
employment contract by the initiative of the employer, is suggested in the legislation.

4. In order to prevent various confusions that may arise in practice, to express
separately the reasons for the termination of the employment contract, and to clarify
the nature and criteria of the basis of the employee’s unfitness for the task, as well as
the mechanisms of reaching such a conclusion, the list of grounds for termination of
the employment contract at the initiative of the employer in the labor legislation
includes the following it is suggested to specify:

- insufficient qualification of the employee confirmed by the attestation results;

- the health condition of the employee, which prevents them from performing
their work duties properly according to the medical report;

- In accordance with the medical report, the performance of the employee’s
work duties is harmful to them due to their health condition, or they are in a dangerous
condition for the work team or the citizens served by the employee.

Also, based on the importance of protecting the rights and interests of
employees, the most important rules of the employee attestation process (attestation
concept, principles, purpose, types, terms, employees who do not undergo attestation
(in particular, employees who are fully performing their duties and the employer has
no complaints about the quality of their work) , it is necessary to adopt a Government
decision approving the Model Regulation, which includes a member of the employee
representative body in the commission, the basis of regular and extraordinary
attestation, the results of attestation, etc.) and other procedural rules.

5. Non-naotification by the employer of the termination of the employment
contract with temporary employees is discrimination against temporary employees.
Accordingly, it was proposed to set notice periods for the termination of the
employment contract with substitutes in connection with the hiring of another
employee who does not work on a substitute basis, as well as due to the limitation
of substitute work according to the terms of employment.

6. Taking into account the importance of clarifying the concepts of “head of
the organization”, “deputy head of the organization” and “chief accountant” in the
context of the termination of the employment contract due to the change of the owner
of the enterprise at the initiative of the employer, it is suggested to clarify the
meaning of these concepts.

“The head of the organization is the person(s) who manages this organization
based on this Code and other regulatory legal documents, the founding documents
of the legal entity (organization) and local regulatory documents, including
performing the duties of its sole executive body.

The deputy head of the organization is a person who performs the duties of
the head of the enterprise on certain issues in accordance with the division of tasks
or temporarily performs his duties in the absence of the head of the enterprise.

The chief accountant is a person who performs the duties of the head of the
accounting service in accordance with the Law of the Republic of Uzbekistan “On
Accounting”.

7. Based on the Recommendations of the International Labor Organization
No. 166 of 1982 on the termination of employment relations at the initiative of the
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employer, it was proposed to remove from the list of grounds for termination of the
employment contract at the initiative of the employer the fact that he has reached the
retirement age entitled to receive the state pension.

8. In order to limit the same treatment of indefinite-term and short-term
employment contracts and to economically support employers, it is proposed to
apply short periods of notice when the employment contract is terminated with
seasonal employees working under a fixed-term employment contract of up to one
year.

9. It is proposed to ensure the full implementation of the employer’s rights in
the process of obtaining the approval of the trade unions for the termination of the
employment contract, and to determine the procedural order of this process (in
particular, the holding of the trade union meeting with the participation of the
relevant employee), deadlines and other basic rules:

“The trade union committee or other representative body of employees must
consider the issue of consent to the termination of the employment contract with the
employee with the participation of the relevant employee and notify the employer in
writing about the decision made, such notification is a written submission of the
official who has the right to terminate the employment contract, the draft order and
the documents that are the basis of this decision will be notified within ten days from
the date of receipt of the copy.

The consent not submitted within ten days may not be taken into account by
the employer. If the trade union committee or other representative body of
employees does not agree with the employer’s decision, they will negotiate with the
employer or his representative within three days, and these negotiations will be
formalized with a protocol. If a general agreement is not reached as a result of the
negotiations, the employer has the right to make a final decision within one month,
which can be appealed to the court in the future”.

10. In the Law of the Republic of Uzbekistan “On Employment of the
Population” of October 20, 2020, due to the fact that the concept of “mass layoff”
does not fully disclose its features (in the matter of the interim period), the following
new version of it was developed, and in order to ensure compliance with this concept
in the labor legislation it is suggested that it should reflect:

“Mass dismissal of employees.

Termination of the employment contract at the initiative of the employer
within 30 calendar days of the following is considered mass dismissal:

more than five employees in an enterprise with a total number
of 21-59 employees;

in an enterprise with a total of 60-499 employees 10 percent or more than
25 employees;

At least 30 employees in an organization with 500 (and more) employees”.

I11. Practical recommendations:

1. Taking into account the fact that Labor Code of the Republic of Uzbekistan
in a new version was adopted by the Senate of the Oliy Majlis, it is necessary to
accept the decision of the Supreme Court of the Republic of Uzbekistan “On the
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application of the Labor Code of the Republic of Uzbekistan by the Courts” and
explain in it the grounds and procedure for the termination of the employment
contract at the initiative of the employer, as well as to ensure the uniform application
of the legislation on this issue.

2. The full provision of labor rights of citizens depends not only on the
perfection of legislation and the competence of law enforcers, but also on employees’
knowledge of their rights and their ability to use them. Accordingly, when
information on the labor contract is entered into the “Uniform National Labor
System” interdepartmental software-hardware complex, it is necessary to establish
the practice of sending a notification (sms) to the employee providing information
on the most basic labor rights (or referring to a specific site).

3. As an important procedural aspect of the legal promotion work carried out
by the courts as measures to eliminate the causes of labor disputes, it is important to
consider and resolve labor disputes in mobile courts.

For this purpose, it is necessary for the Plenum of the Supreme Court of the
Republic of Uzbekistan to issue instructions regarding the consideration of the cases
of reinstatement of employees, recovery of labor-related damages by traveling courts
as much as possible in the enterprise itself.
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BBEJIEHUE (annoTrauus noxkropckoii (PhD) quccepranun)

Heabto wucciegoBaHusi SBIIETCS BBIPA0OOTKA HAyYHO OOOCHOBAHHBIX
MPEIJIOKEHUN U PEKOMEHJAIUI 110 PEMICHUIO MTPOOJIEM TPABOBOIO PETYJIMPOBAHNUS
OTHOLIECHMI, CBSI3aHHBIX C IMPEKpallEHUEM TPYIOBOrO JOroBOpa IO HHUILIMATUBE
paboTonatens, 0 OCHOBAHMSIM, HE CBI3aHHBIM C BUHOM paOOTHHKA.

O0beKTOM  HCC/IEAOBAHUSA  SBISICTCA CUCTEMA  COLMAIBHO-TIPABOBBIX
OTHOLICHU, CBSI3aHHBIX C MPABOBBIM PETYJIMPOBAHUEM NPEKPALIEHUS TPYAOBOIO
JIOTOBOpa MO MHUIIMATHBE pabOTOAATENs IO OCHOBAHUSIM, HE CBA3aHHBIM C BUHOU
paboTHHKA.

Hayunasi HOBU3HA HcC/IeI0BAHMS 3aKITI0YACTCS B CIICIYIOLIEM:

000CHOBAHO, YTO MPEKpAIEHUE ACSITEILHOCTA OPraHU3alliU M0 PEIICHUIO ee
yupeuTeNel WIM YHOJHOMOYEHHOIO YYpPEAUTEIbHBIMU JOKYMEHTaMH OpraHa
IOPUJIMYECKOT0 JIMLA JIMOO MpeKpalleHue AESITeIbHOCTH (PU3HMUECKOro Juna —
paboTonarenst SABISETCA CaMOCTOSITEIbHBIM OCHOBAaHUEM ISl  MPEKpalCHUs
TPYJOBOIO JOrOBOpA [0 MHUIIMATHUBE PabOTOaATENs;

000CHOBaHa HEOOXOAMMOCTh BKJIFOUCHUSI B MEPEUCHb MPUYMH MPEKpaIICHUs
TPYJOBOIO JIOrOBOpa [0 WHULMATUBE padoToNaTeNsl HEYJOBIECTBOPUTEIbHBIC
pe3yJbTaThl MPEIBAPUTEIILHOTO HCIBITAHUS WIM OTKa3 pa0OTHHUKA MPOJOJIKATh
paboTy B HOBBIX YCIIOBHSIX TPYAQ;

oIpezesieHbl 0COOEHHOCTH MPEKPAIICHUs TPYAOBOIO JI0TOBOpPa C OTAEIbHBIMU
KaTeropusiMu pabOTHUKOB 110 UHUIIMATUBE pab0oTOAaTeNsl, B YACTHOCTH, TPUMEHEHHE
CPOKa IPERyNPEKACHNS O MPEKPALICHUH TPYIOBOIO JOTOBOpPa C COBMECTUTEISIMU,
ONpECIICHNE Kpyra pyKOBOJWTENS OpraHu3allid W €ro  3aMecTUTeNed |
UCIIOJIb30BAHUE JOMOJHUTENBHBIX OCHOBAaHUM Ui HMX YBOJIBHEHUS, HAJIU4YWE
JVCKPUMHHALIMOHHBIX 3JIEMEHTOB B MPEKPALIEHUU TPYJIOBOTO JOTOBOPA B CBSI3U C
JOCTH)KEHUEM pPAOOTHUKOM TIEHCHMOHHOTO BO3pacTa, a Takke MpUMEHEHHE
COKpAILEHHBIX CPOKOB YBEIOMJIEHUS K CE30HHBIM pAaO0OTHUKaM M pPaOOTHUKAM,
paboTaroUMM Ha OCHOBAHUH KPATKOCPOYHOI'O TPYAOBOIO AOTOBOPA;

000CHOBaHa HEOOXOAUMOCTh BBEJIEHUS B 3aKOHO/IATEIBCTBO HOPMBI, COTJIACHO
KOTOpOil paboTojaTens BIpaBe MNPEKPATUTh TPYAOBOM [OrOBOp, B cCllydyae HeE
MIPEIOCTABICHUS OTBETAa MPO(PCOIO3HOIO KOMUTETA Ha MTUCBMEHHOE MPEICTABICHHE
paboTonaTens B TEYEHHE JECATH THEN CO AHS €ro MOCTYIJICHHUS;

000OCHOBAaHO, YTO TOHATHE «MAacCOBOE€ YBOJbHEHUE PAOOTHUKOBY» JOJKHO
OCHOBBIBAThCS Ha KPUTEPHSX, COCTOSIIINX M3 KOJMYECTBA YBOJIBHAEMBIX pAOOTHUKOB
Y CPOKa YBOJIbHEHUS.

Buenpenue pe3yJibTaTOB MCCJIEI0BAHUS.

Hayunbie pe3ynbTaThl, MOTYYEHHBIE B XOJI€ UCCIEIOBAaHUS HCIIOIb30BAaHbI B
CJIEYIOIIEM:

MIPEIJIOKEHUE O BKIIOUEHUU B Kau4€CTBE CAMOCTOSITEILHOTO OCHOBAaHUS IS
INpEeKpalleHusi TPyAOBOrO JOTOBOpa MO MHUIIMATUBE paboOToNaTeNs MpeKpalieHue
JESATEIbHOCTH OpraHU3alliy MO PEIICHUIO €€ yUpeauTenel Uiu yrnoJIHOMOUYEHHOTO
yUpEAUTEIbHBIMUA JTOKYMEHTAMH OpraHa IOpUAMYECKOro JMia Ju00 MpeKpaiieHue
NeATEeNbHOCTH (PU3UYECKOTO JHIa — paboToaaresns yuTeHo B cratbe 161 TpyngoBoro
Kojekca B HoOBOM pemakiuu (akt Ne 12/21-46 ot 28 Hosa0Opss 2021 roma o



3aKOHOTBOpYECKOi AesTenbHocT Kabunera MunuctpoB PecnyOnvku ¥Y30ekucran).
JlaHHO€ TIpeAJIOKEHUE MO3BOJISIET NPEKPATUTH TPYI0BOM JOTOBOP C pAOOTHUKAMHU 110
WHUIMATUBE  paboromarenss B CiIy4asxX  MNPEKpalIeHUs  JACSITeIbHOCTH
WHIUBUAYATIbHBIX — TPEANPUHUMATENCH, (DHU3MYECKHUX I, 3aHUMAIOIIIXCS
JUICH3UPYEMON  ACSITENFHOCThIO, M paboTomaTteneld — (DU3MYECKHX JIHII,
WCIIOIB3YIOIIMX HAEMHBIN TPY 1 B OBITOBBIX IIEJISIX;

MPEJIOKEHUE 10 BKIIOYEHHUIO B NIEPEUYCHb MPUYHMH MPEKPAIICHUSI TPYAOBOIO
JIOTOBOpa MO HWHUIMATHBE pPA0OTOJATENsi HEYAOBIECTBOPUTEIBbHBIC PE3YJIbTAThI
NPEIBAPUTEIILHOTO UCIIBITAHUS UM 0TKa3 pabOTHHUKA MPOJOJIKATh padOTy B HOBBIX
YCIIOBUSIX TPYJla YYTEHO B ITyHKTe 6 yacTu BTopoii ctathkl 161 TpymoBoro kozekca B
HOBOM penakuuu (akt Ne 12/21-46 ot 28 Hos10pst 2021 roga 0 3aKOHOTBOPYECKOU
nestenbHocT  KaOunera MunuctpoB PecnyOnuku — Y30ekucran). [lanHoe
NPEMIOKEHUE CIYXKUT JUIsl MPEAOTBPAILEHUST HECOOTBETCTBUSI MPABOBBIX HOPM U
MyTaHUIbl HA MPaKTUKE MPU MPEKpaIIeHUH TPYAOBOrO JOTOBOpa MO WHUIIMATHBE
paboTtonarens;

MpeAJIOKEHUE MO YKa3aHUI0 0COOEHHOCTEHN MPEeKpallleHus TPYI0BOTO JOTOBOpa
C OTIETbHBIMU KaTEropusMH pPaOOTHUKOB (COBMECTUTEIM, PYKOBOJUTEID
OpraHu3ali ¥ €r0 3aMECTUTENI, PAOOTHUKH, JIOCTUTIIINE MIEHCUOHHOTO BO3pPacTa,
CE30HHbIE pA0OTHUKH U pabOTHUKH, PAOOTAIOIINE IO KPATKOCPOUHOMY TPYJIOBOMY
JIOTOBOPY) 1O MHULIMATUBE paboToAATeNsl yUYTeHO B cTarhix 441, 485, 161 u 499
TpynoBoro kojekca, yTBepKAeHHOro 3akoHOM «OO0 yTBepkiaeHuu TpyaoBOro
kogekca PecrnyOnuku Y30ekuctan», NPUHATHIM 3aKOHOAATENbHOUM manaton Onuit
Maxunca PecniyOnuku Y36ekuctand 14 oktsiops 2021 roga (Axt Ne 06/1-11-5375 ot
25 wos6ps 2021 rToma o 3akoHOTBOpUecKou jesitenbHOCTH Komwurera 1o
IPOTUBOICUCTBUIO KOPPYIIIIMU U CY/I€OHO-TIPABOBBIM BOMPOCaM 3aKOHOAATEIHHOU
nagarel Ommit Maxumca). JlaHHOe TpemIoKeHue CIyKHT IS YTBEPKICHUS
rapaHThil TPYAOBBIX IpaB PaOOTHUKOB, MPABUJIHLHOTO MPUMEHEHUS TMOHSATUN Ha
MPaKTUKE, MPETOTBPAILICHUS] TUCKPUMUHAIIMU B TPYJIOBBIX OTHOIIECHUSX;

PEAJIOKEHUE 10 BBEACHUIO B 3aKOHOAATENICTBO HOPMBI, COTJIACHO KOTOPOM
paboToaTenb BpaBe MPeKpaTUTh TPYAOBOM TOTOBOP, B ClIydae HE MPEAOCTaBICHHS
OTBEeTa MPOQPCOI3HOIO0 KOMUTETA HA MUChbMEHHOE TPE/ICTaBlIeHUE paboToaaTeNsl B
TEUEHUE JECATH JTHEW CO JHS €ro MOCTYIUIEHWS YUYTeHO B cTaThe 164 TpymoBoro
KoJiekca B HOBOM penakiuu (akt Ne 12/21-46 ot 28 HosOpss 2021 roma o
3aKOHOTBOpYECKOH nearenbHocTd Kabunera Munuctpos PecriyOnvku Y30ekucTan).
JlaHHOE TPE/UIOKEHHUE CIYKUT YCTAHOBJICHHUIO OJArompHsATHOTO OajaHca MEXITY
npaBaMd W 3aKOHHBIMH HMHTEpPECAaMH CTOPOH TPYJOBOTO JIOTOBOpa U TOJHOM
peain3any KOHCTUTYIIMOHHBIX MPaB CTOPOH Ha OOpalieHue B Cy/I;

MPENJIOKEHUE TI0 OCHOBAHUIO TOHSATHUSI «MACCOBOE YBOJIbHEHHE PAaOOTHHKOBY
Ha KPUTEPHUAX, COCTOSIIMX M3 KOJWYECTBA YBOJLHSEMBIX PAOOTHHUKOB U CpOKa
YBOJIbHEHUS YUTEHO B cTaThe 9 TpynoBoro kojekca B HOBOH penakimu (akt Ne 12/21-
46 ot 28 HosOps 2021 roma O 3aKOHOTBOPUYECKOW jesTenpbHocTH KabOuHera
MunuctpoB  PecniyOsuku — Y30ekuctan). JlaHHOE  MpeIJIOKEHHUE  CITYXKUT
YCTaHOBJIEHUIO YETKUX KPUTEPUEB MACCOBBIX YBOJBLHEHU U 3aIIUTE TPYIOBBIX MPAB
pabOTHUKOB.
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